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1. Chair's Remarks 
 
The Chair greeted Senators as the Winter Term concluded and the Summer session was about to begin, thanking 
outgoing student Senators and wishing them success on examinations and final papers.  He reported that the 
Vice-Provost Students had consulted him about academic accommodations for students who resided in a 
townhome heavily damaged in a fire, confirmed that Senate’s meeting in May would begin at 2:30, and saluted 
Senator David Leyton-Brown on his service, now ending, as Master of Calumet College. 
 
2. Minutes of the Meeting of March 28, 2013 
 
With a correction to item 6.4, Awards Report (“for those entering with averages of 80 to 85 per cent the rate was 
less than about 1 per cent”), it was moved, seconded and carried “that Senate approve the minutes of the 
meeting of March 28, 2013.” 
 
3. Business Arising from the Minutes  
 
There was no business arising from the minutes. 
 
4. Inquiries and Communications 
 
4.1 Senators on the Board of Governors 
 
A synopsis of the Board meeting of April 22, 2013 was distributed prior to the meeting and noted. 
 
5. President’s Items  
 
President Shoukri commented on the following matters: 
 

• the review of Strategic Mandate Agreement submissions conducted by the Higher Educations Quality 
Council of Ontario and the advice HEQCO gave to the government 

• the tuition free framework announced by Queen’s Park for the next three years, during which time 
increases will be no more than 3 per cent on average 

• the budget challenges facing York (and other Ontario and Canadian universities) and the need to continue 
investing in academic priorities 
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• the awarding of 4 Canada Research Chairs to York, which both illustrates research intensification and will 
lead to further success 

• progress being made by PRASE teams and an event on May 9 that will feature AIF projects 
• major donations for the Lassonde School of Engineering, the Graduate Program in Philosophy, and Greek 

History 
• the designation of York as one of Canada’s Greenest Employers 

 
Dr Shoukri also announced the names of individuals who will receive honorary degrees at Spring Convocation 
ceremonies. 
 
6. Committee Reports 
 
6.1 Executive 
 
6.1.1 Senate Membership as of July 1, 2013 
 
A motion to set the membership of Senate effective July 1, 2013 was withdrawn in order to provide Senate 
Executive with an opportunity to assess the implications of an amendment submitted just prior to the meeting. 
 
6.1.3 Information Items 
 
The Executive Committee advised that it continues to welcome nominations and expressions of interest in 
service on Senate committees and other Senate-elected positions. 
 
6.2. Academic Standards, Curriculum and Pedagogy 
 
6.2.1 Senate Policy and Guidelines on Bridging Programs at York University 
 
It was moved, seconded and carried “that Senate approve the Policy and Guidelines on Bridging Programs 
at York University as set out in Appendix A.” 
 
6.2.2  Draft Policy and Guidelines on Co-Registration Options with Ontario Post-Secondary Institutions 

 
ASCP provided a draft Policy on Co-Registration Options with Ontario Post-Secondary Institutions and its 
associated Guidelines, together with an illustrative draft arrangement with Ryerson.  ASCP sought the views of 
Senators by posting the following questions: 

 
Does the option of co-registration programs between York and peer universities align with York’s values and 
commitments? 
 
The policy has been drafted to highlight the advantages to York students (such as mobility). Are there 
possible disadvantages to the option? For students? For the University? 
 
Are there critical considerations not addressed in the draft legislation? 

 
Proponents emphasized the goals of portability, predictability and ease of movement.  The Registrar’s Office and 
units have a great deal of familiarity with the assessment of courses at other institutions.  Grading practices may 
vary at other universities, but there is variation within York as well. 
 
Among the points made in discussion were the following: 
 

• it is not clear why grades earned at other institutions by students studying on traditional letters of 
permissions continue to be excluded from transcripts 

• it would be helpful for ASCP to provide a list of courses approved for the new RYE rubric assigned to co-
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registration courses for Ryerson, and to explicitly state that unit approval is required to designate a course 
for a co-registration option. 

 
ASCP affirmed that it would monitor the Policy with care and agreed to consider at a later date the larger question 
of recording grades earned elsewhere on transcripts. 
 
6.2.3 Other Information Items 
 
Academic Standards, Curriculum and Pedagogy facilitated a discussion of a draft Policy and Guidelines on Co-
Registration Options with Ontario Post-Secondary Institutions and informed Senate that it had approved the 
following minor curriculum proposals: 
 

Faculty of Graduate Studies 
 

• minor change to requirements for the MSc Program in Business Analytics (increasing credit value of the 
MRP from 6 to 9) 

• approval of a new course rubric (MSBA) for use by the MSc Program in Business Analytics  
• minor change to requirements for the International MBA Program  
 

Faculty of Liberal Arts & Professional Studies 
 

• Minor changes to requirements for the BA programs in Children’s Studies (edits to the list of courses 
from which students are required to take a defined number of credits) 

6.3 Academic Policy, Planning and Research 
 
6.3.1 Strategic Research Plan 20130-2018: Building on Strengths 
 
It was moved, seconded and carried “that Senate approve the Strategic Research Plan 20130-2018: Building 
on Strengths.”  A minor typographical error in the text was noted. 
 
6.3.2 Information Items 
 
Academic Policy, Planning and Research informed Senate that there would not be a traditional spring 
planning forum, but, through the Chair, advised that consideration is being given to an alternative, open 
event to discuss academic priorities in the current budget context.  It also provided Senate with reports from 
its Sub-Committee on Organized Research Units as well as the annual reports of the three VPRI-supported 
sub-committees in its reporting line. APPRC announced that it supports efforts to better profile faculty 
members on the Web given the extensive use of University Websites by prospective graduate student 
applicants as they contemplate options. 
 
6.4 Awards Committee 
 
6.4.1 Recipients of President’s University-Wide Teaching Awards 
. 
Senators joined in congratulating Professor Stan Shapson and Professor Paul Wilkinson, chosen by the 
Committee as the 2013 University Professors, and the following recipients of 2013 President’s University-
Wide Teaching Awards: 
 

Dawn Bazely, Senior Full-time Faculty Member 
Peter Tsasis, Full-time Faculty Member  
Annette Bickford, Contact and Adjunct Faculty Member 
Janet Melo-Thaiss, Teaching Assistant  
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6.4.2 Review of Renewable Entrance Scholarship Renewal Raters 
 
The Awards Committee confirmed that it would consult with the Provost and others as a follow-up to the 
discussion at Senate in March about the low rate at which students renew entrance scholarships  
 
7. Other Business  
 
There being no further business, Senate adjourned. 
 
 
W. van Wijngaarden, Chair  __________________________________ 
 
 
H. Lewis, Secretary  __________________________________ 
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EXECUTIVE COMMITTEE 

 
 Report to Senate  

at its Meeting of May 23, 2013 
 

FOR ACTION 
 

1. Nominees for Election to Senate Committees and Other Senate Positions 
 
Senate Executive recommends the following candidates for election to Senate Committees (non-
designated seats) for three-year terms beginning July 1, 2013 and ending June 30, 2016 and for other 
positions with specified terms.   
 
Nominations are also accepted from the floor of the Senate if the nominee has consented and is 
available for the published meeting time of the committee.  Nominators are asked to report prospective 
nominees to the Secretary prior to the start of the meeting in order to determine their eligibility.  Additional 
nominations may also be recommended prior to the Senate meeting.   Final approval for the slate of 
nominees is given by Senate on a motion “that nominations be closed” as moved by the Vice-Chair of 
Senate. 
 
Senate Executive confirms that nominees for Tenure and Promotions committees meet Senate-approved 
criteria for membership (at least 2 of the members must hold the rank of Professor, at least 8 must be 
Associate or higher).  Senate Executive also seeks candidates who have experience at another level. 
Members of Tenure and Promotions may not serve on Faculty T&P committees during their tenure. 
 
Vice-Chair of Senate (1 full-time faculty position; 18-month term as Vice-Chair followed by 18-month 
term as Chair of Senate) Senate meets the further Thursday of each month from September to June at 
3:00 p.m.; Senate Executive meets at 3:00 p.m. on the third Tuesday of each month from September to 
June) 

 
Amir Asif, Professor, Electrical Engineering and Computer Science, Lassonde 
 

Senate Nominee for Membership on the Board of Governors (1 vacancy,  full-time faculty member, 
two year term; must be a member of Senate to stand for election) Board of Governors normally meets 
five times each year; Senate Executive meets on the third Tuesday each month at 3:00 p.m.; Senate 
meets on the fourth Thursday of the month at 3:00 p.m. 
 
 Angelo Belcastro, Professor, Kinesiology and Health Science, Health 

Hassan Qudrat-Ullah, Associate Professor, Administrative Studies, LA&PS 
 
Academic Standards, Curriculum and Pedagogy (2 vacancies, full-time faculty members, three-year 
terms) Meets Wednesdays at 1:30 p.m., normally twice each month 
 
 Irene Henriques, Professor, Schulich 
 Mary Ellen Armour, Associate Lecturer, Natural Science, Science 
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Academic Standards, Curriculum and Pedagogy  (1 vacancy, contract faculty member, one-year term) 
Meets Wednesdays at 1:30 p.m., normally twice each month 
 
 Kabita Chakroboty, Children’s Studies, Liberal Arts and Professional Studies 
 
Appeals (2 vacancies, full-time faculty members, three-year terms) 
(Meets in panels at the call of the Chair) 
 

Dan Adler, Assistant Professor, Visual Arts, Fine Arts 
Susan Winton, Assistant Professor, Education 

 
Awards (2 vacancies, full-time faculty members, three-year terms) 
(Meets 4-5 times annually; Tuesdays or Thursdays) 
 

Ikechi Mgbeoji, Associate Professor, Osgoode 
Judith Rudakoff, Professor, Theatre, Fine Arts 
Peter Tsasis, Associate Professor, Administrative Studies, Liberal Arts & Professional Studies 
Yuehua Wu, Professor, Mathematics and Statistics, Science 

 
Tenure and Promotions (10 vacancies, full-time faculty members, three-year terms) (Meets in panels at 
Thursdays at 3:00 when Senate is not in session; members participate in the deliberations of committees 
constituted at the Faculty level) 
 

Alidad Amirfazli, Professor, Mechanical Engineering, Lassonde School of Engineering 
Susan Dimock, Professor, Philosophy, Liberal Arts & Professional Studies 
Minoo Derayeh, Associate Professor, Equity Studies, Liberal Arts & Professional Studies 
Jose Etcheverry, Associate Professor, Environmental Studies 
Susan Ingram, Associate Professor, Humanities, Liberal Arts & Professional Studies 
Kenton Kroker, Associate Professor, Natural Science, Science 
Muhammad Yousaf, Associate Professor, Chemistry, Science 
Peer Zumbansen, Professor, Osgoode  

 
Tenure and Promotions Appeals (3 vacancies, full-time faculty members, three-year terms)  
(Meets at the call of the Chair) 

 
Indhu Rajagopol, Professor, Administrative Studies, Liberal Arts & Professional Studies 
Roberta Innacito-Provenzano, Associate Professor, Languages, Literatures and Linguistics, 
LA&PS 

 
NOTICE OF STATUTORY MOTIONS 

 
1. Establishment of the Lassonde School of Engineering Faculty Council1 

It is the intention of Senate Executive to move the following statutory motion in June 

that Senate approve the establishment of the Lassonde School of Engineering Faculty Council 
effective July 1, 2013. 

                                                 
1 Faculty Councils are established by Senate by means of a statutory motion, the first stage of which is notice of motion.  
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Senate approved an interim Faculty Council for Lassonde in November 2012.  The interim Council has 
guided collegial processes in the final stages of implementation leading to Lassonde’s official opening on 
May 1. One important task for the Interim Council was the development of structure, rules and 
procedures for permanent Council.  Senate Executive is satisfied that the committees and their mandates 
described in the appended material are consistent with principles of collegial governance and practices 
elsewhere at the University.  Until the Council has developed its own rules it will operate under Senate 
rules and procedures. 
 
Documentation is attached as Appendix A. 
 
2. Consolidation of Senate Membership Rules2   
 
It is the intention of Senate Executive to move the following statutory motion in June: 

 
that Senate approve consolidated rules governing Senate membership such that: 

 
a) Senate shall have no more than 167 members distributed as follows: 

 
i) members specified by the York University Act: 

 

Chancellor 
President and Vice-Presidents 
Deans and Principal of Glendon  
University Librarian 
2 to 4 members of the Board of Governors (estimated as 2) 

 

ii) 99 faculty members elected by Faculty Councils (except Faculty of Graduate Studies) such that  
- each Faculty is entitled to a number of seats proportionate to their full-time faculty complement 

based on the most recently available authoritative data when calculations are made 
- no Faculty shall have fewer than four seats 
- until June 30, 2015 only, Glendon shall have 8 seats 
- departmentalized Faculties shall elect a minimum number of chairs and directors: Fine Arts 2, 

Glendon 1, Health 2, Lassonde 1, LA&PS 13, Science 2; 
-  2 of the faculty members elected by LA&PS shall be contract faculty members  

 
iii) 2 Librarians elected by Librarians 

 
iv) 2 students for each Faculty as reported by Faculty Councils, except for the Faculty of Liberal Arts 

and Professional Studies which shall have 6 student seats  
 
v) 1 member designated by the York Student Federation Association and 1 member designated by 

the Graduate Student Association 
 

vi) the chairs of Senate committees who are not otherwise members of Senate (estimated at 5) 
 

vii) other members: 
 

- Chair of Senate, Vice-Chair of Senate, Secretary of Senate 
- Academic Colleague to the Council of Ontario Universities 
- President of the York University Faculty Association (or designated alternate) 

                                                 
2  Senate Executive believes that this consolidation of previously-approved principles and methods for determining seat 
allocations to Faculties is statutory in nature. 
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- a member designated by the York University Staff Association (or designated alternate) 
- a member designated by the Canadian Union of Public Employees of CUPE 3903 (or designated 

alternate) 
- 2 alumni designated by the Alumni Association 
- a non-Faculty College Master 
- the Registrar, Vice-Provost Academic, and Vice-Provost Students 

 
b) Senate Executive shall review changes in structures, faculty complements and student enrolments 

every two years and seats will be reallocated per rule a) ii as necessary. 
 

c) These rules shall be published in section B of the Senate Handbook. 
 
Rationale 
 
The establishment of the Lassonde School of Engineering gives rises to the requirement for an 
adjustment of Senate membership.  Reallocation of Senate seats will take effect July 1, 2013.  The 
proposed motion seeks to increase the Senators elected by Faculty Councils from 95 to 99.  It also 
consolidates and clarifies the means by which 99 Senate seats are allocated.  Senate Executive will use 
the most up to date faculty complement date to reallocate these Faculty Council Senate seats every 2 
years as necessary.    These rules will be made readily available in the Senate Handbook. 
 
This is the third time that Senate Executive has recommended a reallocation of seats effective July 1, 
2013.  It is imperative that a new distribution of seats is fully resolved by June in order that Lassonde’s 
faculty member and student Senators can take their places in September.  The Committee is not aware 
of any issues apart from those raised, and is confident that this revised proposal fully addresses all 
concerns that have been expressed. 
 
The recommendation made in March was referred back to the Committee for the purpose of 
reconsidering the allocation of faculty member seats to Glendon.  At that meeting, and in subsequent 
correspondence, the Principal made the case that Glendon’s membership should remain at 8 instead of 
reduced to 6 – its share based on normal calculations -- given its special nature.  It has also been 
suggested that the change might send the wrong signal at a time when there may be significant 
opportunities for York and Glendon in light of the provincial government’s Throne Speech commitment to 
expand French language and bilingual postsecondary education.  While it continues to believe strongly in 
the rules and principles governing Senate membership, Senate Executive agreed that circumstances 
warrant the addition of two elected faculty member seats, with both assigned to Glendon, until June 30, 
2015.  This reinforces York’s strong commitment to bilingualism, and Senate will benefit from the 
participation of Glendon Senators in the discussion of proposals that may emerge over the next two 
years out of the provincial government’s initiative. After careful deliberation, Senate Executive agree to 
recommend an increase in Senate membership by two, with both of the new seats allocated to Glendon. 
This is recommended as a temporary arrangement only, and it will be reviewed by Senate Executive in 
2015. 
 
In April, the emergence of an amendment that would increase the size of Senate to 99 and keep the 
membership of LA&PS at 40 (instead of 38 as originally proposed) resulted in the withdrawal of a revised 
motion in order to provide the Executive Committee with an opportunity to assess the implications of a 
further increase in the size of Senate.  Senate Executive is now persuaded that a modest increase in the 
size of Senate will make it possible to allocate seats on a proportional basis. 
 
All proposals to adjust the membership of Senate necessitated by changes in the number of Faculties 
have been presented by Senate Executive as ordinary substantive motions.  This was true when Health 
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and LA&PS were created, and Senate Executive was following precedent when it recommended new 
allocations in March.  Senate Executive believes a statutory motion is now appropriate since this motion 
not only takes into account the creation of the Lassonde Faculty but also increases the number of 
Senators elected by Faculty Councils while consolidating and clarifying the means by which these Senate 
seats are being allocated now and in the future.  Henceforth amendments to membership rules will be 
deemed to be statutory in nature in accordance with VI.5.b.v (p. 17 of the Senate Handbook) which 
specifies that a motion proposing “changes in Senate and committee rules” is statutory. 
 
Documentation is attached as Appendix B. 
 

FOR INFORMATION 
 
1. Review of Revised Glendon Faculty Council Rules and Procedures 
 
Senate Executive has reviewed substantial amendments to the rules and procedures of Glendon’s 
Faculty Council and unanimously agreed that they be used on an interim basis subject to a number of 
additional steps, including changes to certain rules to make them consistent with principles of collegial 
governance and recognized practices.  The Committee has also asked that Council continues its review 
exercise to include revisions to committee mandates and membership and give careful consideration to 
point-by-point suggestions made by the University Secretariat. 
 
2. Equity Sub-Committee 
 
The Vice-Chair has reported that the Equity Sub-Committee continues its review of the Senate Policy on 
Academic Accommodation for Students with Disabilities.  The community will be consulted on any 
proposed amendments to the Policy. 
 
3. Senate Absences 
 
In accordance with Senate’s membership rules, the Secretary of the Executive Committee has informed 
Faculty Councils of the names of twenty-three individuals who were absent for three consecutive 
meetings of Senate since February.  Councils may declare the seats vacant and elect replacements for 
Senators who have missed three consecutive meetings.  The names of individuals are provided to the 
Chair and Secretary of Faculty Councils, and to the member of Senate Executive from the applicable 
Faculty. 
 
4. Thanks to Student Members of Senate Executive 
 
The Committee expresses its appreciation to Carolyn Hibbs and Roshan Udit for their service to the 
Committee and Senate, and wishes them well in their future endeavours. 
 
W. van Wijngaarden, Chair 
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TO: 
 

William Van Wijngaarden, Chair, Executive Committee 

Harriet Lewis, Secretary 

Bob Everett, Assistant Secretary 
 

FROM: Richard Hornsey, Chair, Interim Faculty Council 
 

SUBJECT:  Faculty Council Structure & Rules for the Lassonde School of Engineering 
 

DATE:  May 8, 2013 

 
 

On behalf of the Lassonde School of Engineering Interim Faculty Council, I am happy to report 

that our School unanimously supported the attached “Proposed Faculty Council Committee 

Structure & Rules.”   We now look to the Senate Executive Committee for their endorsement of 

this proposal, and welcome any recommendations for moving forward.   

 

We intend to work with our colleagues in the coming weeks to ensure that the membership on 

all our committees will be in place before the end of June, so that Council business is ready to 

commence in September.  The one area that we will need to act more swiftly on is with respect to 

our Petitions & Appeals sub-committee.  We are moving to establish at least 2 of the 3 proposed 

groups to promptly respond to any academic student issues that come forward this summer, as 

we transition procedures and processes from FSE to Lassonde. 

 

The attached proposal includes the description and rationale for the School’s desire to move 

toward developing its permanent structure over the course of the next academic year, and 

intends to adopt Senate rules and procedures for governance during this period.  We see that 

bringing this proposal forward at this time is the next logical phase in preparing the foundation 

for collegial governance. 

 

 

Regards, 

Executive - Appendix A
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Proposed Faculty Council Committee Structure & Rules 

 
The following is intended as a working document to illustrate the Council committee structures that Lassonde would 
like to form. Many of the existing descriptions have been borrowed from the Faculty of Health to assist in 
characterization of the types of work these committees will engage in.  Once the membership structures have been 
defined, the Council committees in Lassonde will work to create the committee mandates, descriptions, rules and 
procedures for governance. It is expected that the School’s Council will adopt the Senate rules and procedures for 
governance for the upcoming year, and/or until such a time that its committees have defined its own set of rules 
and procedures for conducting business. 
 

Council Membership 
 
The following may attend and participate in all meetings of Council and shall have the right to vote: 
 
A) The Dean, Associate & Assistant Deans, full time members of the faculty, contract faculty for the term during 

which they hold a teaching appointment and emeritus faculty (retirees) for the term during which they hold a 
teaching, administrative or supervisory position, Masters of Colleges affiliated with the Lassonde School of 
Engineering (ex officio). 

B) 11 students such that their number shall not exceed 15 per cent of Council membership. This number will 
include the Lassonde School of Engineering student senators (ex officio) and at least one student from each of 
the academic units elected annually by the students in the Lassonde School of Engineering. 

C) Two members of the non-academic staff. These two members may not be from the same unit and will be 
elected by the non-academic staff to serve a one year term.  

D) The Engineering Librarian (ex officio). 
E) The Chair of Senate (ex officio) and the Secretary of Senate (ex officio). 
F) The President of the University (ex officio) and the Vice-President Academic and Provost (ex officio). 
 
The Council may issue invitations for either the full academic year or for a particular meeting to individuals who are 
not members of Council. Such individuals shall be entitled to participate in the meeting(s) of Council to which they 
have been invited but shall not have the right to vote. 
 
All members of the Lassonde School of Engineering including non-academic staff and students registered in the 
Lassonde School of Engineering shall have the right to attend Council meetings, but shall not have the right to 
vote. 
 
Members: 
• All full time faculty 
• Assistant Deans 
• Students (15% of Council Total) 
• Staff (max. 2) 
• Contract faculty (max. 2) 
• Master  
• Librarian 
• Alumni (1) 
• plus ex-officio members required by Senate rules 

 
Chair and Secretary 
 
Council shall elect a Chair and Vice-Chair shall be elected by members of Council for one year terms.  Normally, 
the Vice-Chair shall succeed the Chair. 
 
The Secretary of Council shall be appointed by the Dean. The duties of the Secretary shall be to take charge of the 
records and papers of the Council; to keep the same properly arranged for convenient reference; to be responsible 
for keeping minutes of the proceedings of all Council meetings; and shall prepare and countersign all official 
Council documents. 
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Rules 
 
Until such time as Senate Executive has completed a positive review of the rules of Council, the Council shall adapt 
Senate’s rules and procedures for the conduct of meetings 
 
 Normally, non-adjudicating committee meetings will be open (meetings and agendas circulated to all; input from 
all Council members can be made to committee chairs)  
 Only designated people vote (with named alternates)  
 Quorum set for adjudicating committees 
 
Committees of Council 
 
1. Executive 
 
The Executive Committee shall make informed recommendations to Council on long-range academic planning and 
comprehensive policies for the Faculty. It will serve as Council’s Nominating Committee and as Council’s summer 
authority following Senate practice, and act on behalf of the Council from the last meeting of Council in the spring, 
to the first meeting of Council in the fall. 
 
Members: 
• Dean (Chair), Associate and Assistant Deans, Chair of Council, Secretary to Council 
• Department Chairs 
• 1 student nominated by the student members of Council 

 
2. Planning, Academic Resources & Research (PARR) 
 
The Committee on Planning, Academic Resources & Research shall make recommendations and provide advice to 
Council on policy matters related to planning, academic resources and research. It will promote and evaluate 
resources and research at the Faculty level. It will adjudicate Faculty level competitions and programs and 
adjudicate research awards as applicable. This committee will also be responsible for coordinating cross-Faculty 
academic and research partnerships. 
 
Members: 
• Dean, Associate Deans, Chair of Council 
• One faculty member selected from each Department 
• 2 students, normally one undergraduate and one graduate students nominated by students on Council 
• 1 Staff 
• Assistant Dean Finance, non-voting 
• Secretary to Committee, non-voting 
• (may have sub-committees on Grad & Research: GPDs + ORU Director) 

 
3. Learning, Curriculum & Students (LCS) 
 
The Learning, Curriculum & Students Committee shall review and recommend to Council approval or other 
appropriate action in relation to the Faculty’s regulations and practices as required relating to degree requirements 
for all years of study and all programs and Faculty-level legislation including: 
 

i. new or changes to certificates 
ii. new or changes to programs of study (including courses), and 
iii. other matters relating to academic policy and planning 

 
The Committee shall encourage the development of interdisciplinary and inter-Faculty programs; review and act on 
behalf of Council with regard to proposals for new or changes in requirements of existing programs and certificates, 
courses and programs at all levels including content and patterns of study. The Curriculum Committee will receive 
curricular submissions from the schools and department, and will report to Council on these matters according to 
Senate reporting requirements. It will forward proposals to Senate as appropriate, and report such actions to 
Council for information. 
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The Committee will review, report and recommend for approval or other appropriate action to Council on the 
academic implications of the curriculum policy of all departments responsible for instruction, and the Faculty as a 
whole, on regulations and practices regarding academic standards; admissions policy; University degree 
expectations; degree, certificates and program requirements. The Committee will encourage the development of 
inter-disciplinary and inter-Faculty programs. It will collaborate with the Committee on Academic Standards on 
issues of joint concern. 
 
Members: 

• Dean, Associate Deans, Librarian, Chair of Council 
• 2 students, normally one undergraduate and one graduate students nominated by students on Council 
• 1 Staff 
• Science Curriculum Reviewers: 3 elected non-PEng faculty members (these members vote on curricular 

changes affecting science) 
• Engineering Curriculum Reviewers: 3 elected PEng faculty members (these members vote on curricular 

changes affecting engineering programs) 
• Curricular issues affecting engineering and non-engineering programs are approved by the whole 

committee 
• All members of LCS meet together at the same time and collectively make decisions on all other issues 

within the committee’s mandate 
• Assistant Dean Students, non-voting 
• Secretary to Committee, non-voting 

 
Petitions & Appeals (sub-committee of LCS) 
 
The Petitions Committee shall receive and act upon student academic petitions and make recommendations on 
policy matters and procedures relating to student academic petitions. The Committee meets in panels for 
consideration of petitions and appeals against previous committee decisions (e.g., one group hears appeals of the 
previous one's decisions; requires 3 groups of 3 people (2 faculty + 1 student/group)). 
 
Members: 
• 6 full-time faculty members elected by Council 
• 3 students 

• Secretary to Committee, non-voting 
 
 
4. Academic Standards 
 
The Committee on Examinations and Academic Standards shall oversee academic policy, academic standards and 
policies and practices related to examinations. It will monitor and provide Faculty-level academic oversight of 
grades exercises undertaken by academic units. It will recommend to Council policy on student honours, awards, 
scholarships and bursaries. The Committee shall conduct hearings and make decisions in cases of breach of the 
Senate Policy on Academic Honesty. 
 
Members: 

• 3 full-time faculty members elected by Council 
• 1 student nominated by student members of Council 
• Associate Dean, non-voting 
• Secretary to Committee, non-voting 

 
No panel may reach a decision at a hearing unless at least three members are in attendance. 
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5. Tenure & Promotion  
 
The Committee on Tenure and Promotions makes recommendations, as required, on Faculty and University policy 
concerning tenure and promotions  shall deliberate on Faculty tenure and promotion policy and make 
recommendations on such policy to Faculty Council and the Dean.   It liaises with the Senate Committee on Tenure 
and Promotions to confirm the list of tenure and/or promotion candidates scheduled for consideration, ensures that 
timelines are maintained and makes regular reports to Council on the disposition of files by category. The Faculty 
Committee on Tenure and Promotions, when augmented by two members from the Senate Committee on Tenure 
and Promotions, acts as a Review Committee and is constituted as a sub-committee of the Senate Committee on 
Tenure and Promotions. Acting as a review committee, it will evaluate the recommendations of Department 
Adjudicating Committees to ensure that procedures set out have been followed and that the criteria used in the 
evaluation of files have been applied fairly and in accordance with University criteria. When the committee 
determines that the procedures have been followed in all material respects, that the appropriate criteria have been 
fairly applied and that the judgment of the Adjudicating Committee concerning application of University criteria is 
correct, it will concur in the judgment and forward the file to the President. When the committee determines that 
procedures have not been followed and/or that the appropriate criteria have not been fairly applied, it shall send the 
file back to the Adjudicating Committee and require that proper procedures be followed and the file be reconsidered 
with the criteria fairly applied. 
 
If a member of the review committee has considered a file as a member of an adjudication committee, he/she shall 
not take part in consideration of the file at the review level. The majority of members shall be tenured. 
 
Members: 

• One full-time faculty member from each Department (or designate), elected by Council 
• One full-time faculty member elected by Council 
• 2 students, normally one undergraduate and one graduate students nominated by students on Council 
• 2 members from the Senate Tenure and Promotions Committee when meeting as a Senate Review 

Committee 
• Associate Dean Academic, non-voting 
• Secretary to Committee, non-voting 

 
6. Awards: Students, Faculty & Staff 
 
The Committee on Awards shall make recommendations and provide advice to Council on policy matters related to 
awards and scholarship. It will promote and celebrate outstanding performance and creative scholarship across the 
School. It will adjudicate School level competitions and programs and adjudicate student, faculty and staff awards 
as applicable. 
 
Members: 

• 4 faculty members elected by Council 
• Librarian 
• 1 Staff 
• 2 students, normally one undergraduate and one graduate students nominated by students on Council 
• Associate Dean, non-voting 
• Assistant Dean Students (or designate), Secretary to Committee, non-voting  
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Appendix B / Senate Executive Report 

Proposed Senate Membership Adjustments Effective July 1, 2013 
 

Table 1 
Calculation of Senate Seat Allocations Based on 

Full-Time Complement and Faculty Member Seats on Senate1 
 

Faculty Full-Time Complement 
2008-2009 

Present  
Senate Seats  Full-Time complement 

2012-2013 
Senate Seats 

based on Rule a) ii 
 Number Percentage   Number Percentage  
Education 48 3.1 4  54 3.6 4 
FES 44 2.9 4  42 2.8 4 
Fine Arts 133 8.7 8  126 8.5 8 
Glendon 99 6.5 8  95 6.4 6 (8 to June 30, 

2015) 
Health 178 11.6 10  177 11.9 11 
Lassonde n/a n/a n/a  78 5.3 5 
LA&PS 667 43.7 40  622 41.9  40 
Osgoode 60 3.9 4  64 4.3 4 
Schulich 87 5.7 6  86 5.8 6 
Science 212 13.9 11  139 9.4 9 
Totals 1528 100.0 95  1,483 100.0 99 

. 
Table 2 

Current Membership, Elected Faculty Member Seats by Faculty 
Current and July 1, 2013 

 
Faculty Current  July 1, 2013 
Education 4 4 
Environmental Studies 4 4 
Fine Arts 8 (minimum 2 Chairs) 8 (minimum of 2 Chairs) 
Glendon 8 (minimum of 1 Chair) 8 (minimum of 1 Chair) 
Health 10 (minimum of 2 Chairs 11 (minimum of 2 Chairs) 
Lassonde n/a 5 (minimum of 1 Chair) 
Liberal Arts & Professional Studies 40 (minimum of 13 Chairs; minimum of 2 

contract faculty members) 
40 (minimum of (13 Chairs and 2 

contract faculty members) 
Osgoode 4 4 
Schulich 6 6 
Science 11 (minimum of 5 Chairs) 9 (minimum of 2 Chairs) 
Total 95 99 
 

 
 
 
 
 
 

                                            
1 The year 2008-2009 was the last one in which significant changes in membership were instituted.  Source Fact Book 
2012-2013, with updated information from the Lassonde School of Engineering and Faculty of Science.  Full-time faculty 
member attributions include tenure stream, alternate stream, special renewable conversions, and contractually limited 
appointments.  Numbers attributed to LA&PS for 2008-2009 reflect the combined totals for Arts and Atkinson. 
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Table 3 
Senate Membership by Category, Current and Proposed 

 
Category Current Proposed 
Members specified by the York Act 
 Chancellor (1)  
 President (1) 
 Vice-Presidents (4) 
 Deans and Principal (11) 
 University Librarian (1) 
 Two-to-four members of Board (2) 

20 20 

Faculty Members Elected by Councils 95 99 
Librarians 2 2 
Students 
 2 per Faculty except 6 for LA&PS  
 GSA (1) 
 YFS (1) 

26 28 

Other Members 
 Chair of Senate (1) 
 Vice-Chair of Senate (1)                     
 Secretary of Senate (1) 
 Academic Colleague (1) 
 President of YUFA (1) plus a designated   alternate 
 YUSA Member (1) plus a designated alternate 
 Member of CUPE 3903 (1) plus a designated alternate 
 Alumni (2) 
 College Masters (1) 
 Registrar (1) 
 Vice-Provost Academic (1) 
 Vice-Provost Students (1) 

13 13 

Chairs of Senate Committees 5 (est.) 5 (est.) 
Total 161 167 
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The Senate of 
York University 

 
COMMITTEE ON ACADEMIC STANDARDS, 

CURRICULUM AND PEDAGOGY 
 

 
Report to Senate 

at its meeting of 23 May 2013 
 

Documentation for Information items will be provided upon request. 
 

FOR ACTION 
 
6.2.1 Senate Policy and Guidelines on Co-Registration Options with Ontario Post-Secondary 

Institutions 
 

The Committee on Academic Standards, Curriculum and Pedagogy recommends that Senate approve 
the Policy and Guidelines on Co-Registration Options with Ontario Post-Secondary Institutions as set 
out in Appendix A. 

 
Rationale 
Following the discussion of the draft legislation at the last meeting of Senate, the Committee is bringing 
forward the policy and guidelines for approval.  
 
The policy articulates York’s commitment to pursue co-registration options with accredited post-secondary 
institutions within Ontario where appropriate, and the guidelines establish the standards and regulations which 
will frame such arrangements. Co-registration options are an evolution of the existing practice of enrolling in a 
course at another institution on a Letter of Permission (LOP). Where York enters into a formal co-registration 
arrangement with a partner institution, students in good standing will be able to enrol in a maximum number of 
approved courses offered by the other institution, have them appear on their home university transcript and 
included in their grade point average (GPA). Students are not required to obtain an LOP for these courses and 
each course will form part of their formal record, as opposed to appearing as a generic transfer credit. Co-
registration programs are therefore more transparent, efficient and forward-looking than the LOP process, 
which better serves students. Senators should however note, that co-registration programs are not replacing 
LOP’s, that option will continue to exist for students. 
 
From a planning perspective, co-registration initiatives are aligned with several of York’s values as stated in the 
University Academic Plan (UAP), including: 
 

• Making post-secondary education accessible to the communities the University serves 
• Embracing partnerships in support of the advancement of learning 
• Taking innovative approaches to the delivery of education 

 
Moreover, the establishment of such options is a response to the UAP call for innovative strategies to support 
the goals of enhancing the student experience and extending York’s presence in the external milieu. And, not 
insignificantly, moving in this direction reflects crucial external planning influences, specifically the Province’s 
promotion of institutional collaboration and improving student mobility among post-secondary institutions. 
The advantages that co-registration initiatives offer students and the University warrant seizing the opportunity 
to pursue them. Senate legislation governing the framework will ensure their consistency, academic integrity 
and alignment with academic priorities.  
 
In the Senate discussion of the draft co-registration legislation in April, misgivings were expressed that courses 
taken on LOP and exchange programs are not included on students’ transcripts and within their GPAs, while 
courses taken through a co-registration program would be. Presently the amount of administrative work to 
accommodate the 1000+ number of LOPs annually across dozens of institutions precludes York – and most 
Canadian universities– from being able to individually record such courses on students’ transcripts. However, 

The Senate of 
York University   
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recent discussions among University Registrars indicate that moving in this direction is desirous. The Senate 
Committee supports such a development and will continue to encourage it through its liaison with York’s 
Registrar.  
 

Approved by ASCP 8 May 2013 
 
6.2.2 Ryerson University – York University Undergraduate Co-Registration Option 
 

Pending the approval of item # 6.2.1 above, the Committee on Academic Standards, Curriculum and 
Pedagogy recommends that Senate approve the Ryerson University – York University Undergraduate 
Co-Registration Option as set out in Appendix B. 

 
Rationale 
The proposed Ryerson University – York University Co-registration Option will simplify the ability of students 
from each institution to enroll in courses at the other institution. The formal option substitutes the need for 
students and faculty members to use the Letter of Permission (LOP) process for each individual course 
students wish to take at Ryerson.1 In addition, the option provides for the inclusion of the Ryerson courses on 
the transcript, and the grades received in the GPA, which the LOP process does not include. It is anticipated 
that this initiative will provide students with enhanced mobility and transparent transfer credit between affiliated 
institutions, as students will be able to directly register for courses that have been pre-approved by the 
respective academic units. 
 
The list of York courses to be made available for the co-registration option is being finalized jointly by the 
Registrar's Offices at York and Ryerson in collaboration with academic units, and should be completed in June. 
Spaces in York courses for Ryerson students are expected to be made available in August to ensure that YU 
students have access to the courses first. Ryerson's enrolment cycle is slightly different than York's, which 
means that York students will be able to access the Ryerson courses probably in June - July. 
  
Note the statement in the Implementation Section of the proposal that “course credit exclusions already 
established through the transfer credit assessment process will apply". Substantively, this means that Ryerson 
courses for which York students have been granted a course credit exclusion (CCE), either through an LOP or 
an application for transfer credit, will be included on the list of co-registration courses once confirmed by the 
department. These courses are not deemed to be "equivalent" to York courses, but exclusions to prevent 
substantially similar courses counting twice towards a degree. By programs establishing the CCEs between 
York and Ryerson and the Registrar's Office coding the courses as such, students will not be able to count 
both courses towards their degree requirements. The communications to students about the Ryerson-York Co-
Registration option, and the dedicated website for it, will clearly convey the message about course credit 
exclusions between the two universities.   
 
There are two compelling reasons for York to partner specifically with Ryerson:  

i. the complementary strengths of the two institutions; and  
ii. the geographical proximity of the institutions that will allow students to attend the other university for in-

class courses (or also on-line courses). 
 
Both Ryerson and York are committed to exploring how this initiative might be expanded to include other 
universities as well, and/or could be linked to other initiatives.  
 
Four other universities have partnerships that allow this kind of specialized co-registration opportunity. The 
University of Waterloo and Wilfrid Laurier University as well as the University of Ottawa and Carleton University 
have had similar arrangements in place for more than ten years. The framework and terms of the proposed 
York-Ryerson Co-Registration initiative are consistent with the ones at those universities. Further, extensive 

                                            
1 The Letter of Permission (LOP) process will continue as an option for visiting students to enroll in courses at York 
outside the framework of a co-registration option. 
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data exchange between the Registrar’s Offices of York and Ryerson will ensure a smoother experience for 
students and preserve the integrity of each school’s academic transcript and student records. 
 
Inter-university collaboration which facilitates student mobility and success has been identified as a priority by 
the Ontario Academic Vice Presidents (OCAV) and MTCU. Offering a co-registration option with Ryerson 
aligns York with the post-secondary education plans of the Province. 
 
Internally, the initiative supports the achievement of the White Paper and UAP priorities of enhancing the 
student experience for undergraduates. 
 

Approved by ASCP 8 May 2013 
 
6.2.3 Changes to Undergraduate and Graduate Admission Requirements (Language Proficiency) 
 

The Committee on Academic Standards, Curriculum and Pedagogy recommends that Senate approve 
changes to the language proficiency requirements for admission to undergraduate and graduate 
programs as follows: 
 

i. to specify that the Academic Module of the International English Language Testing System 
(IELTS) is the only module that is acceptable for admission to undergraduate and graduate 
studies; 

ii. to eliminate the Computer-based Test (CBT) version of the Test of English as a Foreign 
Language (TOEFL) as an acceptable test for admission to undergraduate and graduate studies; 

iii. to include the Michigan English Language Assessment Battery (MELAB), the Canadian 
Academic English Language Assessment (CAEL) and the Cambridge English Language 
Assessment among the recognized tests of English language proficiency for the purpose of 
admission to both undergraduate and graduate studies; and 

iv. to establish a minimum threshold in language skill areas (writing, reading, speaking, listening) 
as part of the published requirements for acceptable tests of language proficiency in addition to 
overall score requirements, 

 
Rationale 
 
The documentation attached as Appendix C sets out the details of the proposed changes to the language 
proficiency requirements, and the reasons in support of each. In sum, the revisions to the requirements either 
codify existing practices, update them to reflect a change in status of the test or the expanded use of other 
accepted tests by post-secondary institutions internationally. The last change entails establishing minimum 
scores for each of the writing, reading, speaking and listening components of several language tests to 
complement the overall test score. Defining sub-test scores will provide for an enhanced assessment of the 
breadth of applicants’ language proficiency to better inform admissions decisions. As noted in the proposal, the 
process of defining the scores for each of the four test components will be through consultation with the 
relevant academic units across the University, and will come to ASCP and Senate thereafter. 
 

Approved by ASCP 17 April 2013 
 
6.2.4 Changes to the Name of the Graduate Program in Theatre Studies • Faculty of Graduate Studies 
 

The Committee on Academic Standards, Curriculum and Pedagogy recommends that Senate approve 
the change in name of the Graduate Program in Theatre Studies to Theatre and Performance Studies, 
effective immediately. 
 

Rationale 
The full rationale is included in the proposal attached as Appendix D. The proposed new program name: 

• clarifies the identity of the program which includes methodologies and theoretical frameworks from both 
Theatre Studies and Performance Studies; 
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• better positions the program to participate in major national and international research initiatives that 
include Performance Studies; 

• acknowledges the research expertise of full-time faculty members involved with the program who work 
at the intersection of Theatre and Performance Studies 

• reflects the shift in name being taken by many undergraduate and graduate theatre programs in 
Canada, the US and the UK; and 

• may make graduates more competitive on the job market with the recognition of the broader scope of 
their degree program 

 
There is strong support for the name change across the program, among the current cohort of graduate 
students and from the anchor Dean. 
 

Approved by: FGS Council 2 may 2013; ASCP 8 May 2013 
 

 
CONSENT AGENDA 

 
6.2.5 Changes to Degree Requirements for the MSc Program in Business Analytics • Faculty of 

Graduate Studies 
 

The Committee on Academic Standards, Curriculum and Pedagogy recommends that Senate approve 
the following changes to the requirements and structure of the MSc program in Business Analytics, 
housed in the Schulich School of Business: 
 

•  an increase in the number of required credits from 30 to 42 
•  restructuring of the program from 1 field of study to a common core and 3 specialized fields of 

study from which students choose 1 
 
Rationale 
The detailed proposal is attached as Appendix E. The program in Business Analytics established an internal 
Advisory Committee and a Task Force to guide the ongoing development of the program and ensure its quality 
and relevance to students. The proposed changes to the credit requirements and program structure stem from 
recommendations of the two bodies. The new curriculum - two new 3-credit courses and two new 1.5-credit 
courses – will better align the program with its student learning outcomes. The establishment of a common 
core of courses and three specialized fields for students to choose one area of focus, also enhances the 
achievement of the learning outcomes and reflects the structure adopted by most of the graduate business 
programs at York (eg., Master of Finance, MBA, Master of Accounting).  
 
The Dean has confirmed that the Faculty is able to resource the costs of the new curriculum and program 
structure, partly through a planned increase in enrolments for the MSc program. 
 
 

Approved by: FGS Council 4 April 2013; ASCP 17 April 2013 
 
6.2.5 New Field in the Master of Finance Program • Faculty of Graduate Studies 
 

The Committee on Academic Standards, Curriculum and Pedagogy recommends that Senate approve 
the addition of the field of Regulatory Affairs for Financial Institutions within the Master of Finance 
Program, housed in the Schulich School of Business. 
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Rationale 
The proposed new field of Regulatory Affairs for Financial Institutions will be added to the two existing fields of 
Capital Markets and Financial Risk Management within the Master of Finance program. The global financial 
crisis has highlighted the importance of regulated financial services. As such, the introduction of the Regulatory 
Affairs for Financial Institutions field is timely. Three new 1.5-credit courses will be offered along with existing 
courses in the program to support the new field. Graduates of the program who have specialized in the 
Regulatory Affairs field will be well-positioned to gain employment in financial institutions. 
 
The introduction of the new field does not include a change to the admission requirements for the Master of 
Finance program. The Faculty has confirmed that the Faculty is able to resource the new field. Documentation 
is attached as Appendix F. 
 

Approved by: FGS Council 4 April 2013; ASCP 8 May 2013 
 

FOR INFORMATION 
 
2. Minor Curriculum Items Approved by ASCP (effective FW 2013-14 unless otherwise stated) 
Copies of the full proposals are available on the Senate website. 
 
(a) Glendon 

• Minor change to the requirements for the Bilingual iBA degree option 
 
Faculty of Graduate Studies 

• Changes to the Master of Environmental Studies program (adding Major Portfolio as a fourth category 
under Major Activity options; minor changes to the Thesis Option under Major Activity). 

• Minor change to degree requirements for PhD program in Philosophy (replacement of two core courses 
with core courses; reduction in credits outside the program from 1 course to a half- course) 

• Minor change to degree requirements for MFA program in Film (Production) (deletion of one required 
half-course deemed to be redundant; total number of required credits unchanged.) 

• A series of minor updates to policies governing examinations, grading, promotion and graduation for 
the graduate programs in Business Administration, Executive MBA, International MBA, Finance, and 
Public Administration (aligns policies with Senate legislation). 

 
(b) Faculty of Liberal Arts & Professional Studies 

• Minor changes to requirements for the BA programs in Children’s Studies (edits to the list of courses 
from which students are required to take a defined number of credits) 
 

 
 
 
 

George Tourlakis 
Chair, Academic Standards, Curriculum & Pedagogy   
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ASCP / Appendix A 
 
Policy and Guidelines on Undergraduate Co-Registration Options with Ontario Post-secondary 
Institutions 
 
1.  Policy Statement  
York University is committed to promoting the mobility of students among Ontario’s postsecondary 
institutions. It shall be the policy of the University to offer co-registration options jointly with accredited 
post-secondary institutions, when the initiative supports York’s academic objectives.  
 
2.  Guidelines 
 
2.1 Characteristics of Co-Registration Options 
Co-registration allows York students to concurrently enrol in courses at another post-secondary 
institution for credit towards their degree programs at York, and students from the other institution to 
enrol in courses at York for credits towards their degree program.1 Co-registration options provide for: 
 

i. Inclusion of grades earned through the option on transcripts issued by York (including failing 
grades)   

ii. academic unit approval of the courses included in the co-registration option 
iii. a streamlined administrative process for students 

 
 
2.2  Academic Regulations Governing Co-registration Options for York Students 
 

i. Students must have Honours standing to be eligible for a co-registration option. Students on 
academic warning, debarment warning, academic probation, or who have committed a breach 
of academic honesty will not be eligible. Similarly, students who are no longer in good standing 
or become ineligible to proceed will have their enrolment in courses at the partner institution 
revoked. 
 

ii. Students must have earned the equivalent of at least 24 credits at York towards their 
undergraduate degree program to be eligible for a co-registration option. 
 

iii. A maximum of 24 credits can be taken over their degree through a co-registration option. The 
number of co-registration courses permitted per session will be determined by the relevant 
Memorandum of Understanding. Individual degree programs may establish a lower number of 
credits available to students in that program.  
 

iv. Where necessary, final grades achieved in courses taken at the partner institution will be 
converted to the York 9.0 grade scale according to established correlations used by the York 
University Registrar’s Office. 
 

v. All co-registration courses and the York equivalent grade achieved will be included on York 
students’ transcripts. Consistent with the Senate Common Grading Scheme for Undergraduate 
Faculties, credit will be awarded for courses in which a York-equivalent grade of D or above is 
achieved.  
 

vi. All co-registration courses and the York equivalent grade achieved will be included in the 
calculation of a student’s cumulative grade point average (GPA), including failing grades. 
 

vii. Credits earned at partner institutions will not count towards meeting York's residency 
requirement. 

                                                           
1 The policy and guidelines are enabling legislation for the development and approval of Co-registration Options 
with Ontario post-secondary institutions. Students in good standing may continue to enroll in courses elsewhere 
for credit towards a degree at York University through the Letter of Permission (LOP) process. 
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viii. The Pass / Fail grading option cannot be used for courses taken through a co-registration 
option. 
 

ix. The Senate policy on Repeating Passed or Failed Courses for Academic Credit applies 
to courses taken through a co-registration option. 
 

x. The Senate Policy and Guidelines on Academic Honesty applies to courses taken through a co-
registration option at the partner institution. Allegations of a breach of academic honesty in 
courses taken through a co-registration option shall be dealt with by the student’s home Faculty 
at York. 
 

xi. Petitions for waiver of academic regulations or deadlines for courses taken through a co-
registration option shall be considered by the student’s home Faculty at York through the 
existing petitions process. 
 

xii. Requests for grade reappraisals in courses taken through a co-registration option shall follow 
the process available to students at the partner institution offering the course. 
 

Co-registration options may not be available for students in professional programs that are externally 
accredited. Individual co-registration programs will identify degree programs to which the option is not 
applicable. 

 
3. Approval Authority  
 
Co-Registration Options are established by Senate on recommendation from its Senate Committee on 
Academic Standards, Curriculum and Pedagogy (ASCP), which oversees the application and evolution 
of this policy and guidelines. ASCP also approves any new course rubrics established to support Co-
Registration agreements. 
 
Co-Registration Memoranda of Understanding (MOU) are established and signed by the Vice-President 
Academic and Provost on behalf of the University. Such agreements shall ensure that the partner 
institution requires its students to be in good academic standing to be eligible for co-registration in 
courses at York University. 
 
4. Implementation  
 
4.1 List of Co-registration Courses 
A list of courses available for a Co-Registration Option will be established by the respective Registrar’s 
Office in consultation with programs and departments at York University prior to each term or session.  
 
Course credit exclusions already established through the transfer credit assessment process will apply; 
any new course credit exclusions will be established by the department. 
 
Courses at the partner institution without a York University course credit exclusion may count as an 
elective course towards meeting degree requirements.   
 
4.2 Co-registration Courses on York Transcripts 
Course titles and grades for courses taken by York students through a co-registration program will 
appear on the York transcript in the session during which they were completed, using the rubric 
specified for the particular co-registration agreement. 
 
4.3 Sessional Dates 
The sessional dates (i.e., start and end of term, examination period, drop deadlines, etc.) of the 
institution offering courses for co-registration shall apply to York students. 
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ASCP / Appendix B 
 
Ryerson University - York University Undergraduate Co-Registration Pilot 

 
Introduction 
As referenced in the Provost’s September 2012 Senate presentation on York’s Strategic 
Mandate Submission to the Ministry of Training, Colleges & Universities (MTCU), York 
University and Ryerson University signed a Memorandum of Understanding (MOU) in 2011 to 
seek opportunities to partner on relevant joint programs and initiatives that would build on our 
respective strengths and enhance student mobility and access.  

  
A specific initiative flowing out of the MOU is the proposed York University - Ryerson University 
Co-Registration Option.  It is being proposed as a pilot project for five-years beginning with the 
Fall/Winter 2013 session. 
 
Framework of the Co-Registration Option 
The proposed Co-registration Option will allow York students to concurrently enrol in a 
maximum of 24 credits at Ryerson University for credit towards their degree programs at York, 
and Ryerson students to concurrently enrol in 24 credits at York for credit towards their degree 
program. The co-registration program is consistent with the terms of the Senate Policy and 
Guidelines on Co-registration Options. Specifically, the framework of the Option is as follows: 
 

• students with Honours standing, who have completed at least 24 credits at their home 
institution, are eligible to enrol in a maximum of six credits per academic year at the other 
institution; 

• courses available for the Co-registration Option will be identified by York and Ryerson; 
course credit exclusions (CCE), if applicable, will be approved by the relevant department 
or program at York; 

• courses taken by York students at Ryerson University will appear on the York University 
transcript and will be explicitly identified as Ryerson courses through the use of the rubric 
“RYER”; the course title from Ryerson will appear on the York transcript; 

• courses taken as part of the co-registration option will be calculated into the sessional 
and overall grade point average at York (but will not be included in any major GPA 
calculations);    

• final grades achieved in courses taken at Ryerson by York students will be converted 
from the Ryerson 4.0 grade scale to the York 9.0 scale according to established 
correlations used by the York University Registrar’s Office; 

• courses taken at Ryerson do not satisfy York University’s residency requirements; 
• the pass / fail grading option may not be used for Ryerson courses;  
• the Senate policy on Repeating Passed or Failed Courses for Academic Credit applies 

to courses taken through the Co-registration Option; 
• Petitions by York students for waiver of academic regulations or deadlines for courses 

taken at Ryerson shall be considered by the student’s home Faculty at York through the 
existing petitions process; 

• York’s Senate Policy and Guidelines on Academic Honesty applies to courses taken at 
Ryerson. Allegations of a breach of academic honesty in Ryerson courses shall be dealt 
with by the student’s home Faculty at York; and 

• Requests for grade reappraisals in courses taken at Ryerson shall follow the process 
available to students at the partner institution offering the course. 
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The pilot will run for five years, between FW13 - FW17. The Office of the Vice Provost 
Academic will conduct an annual review and Senate ASCP will receive a report on pilot 
progress at the end of the third year, in the fall of 2016.  Reciprocity on enrolments between 
institutions will be reviewed annually to ensure that revenues are unaffected. 
 
Implementation Summary 
 
Courses 

A list of York University and Ryerson University courses available for the Co-Registration 
Option will be established by the respective Registrar’s Office in consultation with 
programs and departments at York University prior to each session or, at a minimum, 
annually.  
 
Course credit exclusions established through the transfer credit assessment process and 
confirmed by the program, will apply; any new course credit exclusions will be also 
established by the program. 
 
Ryerson University courses without a York University course credit exclusion may count as 
an elective course.   
 
Students may co-register in a maximum of 6.0 credits per academic year. 
 
Students pay fees to their home institution for all courses taken through the Ryerson- York 
Co-registration Option. 

 
Ryerson University Students 

Enrolment of Ryerson students in York courses is subject to available space and will take 
place after the enrolment period for York’s academic terms. 

 
Courses taken at York as part of the Co-Registration pilot will appear on the Ryerson 
University transcript.   

 
Administration 

The Registrar’s Office at each institution will be responsible for obtaining approvals for 
courses that are available for co-registration.   
 
Enrolment, registration and grades uploading will be managed collaboratively by the 
Registrars’ Offices.  The student’s home institution is responsible for ensuring students 
meet all course prerequisites and that students have honours standing in their degree 
program  
 
Students are required to honour the academic sessional dates of the institution teaching 
the course.   
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ASCP / Appendix C 
Undergraduate and Graduate English Language Proficiency Requirements 

Proposed Changes 
 
Summary of Proposed Revisions: 

 To specify the International English Language Testing System (IELTS) module that is acceptable 
for admission to undergraduate and graduate studies 

 To remove from all York materials and Websites any reference to the Computer-based Test (CBT) 
version of the Test of English as a Foreign Language (TOEFL) 

 To increase the roster of recognized tests of English language proficiency for the purpose of 
admission to both undergraduate and graduate studies 

 To establish a minimum threshold in language skill areas (writing, reading, speaking, listening) as 
part of the published requirements for acceptable tests of language proficiency in addition to 
overall score requirements 
 

1) International English Language Testing System (IELTS)  

Proposed Change 
To include the term Academic Module alongside IELTS in every instance that York publicizes acceptance 
of IELTS as proof of language proficiency for the purpose of admission to both undergraduate and 
graduate studies (i.e., IELTS (Academic Module)) 

Rationale: 
IELTS has two test types:  The Academic Module assesses the English proficiency suitable for an 
academic or higher learning environment, while the General Training Module measures English 
proficiency for practical or everyday contexts. 
 
This change codifies the longstanding practice to only accept the Academic Module of the IELTS, while it 
clarifies for applicants which version of IELTS is acceptable to York. 

2) Elimination of TOEFL Computer-based Test (CBT) 
The TOEFL CBT was discontinued by the Educational Testing Service (ETS) in September 2006 in 
favour of the Internet-based Test (iBT). Scores are only valid for two years; therefore, it is no longer 
accurate to publicize requirements for a test that no longer exists and is no longer valid. Note that ETS 
has not discontinued the paper-based version of TOEFL (PBT) because a few countries around the world 
are unable to support the iBT. 

 
3) Add the following tests of English language proficiency to York’s roster of acceptable tests for 

admission to both undergraduate and graduate studies: 
 Michigan English Language Assessment Battery (MELAB), part of Cambridge Michigan 

Language Assessments (CaMLA)1 
 Canadian Academic English Language Assessment (CAEL), developed at Carleton University 
 Cambridge English Language Assessment - specifically, the Certificate in Advanced English 

(CAE) and the Certificate of Proficiency in English (CPE), University of Cambridge 

 

Rationale:   
                                                           
1 The MELAB used to be included in the roster of acceptable tests of language proficiency for the purpose of admission to 
York; however, over the last decade, it was removed. Since that time, MELAB has forged a partnership with the University of 
Cambridge and the test has been revamped. In addition, there is a MELAB testing centre housed at the University of Toronto. 
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 Recognition:  These tests are internationally and nationally recognized and are considered valid, 
reliable and standardized measures of English language proficiency in an academic context. In 
addition, they have been designed for high stakes purposes, which includes for use by institutions 
of higher education as part of their requirements for admission. These tests are accepted by other 
Canadian postsecondary institutions. 

 Accessibility:  The greater the variety of language tests that York accepts, the fewer barriers to 
potential applicants, especially for overseas applicants who are required to present proof of 
English language proficiency for admission (i.e., more options ensure broader geographic 
coverage and an increased availability of test offerings). 

 Relevance:  These tests measure all four language skills (writing, reading, speaking2, and 
listening) in an academic context.   

 
Setting minimum scores:  Once the proposal is approved, the Office of Admissions will consult with the 
English as a Second Language Coordinating Committee (ESLCC), other language proficiency experts in 
the York community, as well as experts within the various internal offices of admission to ensure that the 
scores align with York’s existing language requirements. 

4.  Establishing a minimum threshold in language skill areas (writing, reading, speaking, listening) 
as part of the published requirements for acceptable tests of language proficiency in addition 
to overall score requirements: 

 
Rationale 
TOEFL iBT, IELTS, CAEL and MELAB report both overall scores and individual sub-test scores (writing, 
reading, speaking and listening).  Currently and for the majority of York’s programs, a minimum overall 
requirement for admissions purposes is published with no requirement for a minimum level of proficiency 
in specific or all language skill areas.  Although an overall score may reflect consistency in all four 
language areas, it may also be skewed by uneven language skills.  For example, test-takers may have 
met the overall score requirement but when scores on sub-tests are examined, candidates’ speaking 
skills may have far exceeded their writing or reading skills, or vice versa.  This proposal therefore seeks to 
establish a minimum threshold in specific language skills to complement the overall score requirements.  
 
 Academic quality:  This proposal would support the Provostial White Paper goals in enhancing 

the quality of the incoming class.   
 Academic reputation: This proposal would align York with many Canadian universities who 

publish minimum requirements for all or key language skill areas in addition to overall scores.   
 Academic preparedness:  More refined information on applicants’ language strengths and 

challenges would be readily available to assist with discretionary decisions on their preparedness 
for university study. As well, advisors would be better able to tailor any recommendations for 
additional language supports for incoming students. 
 

Next steps:  The Office of Admissions will consult with academic units in addition to the experts in 
admissions and language proficiency to recommend a minimum threshold in language skills areas and to 
develop discretionary ranges. 

Consultations/Research to date 
 Office of Admissions, internal expertise 
 Chair of the English as a Second Language Coordinating Committee (ESLCC) 
 The Toronto MELAB Centre, University of Toronto 
 Web research on language proficiency testing  
 Review of Canadian university admissions requirement
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Change to Program/Graduate Diploma Academic Requirements Proposal Template 

The following information is required for all proposals involving a change to program/graduate 
diploma academic requirements, including admission requirements. To facilitate the 
review/approval process, please use the headings below (and omit the italicized explanations 
below each heading). 
 
1. Program/Graduate Diploma:  
 
MA/ PhD in Theatre Studies  
 
2. Effective Session of Proposed Change(s):  
 
Fall 2014  
 
3. Proposed Change(s) and Rationale 

The description of and rationale for the proposed change(s) should provide information with 
respect to each of the following points. Please provide: 

 
a) A description of the proposed change(s) and rationale, including alignment with 
academic plans. 
 
This is a proposal to change the name of the MA/PhD program in Theatre Studies to Theatre 
and Performance Studies, effective September 2014. 
 
As a discipline, Theatre Studies has undergone substantial transformations in research and 
teaching over the past two decades, particularly where its relationship to Performance Studies is 
concerned. Many scholars and students now combine methodologies and theoretical 
frameworks from both Theatre Studies and Performance Studies in exciting, productive ways. In 
recognition of the important, symbiotic relationship that has developed between these 
disciplines, numerous undergraduate and graduate programs throughout Canada have begun to 
change their names from Theatre or Theatre Studies to Theatre and Performance Studies. 
These changes are reflective of a much larger shift at the international level to develop 
departments and graduate programs dedicated to Theatre and Performance Studies (see lists 
below).  
 
The Graduate Program in Theatre Studies now involves many faculty members who work at the 
intersection of Theatre and Performance Studies in departments including Anthropology, 
English, Dance Studies, Environmental Studies, Film, Humanities, Gender, Feminist, and 
Women’s Studies, Nursing, Sociology, and Visual Arts. Indeed, our program membership 
includes Professor Christopher Innes, the Canada Research Chair in Performance and Culture, 
and Janine Marchessault, the Canada Research Chair in Art, Digital Media, and Globalization. 
Attracted by the scholarship of these and other core faculty, students entering the Graduate 
Program in Theatre Studies are increasingly drawn to projects that combine both Theatre 
Studies and Performance Studies methods, theories, and histories to understand theatrical 
performance as well as other performance events and phenomena, e.g. tourism, military 
spectacle, fashion shows, gaming. In light of this cultural shift, a number of current students and 
faculty have asked whether the Program name continues to represent who we are and what we 
do.  
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The Graduate Executive, with the support of the program membership (see discussion of 
consultation in 3c), feels strongly that changing the Program name to Theatre and Performance 
Studies is necessary, not only for the reasons outlined above, but also as a strategy for 
positioning the program and its students competitively on a national and international level. In 
the area of recruitment, faculty have found that prospective students have, at times, assumed 
that Performance Studies projects or projects that incorporated Performance Studies 
methodologies were unwelcome and applied elsewhere. Prospective and current students have 
also expressed a strong feeling that a program that combines Theatre and Performance Studies 
would make them more competitive on the job market, as increasingly Performance Studies 
expertise is emphasized as a requirement in job postings in Canada and throughout the world. 
In fact, the Executive is concerned that students graduating from the program with a MA or PhD 
in Theatre Studies will be less competitive on the job market than students graduating with an 
MA or PhD in Theatre and Performance Studies, particularly in cases where the job specifies 
Performance Studies training as a prerequisite. Finally, the Executive is concerned that without 
a name change the Graduate Program in Theatre Studies will continue to be overlooked for 
major research initiatives because researchers looking to align with Performance Studies 
programs at a national or international level will fail to consider our program. Given the cutting 
edge scholarship of many of our faculty and students, we are eager to adjust the program name 
to avoid such oversights in future.  
 
The change in program and degree name to Theatre and Performance Studies does not reflect 
a change in substance, focus, or direction of the program in general and degree programs in 
particular. Rather it represents the culmination of a multi-year review process that has included 
the revision of our program sub-fields of specialization, changes to degree requirements, the 
arrival of new faculty (in the Department of Theatre, Magdalena Kazubowski-Houston, Ian 
Garrett, and Alberto Guevara all have training in and work explicitly with Performance Studies 
methodologies), and the expansion of the graduate program membership to include colleagues 
in Anthropology, Dance Studies, and Gender/ Women’s Studies.  
 
The proposed name is consistent with the names of similar programs offered at other 
universities in Ontario and throughout Canada, as follows: 
• University of Toronto: MA and PhD in Drama, Theatre and Performance Studies 
•   University of Alberta: PhD in Performance Studies 
• Concordia: Specialization in Performance Studies as part of the Individualized 

Interdisciplinary Program 
•  Waterloo: Undergraduate degree (in development) 
 
These program name changes are also consistent with changes to programs outside Canada. 
Examples include: 
 
• Queen Mary, University of London: MA in Theatre and Performance 
• King’s College London: MA in Theatre and Performance Studies 
• Roehampton University: PhD in Theatre and Performance Studies 
• University of Warwick: MA in International Performance Research 
• University of New South Wales: Theatre and Performance Studies 
• Brown: PhD in Theatre and Performance Studies 
• UC Berkeley: PhD in Theatre and Performance Studies 
• Stanford: PhD in Theatre and Performance Studies 
• University of Washington: PhD in Theatre and Performance Studies 
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To conclude, the proposed change in program name of the MA/PhD in Theatre Studies to 
Theatre and Performance Studies will give students an up-to-date program name that matches 
name changes in the discipline as a whole.  
 
b) An outline of the changes to requirements and the associated learning outcomes, 
including how the proposed requirements will support the achievement of 
program/graduate diploma learning objectives. 
 

Other than the internship requirement under review (see internship proposal documents), 
we do not foresee any additional degree changes at this time. Our program has just 
completed extensive degree changes in response to budgetary challenges, pressure from 
competing programs, and shifting developments within the field. These changes include 
revisions to program fields and adjustments to degree requirements. We see the name 
change as the final stage in the revision process.  
 

c) An overview of the consultation undertaken with relevant academic units and an 
assessment of the impact of the modifications on other programs/graduate diplomas. 
(Where and as appropriate, the proposal must include statements from the relevant 
program/graduate diplomas confirming consultation/support.) 
 

The program name change proposal was approved by the Theatre Studies Graduate 
Executive, which includes a grad rep, in December 2012 and then brought to the program 
membership at a program meeting on December 6. Some members of the program offered 
other options for the name change and so we decided to have a run-off vote (via Survey 
Monkey) to determine the most appealing name change options, followed by an official e-
Vote (administered through York’s E-Vote system).  
 
In January, in advance of the vote, I polled the graduate students using Survey Monkey for 
their perspective on the name change and the majority opted for Theatre and Performance 
Studies. I shared this information with the program membership before our run-off vote 
(also via Survey Monkey). After the survey, the top two choices were “Theatre and 
Performance Studies” and “Performance and Theatre Studies.” Some program members 
strongly felt that a third option of “keeping the current name” should be included in the 
official E-Vote. 
 
The E-Vote was conducted between Feb. 27 and March 8, 2013. There was a strong 
majority (28 of 34 votes cast with 42 eligible voters; OR 82% of all who voted; 65% of all 
program members) for changing the program name to Theatre and Performance Studies. 
After the vote, I wrote to Dean Sellers-Young for her approval. She has since submitted 
that letter to Dean Crow.  

 
d) A summary of any resource implications and how they are being addressed. (Attention 
should be paid to whether the proposed changes will be supported by a reallocation of existing 
resources or if new/additional resources are required. If new/additional resources are required, 
the proposal must include a statement from the relevant Dean(s)/Principal.) 
 

We do not foresee that this change will have any negative resource implications. Degree 
requirements will remain the same as they previously were, with the exception of the 
proposed change to the internship (see other documents), which will have a positive effect 
on resource allocations. The program will also continue to enlist the support and 

27



         ASCP / Appendix D                                                                                                                   

 
 

involvement of faculty engaging in performance studies research in other programs across 
the university. 

 
e) A summary of how students currently enrolled in the program/graduate diploma will be 
accommodated. 
 

Students currently enrolled in the program will not required to do any new or additional 
requirements. When they graduate, they may choose to graduate with an MA/ PhD in 
Theatre Studies OR an MA/ PhD in Theatre and Performance Studies.  

 
4. Calendar Copy 

Using the following two-column format, provide a copy of the relevant program/graduate 
diploma requirements as they will appear in the graduate Calendar.  

 
Existing Program/Graduate Diploma 

Information 
(change from) 

Proposed Program/Graduate Diploma Information 
(change to) 

Graduate Program in Theatre Studies  
 
 

Graduate Program in Theatre and Performance 
Studies  
 
Please note: All subsequent references to the 
program in the calendar copy will be adjusted to 
reflect the program name change. 
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Proposed Changes for MS in Business Analytics: Two Motions  
 

Motion 1  
 
It is moved that Faculty Council approve the following: 
 

New course structure & degree requirements for the MS in Business Analytics 
 
Rationale  
 
 Based upon the combined efforts of the MSBA Advisory Committee and the MSBA 
Task Force, a new curriculum is proposed that better aligns the program and course 
structures with expected learning outcomes.  (For a detailed rationale, see Graduate 
Studies “Change to Program …,” pp. 4ff.)   
 The new curriculum shifts the degree requirements of the program from 30.00 to 
42.00 credit hours and features four new core courses (two 3.00 credit courses and two 
1.50 credit courses).  The new curriculum also draws upon courses already offered within 
the MBA program, which have enough capacity to absorb the MSBA students. 
  
 
---------------------------------------------------------------------- 
Motion 2  
 
It is moved that Faculty Council approve the following: 
 

Restructuring the MSBA program from one field of study to three different fields 
through the creation of a set of core courses common to all fields and a set of 
specialized courses for each field   

 
Rationale  
 
 In its review of the MSBA curriculum, the Advisory Committee also recommended 
the establishment of fields of study within the degree.  This development is in line with all 
Schulich programs, which provide students with the option of focusing on a particular area 
or specialization.   (For a detailed rationale, see Graduate Studies “Change to Program …,” 
pp. 8ff.)   
 With this change, all MSBA students will be required to complete a common core of 
courses and then to choose one of three fields of study: Supply Chain Management, 
Marketing, and General Stream.  (The “General Stream” is comparable to the original 
program design.)  Within each field, students must earn 12 credits by completing a set of 
required, field-related courses and a set of courses that they choose from a list of electives.  
(Specifics vary by field; see Table 4 on p. 9).  These field requirements draw largely on 
existing courses and capacity within Schulich’s MBA Program.     
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�
�
E��$Q�RXWOLQH�RI�WKH�FKDQJHV�WR�UHTXLUHPHQWV�DQG�WKH�DVVRFLDWHG�OHDUQLQJ�RXWFRPHV��LQFOXGLQJ�
KRZ�WKH�SURSRVHG�UHTXLUHPHQWV�ZLOO�VXSSRUW�WKH�DFKLHYHPHQW�RI�SURJUDP�JUDGXDWH�GLSORPD�
OHDUQLQJ�REMHFWLYHV��
�
�
0DMRU�&KDQJH����1HZ�&RXUVH�6WUXFWXUH�	�'HJUHH�5HTXLUHPHQWV�
7KH�WDEOHV�EHORZ�KLJKOLJKW�WKH�FKDQJHV�WR�WKH�H[LVWLQJ�SURJUDP�VWUXFWXUH�DQG�RXWOLQH�WKH�UHODWLRQVKLS�
EHWZHHQ�WKH�SURSRVHG�UHTXLUHPHQWV�DQG�WKH�(/2V��$OVR��DWWDFKHG�DUH�WKH�FRXUVH�GHVFULSWLRQV�IRU�FRUH�
�$SSHQGL[����DQG�HOHFWLYH�FRXUVHV��$SSHQGL[�����
�
�
Table 1: Degree Requirements: Current & Proposed 
 
&XUUHQW�'HJUHH�5HTXLUHPHQWV� 3URSRVHG�'HJUHH�5HTXLUHPHQWV�

&RUH��� ������FUHGLW�KRXUV� &RUH��� ������FUHGLW�KRXUV��

(OHFWLYHV��� �����FUHGLW�KRXUV� (OHFWLYHV��� ������FUHGLW�KRXUV��

0DMRU�5HVHDUFK�3URMHFW��� �����FUHGLW�KRXUV
� 0DMRU�5HVHDUFK�3URMHFW��� �����FUHGLW�KRXUV�

7RWDO�&UHGLW�+RXUV�
5HTXLUHG�IRU�*UDGXDWLRQ��� �����
� 7RWDO�&UHGLW�+RXUV�

5HTXLUHG�IRU�*UDGXDWLRQ�� ������


��$�SURSRVDO�IRU�D�FKDQJH�LQ�WKH�QXPEHU�RI�FUHGLWV�DZDUGHG�IRU�WKH�0DMRU�5HVHDUFK�3URMHFW�IURP������WR������DQG�WKH�'HJUHH�IURP�
������WR�������ZDV�VXEPLWWHG�HDUOLHU�WKLV�\HDU����
�
�
 
  

5

31



� ��������������������������������������������������������������������������������������������������������������������������
�

�
&KDQJHV�WR�06�LQ�%XVLQHVV�$QDO\WLFV�>1RY�������@� ����������������������������������������������������������������������������������������������������������������

\RUNX�FD�JUDGV����������������������������������������������������������������������������������������������������������� �

*UDGXDWH�6WXGLHV��2IILFH�RI�WKH�'HDQ�
<RUN�8QLYHUVLW\�

����<RUN�/DQHV��������.HHOH�6WUHHW�
7RURQWR��21��&DQDGD�0�-��3��

7HO�����������������
\RUNX�FD�JUDGV�

Table 2: New Program Structure  
 
)DOO�7HUP�
�������FUHGLW�KRXUV�FRUH��
�����FUHGLW�KRXUV�HOHFWLYHV��

06%$������������,QWURGXFWLRQ�WR�3UHGLFWLYH�0RGHOLQJ��
06%$������������'DWD�0DQDJHPHQW�	�3URJUDPPLQJ�,�
06%$������������6NLOOV�IRU�/HDGHUVKLS��
20,6������������0RGHOV�DQG�$SSOLFDWLRQV�LQ�2SHUDWLRQDO�5HVHDUFK�
(OHFWLYH�,��������FUHGLWV��
(OHFWLYH�,,�������FUHGLWV��

:LQWHU�7HUP�
�������FUHGLW�KRXUV�FRUH��
�����FUHGLW�KRXUV�HOHFWLYHV��

06%$������������'DWD�0DQDJHPHQW�	�3URJUDPPLQJ�,,��
06%$������������$QDO\WLFV�&RQVXOWLQJ�
06%$������������&DVH�$QDO\VLV�DQG�3UHVHQWDWLRQ�6NLOOV��
06%$������������0XOWLYDULDWH�0HWKRGV�IRU�%XVLQHVV�$QDO\WLFV�
(OHFWLYH�,,,�������FUHGLWV��
(OHFWLYH�,9�������FUHGLWV��

6XPPHU�7HUP�
������FUHGLWV���

06%$������������0DMRU�5HVHDUFK�3URMHFW��

�
�
�
�
�
Table 3: Relationship between Expected Learning Outcomes and Program Structure 
 
�
�
([SHFWHG�/HDUQLQJ�2XWFRPHV�

�
�
+RZ�DUH�WKH�/HDUQLQJ�2EMHFWLYHV�
DFKLHYHG"�
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��

0
6%
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��
��
��

0
6%

$
��
��
��

���%UHDGWK�DQG�'HSWK�RI�.QRZOHGJH�

� %H�NQRZOHGJHDEOH�LQ�D�ZLGH�
UDQJH�RI�EXVLQHVV�DQDO\WLFV�
WRSLFV��DQG�EH�DEOH�WR�FRQYHUVH�
LQWHOOLJHQWO\�ZLWK�D�YDULHW\�RI�
SURIHVVLRQDOV�LQ�GLIIHUHQW�MRE�
IXQFWLRQV��

� %H�DEOH�WR�FRQGXFW�FRPSHWHQW�
EXVLQHVV�DQDO\WLFV�SURMHFWV�LQ�D�
YDULHW\�RI�MRE�IXQFWLRQV��

7KHVH�REMHFWLYHV�DUH�DFKLHYHG�WKURXJK�
IRXU������FUHGLW�FRXUVHV�DQG�RQH������
FUHGLW�FRXUVH��DOO�LQ�EXVLQHVV�DQDO\WLFV�RU�
LQ�D�UHODWHG�IXQFWLRQ��H�J���VWDWLVWLFV��
RSHUDWLRQV�UHVHDUFK��PDUNHWLQJ�UHVHDUFK��
HWF����$V�ZHOO��WKH�053�HQDEOHV�VWXGHQWV�
WR�HLWKHU�VWXG\�D�WRSLF�LQ�EXVLQHVV�
DQDO\WLFV�LQ�GHWDLO�RU�ZRUN�RQ�D�VSHFLILF�
DQDO\WLFV�SURMHFW�ZLWKLQ�DQ�RUJDQL]DWLRQ���
,Q�DGGLWLRQ�WR�WKHVH�FRXUVHV��WKH�HOHFWLYHV�
RIIHU�VWXGHQWV�D�FKDQFH�WR�H[SORUH�VSHFLILF�
IXQFWLRQDO�DUHDV�DQG�GHHSHQ�WKHLU�
NQRZOHGJH�ZLWKLQ�WKHVH�DUHDV���
�
�
�
�
�

Ɣ� Ɣ� Ɣ� Ɣ� � � � Ɣ� Ɣ�

���5HVHDUFK�DQG�VFKRODUVKLS� � � � � � � � � � �
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� %H�DEOH�WR�FRQGXFW�UHVHDUFK�
XVLQJ�UHDGLO\�DYDLODEOH�
WUDQVDFWLRQDO�OHYHO�GDWD�WKDW�
UHVLGHV�LQ�YDULRXV�RUJDQL]DWLRQV��
DW�D�OHYHO�H[SHFWHG�LQ�D�EXVLQHVV�
DQDO\VW�UROH��RU�KLJKHU��LQ�WKH�
SULYDWH�VHFWRU��

� %H�DEOH�WR�JHQHUDWH�ZHOO�
VWUXFWXUHG�DQG�IRUPDWWHG�
UHVHDUFK�UHSRUWV��

� +DYH�DQ�DSSUHFLDWLRQ�RI�
WKHRUHWLFDO�DQG�HPSLULFDO�
DFDGHPLF�UHVHDUFK�LQ�EXVLQHVV�
DQDO\WLFV��

� %H�IDPLOLDU�ZLWK�WKH�WRS�VFKRODUO\�
RXWOHWV�LQ�WKH�ILHOG��
�

$OO�FRXUVHV�KDYH�DW�OHDVW�RQH�JURXS�
UHVHDUFK�SURMHFW��DQG�VRPH�DVVLJQPHQWV�
UHTXLUH�LQGLYLGXDO�VWXGHQW�UHVHDUFK��
2ULJLQDOLW\�DQG�FUHDWLYLW\�DUH�HPSKDVL]HG��
7KH�053�LV�WKH�FDSVWRQH�RI�WKH�SURJUDP�
DQG�LQYROYHV�FRQGXFWLQJ�LQ�GHSWK�UHVHDUFK�
XVLQJ�RUJDQL]DWLRQDO�GDWD��6WXGHQWV�DUH�
H[SHFWHG�WR�GUDZ�XSRQ�HPSLULFDO�
DFDGHPLF�UHVHDUFK�WR�VXSSRUW�WKHLU�
FRQFOXVLRQV�DQG�UHFRPPHQGDWLRQV��

Ɣ� Ɣ� Ɣ� Ɣ� Ɣ� Ɣ� Ɣ� Ɣ�
�
Ɣ�
�

���/HYHO�RI�DSSOLFDWLRQ�RI�NQRZOHGJH� �

� %H�DEOH�WR�DSSO\�WKHLU�NQRZOHGJH�
WR�QHZ�DSSOLFDWLRQV��VXFK�DV�
UHWHQWLRQ�DQDO\VLV��RU�D�QHZ�
PHWKRG�RI�PDUNHW�VHJPHQWDWLRQ�
RI�QHZ�FXVWRPHUV��HWF��

6WXGHQWV�DUH�JLYHQ�RSSRUWXQLWLHV�WKURXJK�
FRXUVH�EDVHG�UHVHDUFK�SURMHFWV�WR�H[SORUH�
GLIIHUHQW�VLWXDWLRQV�DQG�DUH�ZHOO�HTXLSSHG�
ZLWK�WKH�WRROV�WKH\�QHHG�WR�DSSO\�WKHLU�
NQRZOHGJH�WR�QHZ�IURQWLHUV���
%HVLGHV�FRYHUDJH�LQ�WKH�FRUH�FRXUVHV��WKH�
������FUHGLW�KRXUV�RI�HOHFWLYHV�ZLOO�HQDEOH�
VWXGHQWV�WR�DSSO\�EXVLQHVV�DQDO\WLFV�WR�D�
VSHFLILF�IXQFWLRQDO�DUHD�DQG�WKH�053�ZLOO�
SURYLGH�DQ�LQGXVWU\�VSHFLILF�FRQWH[W�LQ�
ZKLFK�WR�ZRUN���
�

� Ɣ� � � Ɣ� � � � Ɣ�

���3URIHVVLRQDO�FDSDFLW\�DXWRQRP\� �

� *UDGXDWHV�DUH�H[SHFWHG�WR�
H[HUFLVH�JRRG�MXGJPHQW�DQG�
PDNH�LQIRUPHG�GHFLVLRQV��

� *UDGXDWHV�DUH�H[SHFWHG�WR�
XQGHUVWDQG�EHVW�SUDFWLFH�DQG�
JRRG�JRYHUQDQFH�ZKLOH�
FROOHFWLQJ�DQG�DQDO\]LQJ�GDWD��

6WXGHQWV�ZLOO�EH�H[SRVHG�WR�YDULRXV�
VFHQDULRV�LQ�ZKLFK�H[SHUWV�QHHG�WR�PDNH�
LQIRUPHG�GHFLVLRQV�DQG�H[HUFLVH�JRRG�
MXGJPHQW�RQ�VSHFLILF�EXVLQHVV�DQDO\WLFV�
SURMHFWV���7KLV�GHFLVLRQ�PDNLQJ�LQYROYHV�
FRQVLGHUDWLRQ�RI�WHFKQLFDO�TXHVWLRQV��VXFK�
DV�WKH�DSSURSULDWHQHVV�RI�GDWD�DQG�
PHWKRGV��DV�ZHOO�DV�LQWUD��DQG�LQWHU�
RUJDQL]DWLRQDO�SROLWLFDO�SURFHVVHV���
�
�

� Ɣ� Ɣ� Ɣ� Ɣ� � � � �

���/HYHO�RI�FRPPXQLFDWLRQ�VNLOOV� �
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� *UDGXDWHV�DUH�H[SHFWHG�WR�EH�
DEOH�WR�ZULWH�FRQFLVH��ZHOO�
UHVHDUFKHG��SURIHVVLRQDOO\�
IRUPDWWHG�DQG�VWUXFWXUHG�
UHSRUWV��

� *UDGXDWHV�DUH�H[SHFWHG�WR�EH�
DEOH�WR�SUHVHQW��FRPPXQLFDWH��
DQG�PDUNHW�LGHDV�FOHDUO\�DQG�
HIIHFWLYHO\��

� *UDGXDWHV�DUH�H[SHFWHG�WR�EH�
DEOH�WR�SXW�WRJHWKHU�HIIHFWLYH�
DQG�SURIHVVLRQDO�SUHVHQWDWLRQV���

6WXGHQWV�KDYH�JURXS�SUHVHQWDWLRQV�LQ�WKH�
PDMRULW\�RI�WKHLU�FRXUVHV�LQ�WKH�SURJUDP��
3UHVHQWDWLRQ�VW\OH�DQG�VNLOOV�DUH�KRQHG��
7ZLFH�LQ�WKH�IDOO�WHUP��LQGLYLGXDO�IHHGEDFN�
LV�SURYLGHG�E\�WKH�3URJUDP�'LUHFWRU�WR�
KHOS�VWXGHQWV�GHYHORS�DQ�DSSURSULDWH�
SUHVHQWDWLRQ�VW\OH�IRU�WKH�EXVLQHVV�
DQDO\WLFV�VHFWRU��,Q�DGGLWLRQ��FODVV�
SDUWLFLSDWLRQ�LV�HQFRXUDJHG�LQ�DOO�FODVVHV�
DQG�LV�D�JUDGHG�FRPSRQHQW�RI�PDQ\�
FRXUVHV��
7KH�FRQVROLGDWLRQ�RI�WKHVH�OHDUQLQJ�
RXWFRPHV�RFFXUV�LQ�WKH�053��6WXGHQWV�
DUH�UHTXLUHG�WR�SURGXFH�DQ�DUWLFXODWH�DQG�
ZHOO�IRUPDWWHG�SUHVHQWDWLRQ�WKDW�
VXPPDUL]HV�WKH�UHVHDUFK�WKH\�KDYH�
FRPSOHWHG�DW�DQ�RUJDQL]DWLRQ�RU�RQ�D�
EXVLQHVV�DQDO\WLFV�UHVHDUFK�VWXG\��

� Ɣ� � � Ɣ� Ɣ� � � Ɣ�

���$ZDUHQHVV�RI�OLPLWV�RI�NQRZOHGJH� �

� %H�FRJQL]DQW�RI�WKH�OLPLWDWLRQV�RI�
WKHRUHWLFDO�PRGHOV�DQG�HPSLULFDO�
ILQGLQJV��

� %H�DZDUH�RI�GLIIHUHQW�VFKRROV�RI�
WKRXJKW�LQ�VWDWLVWLFDO�
DSSOLFDWLRQV��

7KHVH�REMHFWLYHV�DUH�DFKLHYHG�WKURXJK�
WKH�SUHVHQWDWLRQ�DQG�GLVFXVVLRQ�RI�
DOWHUQDWLYH�VFKRROV�RI�WKRXJKW�LQ�VWDWLVWLFDO�
DSSOLFDWLRQV��7KH�$QDO\WLFV�&RQVXOWLQJ�
DQG�0XOWLYDULDWH�0HWKRGV�FRXUVHV�DV�ZHOO�
DV�WKH�053�ZLOO�SURYLGH�FDVH�VSHFLILF�
FRQWH[WV�LQ�ZKLFK�WKHRUHWLFDO�PRGHOV�ZLOO�
EH�WHVWHG����

� � � � Ɣ� � � Ɣ� Ɣ�

�
�
0DMRU�&KDQJH����5HVWUXFWXULQJ�RI�WKH�SURJUDP�IURP�D�VLQJOH�VWUHDP�LQWR�D�PRGXODU�VWUXFWXUH�
FRQVLVWLQJ�RI�FRUH�FRXUVHV�DQG�ILHOGV�RI�VWXGLHV�
�
2QH�RI�WKH�PRVW�LPSRUWDQW�UHFRPPHQGDWLRQV�RI�WKH�$GYLVRU\�&RPPLWWHH�ZDV�WKH�HVWDEOLVKPHQW�RI�VXEMHFW�
PDWWHU�VSHFLDOL]DWLRQV�LQ�DUHDV�VXFK�DV�PDUNHWLQJ��VXSSO\�FKDLQ��ULVN��DQG�ZRUN�IRUFH�PDQDJHPHQW��6XFK�
D�IRFXV�ZLOO�SURYLGH�JUDGXDWHV�ZLWK�IXUWKHU�GHSWK�DQG�NQRZOHGJH�LQ�VSHFLILF�IXQFWLRQDO�DUHDV��7ZR�VXEMHFW�
PDWWHU�VSHFLDOL]DWLRQV��ILHOGV�RI�VWXG\��DUH�SURSRVHG��6XSSO\�&KDLQ�0DQDJHPHQW�DQG�0DUNHWLQJ���7KHVH�
VSHFLDOL]DWLRQV�ZLOO�EH�VXSSRUWHG�E\�FRXUVHV�FXUUHQWO\�WDXJKW�LQ�WKH�0%$�SURJUDP���
�
7KLV�UHVWUXFWXULQJ�LV�DFKLHYHG�E\�GLIIHUHQWLDWLQJ�EHWZHHQ�FRUH�DQG�HOHFWLYH�FRXUVHV���7KH�FRUH�FRXUVHV�ZLOO�
SURYLGH�VWXGHQWV�LQ�WKH�SURJUDP�ZLWK�WKH�QHFHVVDU\�DQDO\WLF�DQG�PDQDJHULDO�IRXQGDWLRQV���7KHQ��VWXGHQWV�
PD\�IRFXV�RQ�HLWKHU�6XSSO\�&KDLQ�0DQDJHPHQW�RU�0DUNHWLQJ�DV�SDUW�RI�WKHLU�HOHFWLYH�VHOHFWLRQ��
$OWHUQDWLYHO\��VWXGHQWV�PD\�UHPDLQ�ZLWKLQ�WKH�*HQHUDO�6WUHDP��ZKLFK�SURYLGHV�D�ODUJH�YDULHW\�RI�HOHFWLYH�
FRXUVHV�WR�FKRRVH�IURP����
�
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,Q�RUGHU�WR�EDODQFH�TXDOLWDWLYH�DQG�TXDQWLWDWLYH�VNLOOV�WKURXJKRXW�WKH�SURJUDP��VHH�(/2�����������FUHGLW�
KRXUV�RI�HOHFWLYHV�PXVW�EH�WDNHQ�IURP�WKH�OLVW�RI�DSSURYHG�TXDOLWDWLYH�FRXUVHV��DQG������FUHGLW�KRXUV�PXVW�
EH�WDNHQ�IURP�WKH�OLVW�RI�DSSURYHG�TXDQWLWDWLYH�FRXUVHV��UHJDUGOHVV�RI�WKH�ILHOG�RI�VWXG\���7KHVH�OLVWV�DUH�
VXEMHFW�WR�FKDQJH�DV�DXWKRUL]HG�E\�WKH�DSSURSULDWH�SURJUDP�FRPPLWWHH���$SSHQGL[���SURYLGHV�D�FRPSOHWH�
OLVW�RI�FRXUVH�GHVFULSWLRQV�IRU�WKH�TXDOLWDWLYH�DQG�TXDQWLWDWLYH�HOHFWLYHV���5HTXLUHG�FRXUVHV�ZLWKLQ�WKH�
6XSSO\�&KDLQ�0DQDJHPHQW�DQG�0DUNHWLQJ�ILHOGV�DUH�VKRZQ�LQ�7DEOH������
�
�
Table 4:  Field of Studies (Streams) 
 
� *HQHUDO�6WUHDP� 0DUNHWLQJ�� 6XSSO\�&KDLQ�0DQDJHPHQW�
4XDOLWDWLYH�
5HTXLUHPHQWV�

�����FUHGLW�KRXUV�
RI�TXDOLWDWLYH�
FRXUVHV�OLVWHG�LQ�
$SSHQGL[���E���

0.7*�������������
0DUNHWLQJ�0HWULFV�
3OXV�RQH�RI�WKH�IROORZLQJ��

0.7*������������
6HUYLFH�0DUNHWLQJ�
0.7*������������
%XVLQHVV�0DUNHWLQJ�
0.7*������������
&RQVXPHU�0DUNHWLQJ�

20,6������������
*OREDO�2SHUDWLRQV�DQG�,QIRUPDWLRQ�
0DQDJHPHQW�

20,6������������
6XSSO\�&KDLQ�0DQDJHPHQW�

4XDQWLWDWLYH�
5HTXLUHPHQWV�

�����FUHGLW�KRXUV�
RI�TXDQWLWDWLYH�
FRXUVHV�OLVWHG�LQ�
$SSHQGL[���D���

0.7*������������
0DUNHWLQJ�5HVHDUFK�
3OXV������FUHGLW�KRXUV�
TXDQWLWDWLYH�HOHFWLYH�V��
OLVWHG�LQ�$SSHQGL[���D��

20,6������������
$GYDQFHG�6SUHDGVKHHW�0RGHOOLQJ�
3OXV������FUHGLW�KRXUV�TXDQWLWDWLYH�
HOHFWLYH�V��OLVWHG�LQ�$SSHQGL[���D��

�
�
�
F��$Q�RYHUYLHZ�RI�WKH�FRQVXOWDWLRQ�XQGHUWDNHQ�ZLWK�UHOHYDQW�DFDGHPLF�XQLWV�DQG�DQ�
DVVHVVPHQW�RI�WKH�LPSDFW�RI�WKH�PRGLILFDWLRQV�RQ�RWKHU�SURJUDPV�JUDGXDWH�GLSORPDV��
�:KHUH�DQG�DV�DSSURSULDWH��WKH�SURSRVDO�PXVW�LQFOXGH�VWDWHPHQWV�IURP�WKH�UHOHYDQW�SURJUDP�JUDGXDWH�
GLSORPDV�FRQILUPLQJ�FRQVXOWDWLRQ�VXSSRUW���
�
&RQVXOWDWLRQ�KDV�SULPDULO\�WDNHQ�SODFH�ZLWK�LQGXVWU\�H[SHUWV�WKDW�KDYH�MRLQHG�WKH�06%$�3URJUDP¶V�
$GYLVRU\�&RPPLWWHH��DQG�ZLWK�D�FURVV�IXQFWLRQDO�7DVN�)RUFH�IURP�ZLWKLQ�6FKXOLFK��2SHUDWLRQV�
0DQDJHPHQW���,QIRUPDWLRQ�6\VWHPV��0DUNHWLQJ��)LQDQFH��$VVRFLDWH�'HDQ��$FDGHPLF��6WXGHQW�6HUYLFHV��
WR�WUDQVODWH�WKH�(/2V�LQWR�WKH�SURSRVHG�SURJUDP��7KH�06%$�3URJUDP�$GYLVRU\�&RPPLWWHH�HQVXUHV�WKH�
YDOLGLW\�LQ�WKH�ZRUNSODFH�RI�WKH�(/2V�ZKLOH�WKH�7DVN�)RUFH�LV�UHVSRQVLEOH�IRU�WKH�DFDGHPLF�FRPSRQHQWV�LQ�
WKH�SURJUDPV�WR�GHOLYHU�WKH�(/2V����
�
:RUOGZLGH�WKHUH�DUH�YHU\�IHZ�SURJUDPV�LQ�%XVLQHVV�$QDO\WLFV��:LWKLQ�<RUN�8QLYHUVLW\��WKHUH�DUH�VRPH�
FRXUVHV�WKDW�RYHUODS�ZLWK�6FKXOLFK¶V�0%$�SURJUDP���06%$�VWXGHQWV�ZLOO�EH�HQUROOHG�LQ�VRPH�0%$�HOHFWLYH�
FRXUVHV�XQWLO�VWDQG�DORQH�VHFWLRQV�FDQ�EH�RIIHUHG�WR�06%$�VWXGHQWV�EDVHG�RQ�HQUROPHQW�QXPEHUV���
06%$�VWXGHQWV�ZLOO�QRUPDOO\�HQURO�LQ�0%$�HOHFWLYHV�ZKHUH�FXUUHQW�FDSDFLW\�LV�VXIILFLHQW�WR�DFFRPPRGDWH�
WKH�H[SHFWHG�QXPEHU�RI�VWXGHQWV��)RU�TXDQWLWDWLYH�HOHFWLYHV��ZH�KDYH�DOVR�LGHQWLILHG�FRXUVHV�RIIHUHG�LQ�WKH�
0DVWHU¶V�SURJUDP�LQ�0DWKHPDWLFV�DQG�6WDWLVWLFV�WKURXJK�WKH�)DFXOW\�RI�6FLHQFH�DQG�(QJLQHHULQJ���7KHVH�
FRXUVHV�ZLOO�EH�KLJKO\�WHFKQLFDO�LQ�IRFXV��DQG�ZH�H[SHFW�RQO\�D�OLPLWHG�QXPEHU�RI�06%$�VWXGHQWV�WR�EH�
SUHSDUHG�IRU�DQG�LQWHUHVWHG�LQ�WKHVH�FRXUVHV��7KH�06%$�SURJUDP�GLUHFWRU�ZLOO�DSSURYH�HDFK�LQGLYLGXDO�
UHTXHVW�ZLWK�WKH�0$7+�GHSDUWPHQW�SULRU�WR�DOORZLQJ�DQ�06%$�VWXGHQW�WR�WDNH�DQ�HOHFWLYH�LQ�WKDW�
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*UDGXDWH�6WXGLHV��2IILFH�RI�WKH�'HDQ�
<RUN�8QLYHUVLW\�

����<RUN�/DQHV��������.HHOH�6WUHHW�
7RURQWR��21��&DQDGD�0�-��3��

7HO�����������������
\RUNX�FD�JUDGV�

GLVFLSOLQH���$PSOH�FDSDFLW\�KDV�H[LVWHG�LQ�WKH�IRXU�0$7+�FRXUVHV��PDNLQJ�LW�SRVVLEOH�WR�DEVRUE�SRWHQWLDO�
GHPDQG�IURP�06%$�ZLWKRXW�DGGLWLRQDO�FRVWV���
�
�
�
G��$�VXPPDU\�RI�DQ\�UHVRXUFH�LPSOLFDWLRQV�DQG�KRZ�WKH\�DUH�EHLQJ�DGGUHVVHG���
�$WWHQWLRQ�VKRXOG�EH�SDLG�WR�ZKHWKHU�WKH�SURSRVHG�FKDQJHV�ZLOO�EH�VXSSRUWHG�E\�D�UHDOORFDWLRQ�RI�H[LVWLQJ�
UHVRXUFHV�RU�LI�QHZ�DGGLWLRQDO�UHVRXUFHV�DUH�UHTXLUHG��,I�QHZ�DGGLWLRQDO�UHVRXUFHV�DUH�UHTXLUHG��WKH�
SURSRVDO�PXVW�LQFOXGH�D�VWDWHPHQW�IURP�WKH�UHOHYDQW�'HDQ�V��3ULQFLSDO���
�
7KH�UHVWUXFWXUHG�SURJUDP�FDOOV�IRU�IRXU�FRPSOHWHO\�QHZ�FRXUVHV�±�WZR������FUHGLW�FRUH�FRXUVHV��06%$�
�����������06%$������������DQG�WZR������FUHGLW�FRUH�FRXUVHV��06%$������������06%$��������������,Q�
DGGLWLRQ��WZR������FUHGLW�FRXUVHV�FXUUHQWO\�DYDLODEOH�LQ�WKH�0%$�SURJUDP�ZLOO�EH�FXVWRPL]HG�IRU�06%$�
VWXGHQWV�WR�EHWWHU�VXLW�WKHLU�SURILOHV��06%$�����������DQG�06%$�������������7KLV�FXVWRPL]DWLRQ�ZLOO�
DIIHFW�WKH�IUDPLQJ�RI�WKH�PDWHULDO�DQG�WKH�FRXUVH�GHOLYHU\��EXW�QRW�WKH�(/2V��$V�ORQJ�DV�WKH�06%$�FODVV�LV�
VPDOO��WKHVH�FRXUVHV�ZLOO�EH�FURVV�OLVWHG�ZLWK�0%$�FRXUVHV��RQFH�WKH�06%$�SURJUDP�UHDFKHV�D�VXIILFLHQW�
FODVV�VL]H��WKRVH�FRXUVHV�ZLOO�EH�RIIHUHG�RQ�D�VWDQG�DORQH�EDVLV��2QH�FRXUVH��06%$������������ZLOO�EH�
RIIHUHG�DV�D�FURVV�OLVWHG�FRXUVH�ZLWK�WKH�6FKXOLFK�3K'�SURJUDP���
�
$OO�RWKHU�FRXUVHV�DOUHDG\�H[LVW�DQG�KDYH�FDSDFLW\�WR�DFFRPPRGDWH�WKH�06%$�VWXGHQWV���/RQJHU�WHUP��ZLWK�
SURJUDP�JURZWK��GHGLFDWHG�VHFWLRQV�RI�DOO�FRUH�FRXUVHV��������FUHGLWV�SOXV�WKH�0DMRU�5HVHDUFK�3URMHFW��
PD\�EHFRPH�QHFHVVDU\����
�
3OHDVH�VHH�WKH�'HDQ¶V�OHWWHU�IRU�PRUH�GHWDLO�RQ�UHVRXUFHV����
�
�
�
H��$�VXPPDU\�RI�KRZ�VWXGHQWV�FXUUHQWO\�HQUROOHG�LQ�WKH�SURJUDP�JUDGXDWH�GLSORPD�ZLOO�EH�
DFFRPPRGDWHG��
�
&XUUHQW�VWXGHQWV�ZLOO�QRW�EH�DIIHFWHG�DV�WKH\�DUH�H[SHFWHG�WR�JUDGXDWH�DIWHU�6XPPHU���������
�
�
�
���&DOHQGDU�&RS\�

8VLQJ�WKH�IROORZLQJ�WZR�FROXPQ�IRUPDW��SURYLGH�D�FRS\�RI�WKH�UHOHYDQW�SURJUDP�JUDGXDWH�GLSORPD�
UHTXLUHPHQWV�DV�WKH\�ZLOO�DSSHDU�LQ�WKH�JUDGXDWH�&DOHQGDU���

�
([LVWLQJ�3URJUDP�*UDGXDWH�'LSORPD�,QIRUPDWLRQ�
�FKDQJH�IURP��

3URSRVHG�3URJUDP�*UDGXDWH�'LSORPD�,QIRUPDWLRQ�
�FKDQJH�WR��

7KH�GHPDQG�IRU�PXOWL�IXQFWLRQDO�SURIHVVLRQDOV�ZLWK�
UHFRJQL]HG�EXVLQHVV�DQDO\WLFV�TXDOLILFDWLRQV�LV�
LQWHQVLI\LQJ�DQG�WKLV�WLPHO\�QHZ�SURJUDP�UHVSRQGV�
WR�WKH�QHHGV�RI�RUJDQL]DWLRQV�WKDW�VHHN�LQGLYLGXDOV�
ZKR�FDQ�EHWWHU�KDQGOH�WKH�FKDOOHQJHV�RI�WKH�IXWXUH��
*UDGXDWHV�RI�WKLV�SURJUDP�ZLOO�SRVVHVV�WKH�XQLTXH�
VNLOO�VHW�WR�GHYHORS�DQG�LPSOHPHQW�LQWHJUDWHG�
RSHUDWLRQV�PDQDJHPHQW��VWDWLVWLFV�DQG�LQIRUPDWLRQ�
VXEV\VWHPV�VROXWLRQV�WR�FRPSOH[�SUREOHPV��
�

7KH�0DVWHU�RI�6FLHQFH�LQ�%XVLQHVV�$QDO\WLFV�
�06%$��LV�D�SURIHVVLRQDO�GHJUHH�SURJUDP�GHVLJQHG�
WR�SURYLGH�VWXGHQWV�ZLWK�WKH�EUHDGWK�DQG�GHSWK�RI�
NQRZOHGJH�WR�EH�VXFFHVVIXO�LQ�D�ZLGH�UDQJH�RI�
FDUHHUV�LQ�DUHDV�VXFK�DV�EDQNLQJ��LQVXUDQFH��
PDUNHWLQJ��FRQVXOWLQJ��VXSSO\�FKDLQ�PDQDJHPHQW��
KHDOWKFDUH��DQG�ODUJH�WHFKQRORJ\�ILUPV��7KH�06%$�
PD\�DOVR�VHUYH�DV�D�IRXQGDWLRQ�WR�SXUVXH�D�3K'�LQ�
WKLV�ILHOG��
�
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*UDGXDWH�6WXGLHV��2IILFH�RI�WKH�'HDQ�
<RUN�8QLYHUVLW\�

����<RUN�/DQHV��������.HHOH�6WUHHW�
7RURQWR��21��&DQDGD�0�-��3��

7HO�����������������
\RUNX�FD�JUDGV�

$V�D�6FKXOLFK�0DVWHU�RI�6FLHQFH�JUDGXDWH��MRE�
SURVSHFWV�ZLOO�UDQJH�DFURVV�DOO�VHFWRUV�RI�WKH�
HFRQRP\�IURP�VHUYLFH�LQGXVWULHV��PDQXIDFWXULQJ��
UHVRXUFH�LQGXVWULHV�DV�ZHOO�DV�SXEOLF�DQG�QRQ�SURILW�
VHFWRU�RUJDQL]DWLRQV��ERWK�LQ�WKH�&DQDGLDQ�DQG�
JOREDO�VHWWLQJ��*UDGXDWHV�RI�WKLV�SURJUDP�ZLOO�EH�
DEOH�WR�SXUVXH�VHYHUDO�FDUHHU�RSWLRQV�VXFK�DV�
V\VWHPV�DQDO\VWV��ORJLVWLFV�DQDO\VWV��LQIRUPDWLRQ�
V\VWHPV�PDQDJHUV��FRQVXOWDQWV��RSHUDWLRQV�
DQDO\VWV��VXSSO\�FKDLQ�PDQJHUV��DQG�RSHUDWLRQV�
PDQDJHUV��7KH�06F�SURJUDP�PD\�VHUYH�DV�D�
IRXQGDWLRQ�WR�SXUVXH�D�3K'�LQ�WKLV�ILHOG��
�

6WXGHQWV�ZLOO�JDLQ�D�FRQFHSWXDO�XQGHUVWDQGLQJ�DQG�
PHWKRGRORJLFDO�FRPSHWHQFH�RI�HVWDEOLVKHG�
WHFKQLTXHV�LQ�EXVLQHVV�DQDO\WLFV�ZKLFK�DUH�XVHG�WR�
FUHDWH�DQG�LQWHUSUHW�NQRZOHGJH�LQ�YDULRXV�EXVLQHVV�
HQYLURQPHQWV��7KH\�ZLOO�EH�DEOH�WR�DGGUHVV�FRPSOH[�
LVVXHV�XVLQJ�TXDQWLWDWLYH�PHWKRGRORJLHV�DQG�FUHDWH�
YDOXH�IRU�RUJDQL]DWLRQV�XVLQJ�EXVLQHVV�DQDO\WLFV�DV�
D�NH\�PHDVXUHPHQW�RI�SHUIRUPDQFH�DQG�
RUJDQL]DWLRQDO�SODQQLQJ��*UDGXDWHV�ZLOO�XQGHUVWDQG�
KRZ�WR�DSSO\�EXVLQHVV�DQDO\WLFV�WR�JHQHUDWH�
VROXWLRQV�ZKLFK�EDODQFH�WLPH��UHVRXUFHV�DQG�
FRPSOH[LW\��7KH\�ZLOO�SRVVHVV�D�VNLOO�VHW�WKDW�LV�ERWK�
TXDQWLWDWLYH�DQG�TXDOLWDWLYH��ZLWK�WKH�WHFKQLFDO�
FRPSHWHQFH�WR�DQDO\VH�GDWD�FRXSOHG�ZLWK�WKH�VNLOOV�
UHTXLUHG�WR�FRPPXQLFDWH�LQVLJKWV�HIIHFWLYHO\� 
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*UDGXDWH�6WXGLHV��2IILFH�RI�WKH�'HDQ�
<RUN�8QLYHUVLW\�

����<RUN�/DQHV��������.HHOH�6WUHHW�
7RURQWR��21��&DQDGD�0�-��3��

7HO�����������������
\RUNX�FD�JUDGV�

$SSHQGL[�����&RPSOHWH�3URJUDP�/HYHO�([SHFWHG�/HDUQLQJ�2XWFRPHV�
�
'HJUHH�OHYHO�H[SHFWDWLRQV�DQG�OHDUQLQJ�REMHFWLYHV�
�
7KH�0DVWHU�RI�6FLHQFH�LQ�%XVLQHVV�$QDO\WLFV��06F�LQ�%$��LV�D�VSHFLDOLVW�EXVLQHVV�GHJUHH�GHVLJQHG�WR�
SURYLGH�VWXGHQWV�ZLWK�WKH�EUHDGWK�DQG�GHSWK�RI�NQRZOHGJH�WR�EH�VXFFHVVIXO�LQ�D�ZLGH�UDQJH�RI�FDUHHUV�LQ�
EDQNLQJ��LQVXUDQFH��PDUNHWLQJ��VXSSO\�FKDLQ�PDQDJHPHQW��DQG�LQ�KHDOWK�FDUH��,Q�WRGD\¶V�FRPSHWLWLYH�
ZRUOG��RQH�RI�WKH�ELJJHVW�JDSV�WKDW�QHHGV�WR�EH�DGGUHVVHG�IURP�D�VNLOOV�SHUVSHFWLYH�LV�WR�WUDLQ�VWXGHQWV�
WKDW�FDQ�DGGUHVV�D�EXVLQHVV�TXHVWLRQ��DQG�XQGHUVWDQG�KRZ�WR�DSSO\�EXVLQHVV�DQDO\WLFV�WR�JHW�WR�WKH�
DQVZHU�WKDW�EDODQFHV�WLPH��UHVRXUFHV�DQG�FRPSOH[LW\��%XVLQHVV�$QDO\WLFV�LV�GHILQHG�DV�WKH�VFLHQFH�RI�
UHVSRQGLQJ�WR�LQGLYLGXDOV¶�QHHGV�E\�SURYLGLQJ�WKHP�WKH�SURGXFW�RU�VHUYLFH��DW�WKH�ULJKW�WLPH��DW�WKH�ULJKW�
SULFH��ZLWK�WKH�KHOS�RI�EXVLQHVV�WKHRU\��DQDO\WLFDO�WRROV�DQG�GDWD��7RR�RIWHQ��JUDGXDWHV�MXVW�GR�ZKDW�WKH\�
DUH�WROG�LQVWHDG�RI�XQGHUVWDQGLQJ�WKH�RUJDQL]DWLRQDO�VHWWLQJ��DQG�GHYHORSLQJ�DQ�DSSURSULDWH�VROXWLRQ�EDVHG�
RQ�WKH�UHDO�QHHG��,Q�DGGLWLRQ�WR�WKH�DQDO\WLFDO�WUDLQLQJ��ILQGLQJ�ZD\V�WR�KHOS�RXU�JUDGXDWHV�XQGHUVWDQG�WKH�
UHDO�LVVXHV�E\�JLYLQJ�WKHP�WKH�WRROV�WR�DQDO\]H�EXVLQHVV�SURFHVVHV�LV�D�FULWLFDO�RXWFRPH�RI�WKLV�SURJUDP��
7KLV�UHTXLUHV�ERWK�TXDQWLWDWLYH�DQG�TXDOLWDWLYH�VNLOOV���,Q�DGGLWLRQ�WR�IRFXVLQJ�RQ�WKH�WKHRU\�DQG�SUDFWLFH�RI�
VWDWLVWLFV�DQG�RSHUDWLRQV�UHVHDUFK�IXQGDPHQWDOV��WKH�SURJUDP�HPSKDVL]HV�UHVSRQVLEOH�DQG�HWKLFDO�
EHKDYLRU��
�
�
2YHUDOO�([SHFWHG�/HDUQLQJ�2XWFRPHV���
�
*UDGXDWHV�RI�WKLV�ILHOG�DUH�H[SHFWHG�WR�EH�DEOH�WR��

D�� HPSOR\�DGYDQFHG�EXVLQHVV�DQDO\WLFV�WHFKQLTXHV�WR�FRQGXFW�SURMHFWV�LQ�RUGHU�WR�XQGHUVWDQG�
FXVWRPHU�DQG�WUDQVDFWLRQDO�GDWD��

E�� FRPPXQLFDWH�ZLWK�RUJDQL]DWLRQV�DERXW�GDWD�UHTXLUHPHQWV�IRU�EXVLQHVV�DQDO\WLFV�SURMHFWV��
F�� JDWKHU�GDWD�DQG�EXLOG�0RGHO�'DWD�)LOHV�WKDW�ZLOO�EH�XVHG�LQ�DQDO\WLFV�SURMHFWV��
G�� FRQGXFW�SURMHFWV�HWKLFDOO\�ZKHQ�DFFHVVLQJ��DQDO\]LQJ�DQG�UHSRUWLQJ�WKH�UHVXOWV�RI�%XVLQHVV�

$QDO\WLFV�SURMHFWV��
�
�
([SHFWDWLRQV�DQG�2EMHFWLYHV��
�
���%UHDGWK�DQG�GHSWK�RI�NQRZOHGJH�
*UDGXDWHV�DUH�H[SHFWHG�WR�EH��

�
D�� NQRZOHGJHDEOH�LQ�D�ZLGH�UDQJH�RI�EXVLQHVV�DQDO\WLFV�WRSLFV��UHWHQWLRQ�DQDO\WLFV��FXVWRPHU�

VHJPHQWDWLRQ��HWF���DQG�EH�DEOH�WR�FRQYHUVH�LQWHOOLJHQWO\�ZLWK�D�YDULHW\�RI�SURIHVVLRQDOV�LQ�GLIIHUHQW�
MRE�IXQFWLRQV��

E�� DEOH�WR�FRQGXFW�FRPSHWHQW�EXVLQHVV�DQDO\WLFV�SURMHFWV�LQ�D�YDULHW\�RI�MRE�IXQFWLRQV��
�
7KH�DERYH�REMHFWLYHV�DUH�DFKLHYHG�WKURXJK�������FUHGLW�KRXUV�RI�FRXUVHV��DOO�LQ�EXVLQHVV�DQDO\WLFV�RU�LQ�D�
UHODWHG�IXQFWLRQ��H�J���VWDWLVWLFV��RSHUDWLRQV�UHVHDUFK��PDUNHWLQJ�UHVHDUFK��HWF����DV�ZHOO�DV�D�0DMRU�
5HVHDUFK�3URMHFW��7KH�0DMRU�5HVHDUFK�3URMHFW�HQDEOHV�WKH�VWXGHQWV�WR�HLWKHU�VWXG\�D�WRSLF�LQ�EXVLQHVV�
DQDO\WLFV�LQ�GHWDLO�RU�ZRUN�RQ�D�VSHFLILF�DQDO\WLFV�SURMHFW�LQ�RUGHU�WR�JDLQ�UHDO�OLIH�H[SHULHQFHV���
�
���5HVHDUFK�DQG�VFKRODUVKLS�
*UDGXDWHV�DUH�H[SHFWHG�WR��

D�� EH�DEOH�WR�FRQGXFW�UHVHDUFK�XVLQJ�UHDGLO\�DYDLODEOH�WUDQVDFWLRQDO�OHYHO�GDWD�WKDW�UHVLGHV�LQ�YDULRXV�
RUJDQL]DWLRQV��DW�D�OHYHO�H[SHFWHG�LQ�D�EXVLQHVV�DQDO\VW�UROH��RU�KLJKHU��LQ�WKH�SULYDWH�VHFWRU��

E�� EH�DEOH�WR�JHQHUDWH�ZHOO�VWUXFWXUHG�DQG�IRUPDWWHG�UHVHDUFK�UHSRUWV��
F�� KDYH�DQ�DSSUHFLDWLRQ�RI�WKHRUHWLFDO�DQG�HPSLULFDO�DFDGHPLF�UHVHDUFK�LQ�EXVLQHVV�DQDO\WLFV��
G�� EH�IDPLOLDU�ZLWK�WKH�WRS�VFKRODUO\�RXWOHWV�LQ�WKH�ILHOG��
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*UDGXDWH�6WXGLHV��2IILFH�RI�WKH�'HDQ�
<RUN�8QLYHUVLW\�

����<RUN�/DQHV��������.HHOH�6WUHHW�
7RURQWR��21��&DQDGD�0�-��3��

7HO�����������������
\RUNX�FD�JUDGV�

�
:KLOH�D�PDVWHU
V�WKHVLV�LV�QRW�D�UHTXLUHPHQW�LQ�WKH�SURJUDP��DOO�UHTXLUHG�FRXUVHV�KDYH�D�UHVHDUFK�
FRPSRQHQW��$OO�FRXUVHV�KDYH�DW�OHDVW�RQH�JURXS�UHVHDUFK�SURMHFW��DQG�VRPH�DVVLJQPHQWV�UHTXLUH�
LQGLYLGXDO�VWXGHQW�UHVHDUFK��2ULJLQDOLW\�DQG�FUHDWLYLW\�DUH�HPSKDVL]HG��
�
���/HYHO�RI�DSSOLFDWLRQ�RI�NQRZOHGJH�
%XVLQHVV�$QDO\WLFV�LV�D�G\QDPLF�DQG�DQ�HYROYLQJ�ILHOG��ZLWK�DQ�HYHU�FKDQJLQJ�VHW�RI�LVVXHV�DQG�
FKDOOHQJHV���
*UDGXDWHV�DUH�H[SHFWHG�WR��

D�� EH�DEOH�WR�DSSO\�WKHLU�NQRZOHGJH�WR�QHZ�DSSOLFDWLRQV��VXFK�DV�UHWHQWLRQ�DQDO\VLV��RU�D�QHZ�PHWKRG�
RI�PDUNHW�VHJPHQWDWLRQ�RI�WKH�QHZ�FXVWRPHUV��HWF��

�
6WXGHQWV�DUH�JLYHQ�PDQ\�RSSRUWXQLWLHV�LQ�WKHLU�FRXUVH�EDVHG�UHVHDUFK�SURMHFWV�WR�H[SORUH�GLIIHUHQW�
VLWXDWLRQV�DQG�DUH�ZHOO�HTXLSSHG�ZLWK�WKH�WRROV�WKH\�QHHG�WR�DSSO\�WKHLU�NQRZOHGJH�WR�QHZ�IURQWLHUV��
�
���3URIHVVLRQDO�FDSDFLW\�DXWRQRP\�
*UDGXDWHV�DUH�H[SHFWHG�WR��

D�� H[HUFLVH�JRRG�MXGJPHQW�DQG�PDNH�LQIRUPHG�GHFLVLRQV��
E�� XQGHUVWDQG�EHVW�SUDFWLFH�DQG�JRRG�JRYHUQDQFH�ZKLOH�FROOHFWLQJ�DQG�DQDO\]LQJ�GDWD���

�
���/HYHO�RI�FRPPXQLFDWLRQ�VNLOOV�
*UDGXDWHV�DUH�H[SHFWHG�WR�EH�DEOH�WR��

D�� ZULWH�FRQFLVH��ZHOO�UHVHDUFKHG�DQG�SURIHVVLRQDOO\�IRUPDWWHG�DQG�VWUXFWXUHG�UHSRUWV��
E�� SUHVHQW��FRPPXQLFDWH��DQG�PDUNHW�LGHDV�FOHDUO\�DQG�HIIHFWLYHO\��
F�� SXW�WRJHWKHU�HIIHFWLYH�DQG�SURIHVVLRQDO�SUHVHQWDWLRQV��

�
6WXGHQWV�KDYH�JURXS�SUHVHQWDWLRQV�LQ�WKH�PDMRULW\�RI�WKHLU�FRXUVHV�LQ�WKH�SURJUDP��3UHVHQWDWLRQ�VNLOOV�DUH�
KRQHG��7ZLFH�LQ�WKH�IDOO�WHUP��LQGLYLGXDO�IHHGEDFN�LV�SURYLGHG�E\�WKH�3URJUDP�'LUHFWRU�WR�KHOS�VWXGHQWV�
GHYHORS�DQ�DSSURSULDWH�SUHVHQWDWLRQ�VW\OH�IRU�WKH�EXVLQHVV�DQDO\WLFV�VHFWRU��,Q�DGGLWLRQ��FODVV�SDUWLFLSDWLRQ�
LV�HQFRXUDJHG�LQ�DOO�FODVVHV��
�
���$ZDUHQHVV�RI�OLPLWV�RI�NQRZOHGJH�
*UDGXDWHV�DUH�H[SHFWHG�WR�EH��

�
D�� FRJQL]DQW�RI�WKH�OLPLWDWLRQV�RI�WKHRUHWLFDO�PRGHOV�DQG�HPSLULFDO�ILQGLQJV� 
E�� DZDUH�RI�GLIIHUHQW�VFKRROV�RI�WKRXJKW�LQ�VWDWLVWLFDO�DSSOLFDWLRQV� 

�
7KH�DERYH�REMHFWLYHV�DUH�DFKLHYHG�WKURXJK�UHVHDUFK�VHPLQDUV��ZKLFK�DUH�MRLQWO\�DWWHQGHG�E\�IDFXOW\�DQG�
3K'�VWXGHQWV���DQG�WKH�SUHVHQWDWLRQ�RI�DOWHUQDWLYH�PRGHOV���
�
�
�
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*UDGXDWH�6WXGLHV��2IILFH�RI�WKH�'HDQ�
<RUN�8QLYHUVLW\�

����<RUN�/DQHV��������.HHOH�6WUHHW�
7RURQWR��21��&DQDGD�0�-��3��

7HO�����������������
\RUNX�FD�JUDGV�

$SSHQGL[�����'HVFULSWLRQV�RI�&RUH�&RXUVHV��
�
�
20,6������������0RGHOV�DQG�$SSOLFDWLRQV�LQ�2SHUDWLRQDO�5HVHDUFK�
7KLV�FRXUVH�SURYLGHV�D�VXUYH\�RI�VHOHFWHG�WRSLFV�LQ�RSHUDWLRQDO�UHVHDUFK��25����(PSKDVLV�LV�SODFHG�RQ�WKH�
SUDFWLFDO�DSSOLFDWLRQ�RI�25�WRROV�UDWKHU�WKDQ�RQ�WKH�PDWKHPDWLFDO�SURSHUWLHV���$SSOLFDWLRQ�DUHDV�LQFOXGH��
ILQDQFLDO�SODQQLQJ�DQG�SRUWIROLR�VHOHFWLRQ��SURGXFWLRQ��SULRULW\�SODQQLQJ�DQG�PDUNHWLQJ���7RSLFV�LQFOXGH��
OLQHDU�SURJUDPPLQJ�DQG�LWV�DSSOLFDWLRQV��SURJUDPPLQJ�WR�DFKLHYH�D�VHW�RI�JRDOV�RU�WDUJHWV�ZLWK�
DSSOLFDWLRQV�LQ�ILQDQFH�DQG�SURGXFWLRQ��FDSLWDO�EXGJHWLQJ�DQG�SURMHFW�VHOHFWLRQ��WUDQVSRUWDWLRQ�DQG�QHWZRUN�
PRGHOV��DQG�SRUWIROLR�PRGHOV��
�
06%$������������,QWURGXFWLRQ�WR�3UHGLFWLYH�0RGHOLQJ
�
7KLV�FRXUVH�SURYLGHV�WKH�WRROV�QHHGHG�WR�EXLOG�PRGHOV�IURP�GDWD�VHWV��YDOLGDWH�PRGHOV��DQG�PDNH�
SUHGLFWLRQV��7KH�FRXUVH�HPSKDVLVHV�WKH�6$6�HQYLURQPHQW��0DMRU�DUHDV�IRU�GLVFXVVLRQ�LQFOXGH�DQDO\VLV�RI�
YDULDQFH��UHJUHVVLRQ��FDWHJRULFDO�GDWD�DQDO\VLV��DQG�SUHGLFWLYH�PRGHOLQJ��7KH�FRXUVH�HPSKDVL]HV�ERWK�
WKHRU\�DQG�SUDFWLFH��DOORZLQJ�VWXGHQWV�WR�XVH�VWDWLVWLFDO�WKHRU\�IRU�SXUSRVHV�RI�EXVLQHVV�FDVH�DQDO\VLV���

06%$������������'DWD�0DQDJHPHQW�	�3URJUDPPLQJ�,
�
7KH�'DWD�0DQDJHPHQW�DQG�3URJUDPPLQJ�,�FRXUVH�LQWURGXFHV�VWXGHQWV�WR�WKH�NH\�WHFKQLTXHV�UHTXLUHG�WR�
PDQDJH�GDWD��7KH�FRXUVH�HPSKDVLVHV�WKH�6$6�HQYLURQPHQW�EXW�DOVR�LQFRUSRUDWHV�RWKHU�WRROV��VXFK�DV�
([FHO�DQG�64/�3URJUDPPLQJ��0DMRU�DUHDV�RI�GLVFXVVLRQ�LQFOXGH�UHDGLQJ�DQG�YDOLGDWLQJ�GDWD��
PDQLSXODWLQJ�DQG�FRPELQLQJ�GDWD�VHWV��DQG�GLVSOD\LQJ�GDWD�LQ�UHSRUWV���

06%$������������'DWD�0DQDJHPHQW�	�3URJUDPPLQJ�,,
�
7KH�'DWD�0DQDJHPHQW�DQG�3URJUDPPLQJ�,,�FRXUVH�LQWURGXFHV�VWXGHQWV�WR�WKH�NH\�WHFKQLTXHV�UHTXLUHG�IRU�
PDQLSXODWLQJ�GDWD��7KH�FRXUVH�HPSKDVLVHV�WKH�6$6�HQYLURQPHQW��0DMRU�DUHDV�IRU�GLVFXVVLRQ�LQFOXGH�
FRQWUROOLQJ�LQSXW�DQG�RXWSXW��VXPPDUL]LQJ�GDWD��GDWD�WUDQVIRUPDWLRQV��DQG�GHEXJJLQJ���
3UHUHTXLVLWH��06%$�����������

06%$������������$QDO\WLFV�&RQVXOWLQJ
�
7KH�$QDO\WLFV�&RQVXOWLQJ�FRXUVH�SURYLGHV�D�EURDG�RYHUYLHZ�RI�NH\�DQDO\WLFV�GLVFLSOLQHV�LQ�WKH�UHDO�ZRUOG��,W�
H[SRVHV�VWXGHQWV�WR�KRZ�DQDO\WLFV�SURIHVVLRQDOV�SODQ��FRQGXFW��DQG�LPSOHPHQW�DQDO\WLFV�SURMHFWV�LQ�
YDU\LQJ�LQGXVWULHV�DQG�ZLWKLQ�GLIIHUHQW�ZRUN�VWUHDPV��7KH�FRXUVH�DOORZV�VWXGHQWV�WR�VHH�WKH�UHDO�OLIH�
LPSDFW�RI�DQDO\WLFV�DQG�REVHUYH�WKH�VLPLODULWLHV�LQ�DSSURDFKHV�DQG�LVVXHV�DFURVV�EXVLQHVV�HQYLURQPHQWV��
7KLV�VL[�VHVVLRQ�FRXUVH�FRQYHQHV�HYHU\�RWKHU�ZHHN�DQG�IRFXVHV�RQ�ILYH�GLVFLSOLQHV�VXFK�DV�KXPDQ�
UHVRXUFHV�PDQDJHPHQW��VXSSO\�FKDLQ�PDQDJHPHQW��PDUNHWLQJ��ILQDQFH��DQG�LQVXUDQFH��$�ILQDO�OHFWXUH�
VXPPDUL]HV�WKH�FRXUVH�DQG�LQWURGXFHV�HPHUJLQJ�DSSOLFDWLRQV�RI�DQDO\WLFV�DQG�ELJ�GDWD���

06%$������������6NLOOV�IRU�/HDGHUVKLS��
7KH�REMHFWLYH�RI�WKLV�FRXUVH�LV�WR�WHDFK�VWXGHQWV�WKH�WKLQNLQJ�DQG�UHIOHFWLYH�VNLOOV�UHTXLUHG�IRU�EXVLQHVV�
OHDGHUVKLS��7KH�FRXUVH�GHYHORSV�DQG�HQKDQFHV�VWXGHQWV¶�DELOLW\�WR�GHOLYHU�FRPSHOOLQJ�DQG�FRKHUHQW�
SUHVHQWDWLRQV��WR�DSSO\�DQDO\WLF��FULWLFDO�DQG�VWUDWHJLF�WKLQNLQJ�WR�FRPSOH[�EXVLQHVV�SUREOHPV��DQG�WR�
LGHQWLI\�XQGHUO\LQJ�DVVXPSWLRQV�DQG�UHIUDPH�WKHP�LQ�RUGHU�WR�GULYH�WR�DFWLRQDEOH�RXWFRPHV���
�
��,QLWLDOO\�WDXJKW�ZLWK�0*07�����������

�

������������������������������������������������

�,QGLFDWHV�QHZ�FRXUVH�WR�EH�DSSURYHG��

14

40



� ���������������������������������������������������������������������������������������������������������������������������
�

�
&KDQJHV�WR�06�LQ�%XVLQHVV�$QDO\WLFV�>1RY�������@� �����������������������������������������������������������������������������������������������������������������

\RUNX�FD�JUDGV����������������������������������������������������������������������������������������������������������� �

*UDGXDWH�6WXGLHV��2IILFH�RI�WKH�'HDQ�
<RUN�8QLYHUVLW\�

����<RUN�/DQHV��������.HHOH�6WUHHW�
7RURQWR��21��&DQDGD�0�-��3��

7HO�����������������
\RUNX�FD�JUDGV�

�
06%$�������������&DVH�$QDO\VLV�DQG�3UHVHQWDWLRQ�6NLOOV��
7KLV�FRXUVH�LV�GHVLJQHG�WR�JLYH�VWXGHQWV�WKH�RSSRUWXQLW\�WR�SUDFWLFH�DQG�GHYHORS�WKHLU�DQDO\WLFDO�WKLQNLQJ�
DQG�SUHVHQWDWLRQ�VNLOOV��7KH�NH\�REMHFWLYH�RI�WKH�FRXUVH�LV�WR�WUDLQ�VWXGHQWV�WR�SDUWLFLSDWH�VXFFHVVIXOO\�LQ�
QDWLRQDO�DQG�LQWHUQDWLRQDO�FDVH�FRPSHWLWLRQV��$�VHFRQGDU\�REMHFWLYH�LV�WR�SUHSDUH�VWXGHQWV�WR�VXFFHVVIXOO\�
LQWHUYLHZ�IRU�PDQDJHPHQW�FRQVXOWLQJ�SRVLWLRQV��6HFRQG�\HDU�0%$�VWXGHQWV�ZKR�HQMR\�DQDO\]LQJ�FDVHV�
DQG�GHOLYHULQJ�SUHVHQWDWLRQV�DUH�HQFRXUDJHG�WR�WDNH�WKH�FRXUVH��
�
��,QLWLDOO\�WDXJKW�ZLWK�0*07�����������
�
06%$�������������0XOWLYDULDWH�0HWKRGV�IRU�%XVLQHVV�$QDO\WLFV��
7KLV�FRXUVH�FRYHUV�IXQGDPHQWDO�LVVXHV�LQ�YDULRXV�VWDWLVWLFDO�PHWKRGV��7KH�FRXUVH�LQFOXGHV�WRSLFV�VXFK�DV�
SDUWLDOOLQJ�DQG�VWDWLVWLFDO�FRQWURO��LQWHUDFWLRQ�HIIHFWV�DQG�PXOWL�JURXS�DQDO\VHV��FXUYLOLQHDU�DQG�SLHFHZLVH�
OLQHDU�HIIHFWV��FOXVWHU�DQDO\VHV��PXOWLYDULDWH�UHJUHVVLRQ�DQG�FDQRQLFDO�FRUUHODWLRQ��
�
��&URVV�OLVWHG�ZLWK�20,6�����������
�
06%$������������0DMRU�5HVHDUFK�3URMHFW�
7KH�053�LV�WKH�FDSVWRQH��LQWHJUDWLYH�FRXUVH�RI�WKH�06F�SURJUDP��,W�ZLOO�DOORZ�VWXGHQWV�WR�GHHSHQ�WKHLU�
XQGHUVWDQGLQJ�RI�WKH�VXEMHFW�PDWWHU�DQG�PHWKRGRORJLHV��DV�ZHOO�DV�SURYLGH�DQ�RSSRUWXQLW\�IRU�KDQGV�RQ��
SUREOHP�GULYHQ�UHVHDUFK���1RUPDOO\��VWXGHQWV�VSHQG�D�PLQLPXP�RI����ZHHNV�ZRUNLQJ�IRU�D�FRPSDQ\��
JRYHUQPHQW�DJHQF\�RU�WKH�DGPLQLVWUDWLRQ�RI�DQ�HGXFDWLRQDO�LQVWLWXWLRQ�RQ�D�EXVLQHVV�DQDO\WLFV�SURMHFW���
:LWK�WKH�DSSURYDO�RI�WKH�SURJUDP�GLUHFWRU�VWXGHQWV�PD\�DOVR�FRQGXFW�D�VLPLODU�SURMHFW�ZLWKLQ�WKH�IDFXOW\��
XVLQJ�VHFRQGDU\�GDWD�VRXUFHV���$W�WKH�FRQFOXVLRQ�RI�WKH�053�VWXGHQWV�VXEPLW�DQG�SUHVHQW�WKHLU�ILQDO�ZRUN�
WR�D�SDQHO�RI�DW�OHDVW�WZR�H[SHUWV��LQFOXGLQJ�WKH�FRXUVH�GLUHFWRU����
�
�
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*UDGXDWH�6WXGLHV��2IILFH�RI�WKH�'HDQ�
<RUN�8QLYHUVLW\�

����<RUN�/DQHV��������.HHOH�6WUHHW�
7RURQWR��21��&DQDGD�0�-��3��

7HO�����������������
\RUNX�FD�JUDGV�

$SSHQGL[�����(OHFWLYHV�
�
�D���4XDQWLWDWLYH�(OHFWLYHV�
�
6%�(&21������������(FRQRPLF�)RUHFDVWLQJ�DQG�$QDO\VLV�
$Q�LQFUHDVLQJ�QXPEHU�RI�RUJDQL]DWLRQV�PDNH�H[SOLFLW�IRUHFDVWV�RI�WKH�HFRQRPLF�HQYLURQPHQW�ZLWKLQ�ZKLFK�
WKH\�ZLOO�EH�RSHUDWLQJ�DV�D�EDVLV�IRU�IRUZDUG�ORRNLQJ�SODQV��7KLV�FRXUVH�VWXGLHV�WKH�PDLQ�IRUHFDVWLQJ�
PHWKRGV�LQ�UHODWLRQ�WR�WKH�OHQJWK�RI�WKH�IRUHFDVWLQJ�WLPH�KRUL]RQ��6HYHUDO�V\VWHPDWLF�DSSUDLVDOV�RI�SDVW�
IRUHFDVWV�DUH�UHYLHZHG��

6%�),1(������������(FRQRPHWULFV�RI�)LQDQFLDO�0DUNHWV�
7KLV�HPSLULFDO�PHWKRGV�FRXUVH�IRFXVHV�RQ�WKH�VWDWLVWLFDO�WHFKQLTXHV�WKDW�DUH�PRVW�RIWHQ�XVHG�LQ�WKH�
DQDO\VLV�RI�ILQDQFLDO�PDUNHWV��7KH�OLVW�RI�WRSLFV�LQFOXGH��VWDWLVWLFDO�SURSHUWLHV�RI�DVVHW�UHWXUQV��WHVWV�RI�DVVHW�
SULFLQJ�PRGHOV��HIILFLHQW�PDUNHW�K\SRWKHVLV��HYHQW�VWXG\�PHWKRGRORJ\��VLPXODWLRQ�PHWKRGV��SDQHO�GDWD�
DQDO\VLV��DQG�YRODWLOLW\�HVWLPDWLRQ�VXFK�DV�*$5&+��YDOXH�DW�ULVN��DQG�WLPH�YDU\LQJ�FRUUHODWLRQV��

*6�0$7+������������3UDFWLFXP�LQ�6WDWLVWLFDO�&RQVXOWLQJ�
7KH�JRDO�RI�WKLV�FRXUVH�LV�WR�KHOS�VWXGHQWV�GHYHORS�WKH�VNLOOV�DQG�FRQILGHQFH�WR�VROYH�UHDO�ZRUOG�SUREOHPV��
6WXGHQWV�OHDUQ�DERXW�WKH�NH\�UROH�RI�PDQ\�VWDWLVWLFDO�FRQFHSWV�WKDW�DUH�UDUHO\�VHHQ�LQ�GHWDLO�LQ�VWDQGDUG�
FRXUVHV��7KH\�DOVR�OHDUQ�WKH�YLWDO�UROH�RI�YLVXDOL]DWLRQ�DQG�JUDSKLFV��FRPPXQLFDWLRQ�DQG�SUHVHQWDWLRQ�
VNLOOV���

*6�0$7+������������,QWURGXFWLRQ�WR�WKH�7KHRU\�DQG�0HWKRGV�RI�7LPH�6HULHV�$QDO\VLV�
$�V\VWHPDWLF�SUHVHQWDWLRQ�RI�PDQ\�VWDWLVWLFDO�WHFKQLTXHV�IRU�WKH�DQDO\VLV�RI�WLPH�VHULHV�GDWD��7KH�FRUH�
WRSLFV�LQFOXGH�WLPH�GHSHQGHQFH�DQG�UDQGRPQHVV��WUHQG��VHDVRQDOLW\�DQG�HUURU��VWDWLRQDU\�SURFHVVHV��
$50$�DQG�$5,0$�SURFHVVHV��PXOWLYDULDWH�WLPH�VHULHV�PRGHOV�DQG�VWDWH�VSDFH�PRGHOV���

*6�0$7+������������2SHUDWLRQV�5HVHDUFK�,,��
7KLV�FRXUVH�FRYHUV�QRQOLQHDU�RSWLPL]DWLRQ�DQG�DQ�LQWURGXFWLRQ�WR�TXHXLQJ�WKHRU\��7KH�IROORZLQJ�WRSLFV�ZLOO�
EH�GLVFXVVHG�����PRGHOOLQJ�QRQOLQHDU�RSWLPL]DWLRQ�SUREOHP�PDWKHPDWLFDOO\�DQG�LQ�D�PRGHOOLQJ�ODQJXDJH��
���PHWKRGV�IRU�XQFRQVWUDLQHG�RSWLPL]DWLRQ�LQ�RQH�RU�PRUH�YDULDEOHV�����/DJUDQJH�PHWKRG�IRU�HTXDOLW\�
FRQVWUDLQHG�SUREOHPV�����..7�FRQGLWLRQV�IRU�LQHTXDOLW\�DQG�HTXDOLW\�FRQVWUDLQHG�SUREOHPV�����LQWURGXFWLRQ�
WR�TXHXLQJ�WKHRU\�DQG�PRGHOV��7LPH�SHUPLWWLQJ��VRPH�DGYDQFHG�WRSLFV�VXFK�DV�LQWHULRU�SRLQW�PHWKRG�DQG�
WUXVW�UHJLRQ�PHWKRG�ZLOO�DOVR�EH�GLVFXVVHG���

*6�0$7+������������6WRFKDVWLF�&DOFXOXV�LQ�)LQDQFH�
3UREDELOLW\�PRGHOV�DQG�GLVFUHWH�WLPH�VWRFKDVWLF�SURFHVVHV��%URZQLDQ�PRWLRQ��)LOWUDWLRQV��FRQGLWLRQDO�
H[SHFWDWLRQV��PDUWLQJDOHV��6WRFKDVWLF�LQWHJUDOV��,WR¶V�IRUPXOD��6WRFKDVWLF�GLIIHUHQWLDO�HTXDWLRQV��'LIIXVLRQV��
.ROPRJRURY�HTXDWLRQ��*LUVDQRY�)RUPXOD��%ODFN�6FKROHV��

*6�0$7+������������1XPHULFDO�0HWKRGV�LQ�)LQDQFH�
,QWURGXFWLRQ�WR�3DUWLDO�'LIIHUHQWLDO�(TXDWLRQV��EDVLF�SURSHUWLHV�RI�WKH�GLIIXVLRQ�HTXDWLRQ��)LQLWH�GLIIHUHQFH�
PHWKRGV��H[SOLFLW�PHWKRGV��LPSOLFLW�PHWKRGV�LQFOXGLQJ�&UDQN�1LFKROVRQ��)UHH�ERXQGDU\�SUREOHPV��
YDULDWLRQDO�LQHTXDOLWLHV��/DWWLFH�0HWKRGV��

�
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*UDGXDWH�6WXGLHV��2IILFH�RI�WKH�'HDQ�
<RUN�8QLYHUVLW\�

����<RUN�/DQHV��������.HHOH�6WUHHW�
7RURQWR��21��&DQDGD�0�-��3��

7HO�����������������
\RUNX�FD�JUDGV�

6%�0.7*������������0DUNHWLQJ�5HVHDUFK�
7KLV�FRXUVH�GHYHORSV�D�PDQDJHULDO�DSSUHFLDWLRQ�WRZDUG�PDUNHWLQJ�UHVHDUFK��7KH�VWHSV�RI�WKH�UHVHDUFK�
SURFHVV�DUH�GHOLQHDWHG��VWDUWLQJ�IURP�UHFRJQL]LQJ�DQG�VSHFLI\LQJ�WKH�LQIRUPDWLRQDO�QHHGV�RI�WKH�GHFLVLRQ�
PDNHU�DQG�GHILQLWLRQ�RI�WKH�SUREOHP��WKURXJK�UHVHDUFK�GHVLJQ��VDPSOH�VHOHFWLRQ��SUHSDUDWLRQ�RI�WKH�
LQVWUXPHQW��GDWD�FROOHFWLRQ��GDWD�UHGXFWLRQ��DQDO\VLV��SUHVHQWDWLRQ�DQG�IROORZ�XS��,QWHJUDWLRQ�RI�WKH�
FRQFHSWV�GLVFXVVHG�LV�DFKLHYHG�WKURXJK�FRQVLGHULQJ�WKH�EURDGHU�UHTXLUHPHQWV�RI�D�PDUNHWLQJ�LQIRUPDWLRQ�
V\VWHP��7KH�PHWKRG�RI�LQVWUXFWLRQ�LQFOXGHV�FDVHV��GLVFXVVLRQ�RI�UHDGLQJV�DQG�XVH�RI�FRPSXWHU�DQDO\VLV�
SDFNDJHV��$�PDMRU�WHUP�SURMHFW�LV�UHTXLUHG��

6%�20,6������������$GYDQFHG�6SUHDGVKHHW�0RGHOOLQJ�	�3URJUDPPLQJ�IRU�%XVLQHVV�
7KLV�FRXUVH�HQDEOHV�WKH�GHVLJQ��GHYHORSPHQW��DQG�LPSOHPHQWDWLRQ�RI�LQWHJUDWHG�EXVLQHVV�DQDO\VLV�
V\VWHPV�E\�FRPELQLQJ�WKH�H[WHQGHG�IXQFWLRQDOLW\�RI�VSUHDGVKHHWV�ZLWK�WKH�9LVXDO�%DVLF�IRU�$SSOLFDWLRQV�
�9%$��SURJUDPPLQJ�ODQJXDJH��7KH�FRXUVH�GHPRQVWUDWHV�WKH�SRZHU�RI�FRPELQLQJ�WKH�DGYDQFHG�DQDO\VLV�
DQG�PRGHOOLQJ�WHFKQLTXHV�RI�VSUHDGVKHHWV�DQG�9%$�WKURXJK�DSSOLFDWLRQV�WR�VHYHUDO�SUDFWLFDO�SUREOHPV�
IURP�GLVSDUDWH�EXVLQHVV�IXQFWLRQV��

�
� �

17

43



� ���������������������������������������������������������������������������������������������������������������������������
�

�
&KDQJHV�WR�06�LQ�%XVLQHVV�$QDO\WLFV�>1RY�������@� �����������������������������������������������������������������������������������������������������������������

\RUNX�FD�JUDGV����������������������������������������������������������������������������������������������������������� �

*UDGXDWH�6WXGLHV��2IILFH�RI�WKH�'HDQ�
<RUN�8QLYHUVLW\�

����<RUN�/DQHV��������.HHOH�6WUHHW�
7RURQWR��21��&DQDGD�0�-��3��

7HO�����������������
\RUNX�FD�JUDGV�

�E���4XDOLWDWLYH�(OHFWLYHV�
�
6%�$&7*������������0DQDJHPHQW�$FFRXQWLQJ�
7KLV�FRXUVH�SURYLGHV�DQ�LQWURGXFWLRQ�WR�PDQDJHPHQW�DFFRXQWLQJ�WHFKQLTXHV�WKDW�DUH�XVHIXO�LQ�
PDQDJHPHQW�GHFLVLRQ�PDNLQJ�VLWXDWLRQV�VXFK�DV�FRVW�PDQDJHPHQW��SULFLQJ�VSHFLDO�RUGHUV��GHWHUPLQLQJ�
VHUYLFH�OHYHOV�DQG�SHUIRUPDQFH�DSSUDLVDO��7KH�QRQ�DSSOLFDELOLW\�RI�H[WHUQDO�UHSRUWLQJ�ILJXUHV�IRU�PRVW�
PDQDJHPHQW�GHFLVLRQV�LV�UHYLHZHG��

6%�$&7*������������$GYDQFHG�&RVW�DQG�0DQDJHPHQW�$FFRXQWLQJ�
7KLV�FRXUVH�GHYHORSV�SUREOHP�VROYLQJ�VNLOOV�IRU�LQWHUQDO�DFFRXQWLQJ�DSSOLFDWLRQV��7RSLFV�FRYHUHG�LQFOXGH�
SURGXFW�PL[�GHFLVLRQV��PDQDJLQJ�VFDUFH�UHVRXUFHV��SURGXFW�FRVWLQJ�DQG�SULFLQJ��EXGJHWLQJ��DQG�
LQWHUQDWLRQDO�WUDQVIHU�SULFLQJ��

6%�)169������������0DQDJHPHQW�RI�5LVN�LQ�&DQDGLDQ�)LQDQFLDO�,QVWLWXWLRQV�
5LVN�LV�WKH�IXQGDPHQWDO�HOHPHQW�WKDW�LQIOXHQFHV�WKH�EHKDYLRXU�RI�ILQDQFLDO�LQVWLWXWLRQV��)169������
SURYLGHV�D�FRPSUHKHQVLYH�LQWURGXFWLRQ�WR�ULVN�PDQDJHPHQW��3UHVHQWHG�ZLWKLQ�WKH�IUDPHZRUN�RI�ILQDQFLDO�
LQVWLWXWLRQV��WKH�FRXUVH�FRYHUV�WKH�GHVLJQ�DQG�RSHUDWLRQ�RI�D�ULVN�PDQDJHPHQW�V\VWHP��PRGHOLQJ�DQG�WKH�
LQWHUSOD\�EHWZHHQ�LQWHUQDO�RYHUVLJKW�DQG�H[WHUQDO�UHJXODWLRQ��7KH�WKHRU\�RI�ULVN�PDQDJHPHQW��PDUNHW��
FUHGLW�DQG�RSHUDWLRQDO�ULVN��FRPHV�DOLYH�WKURXJK�SUDFWLFDO�FDVH�HYDOXDWLRQ�DQG�SUHVHQWDWLRQV�IURP�VHQLRU�
H[HFXWLYHV�LQ�WKH�ULVN�PDQDJHPHQW�ILHOG��7KH�FRXUVH�SURYLGHV�WKH�HVVHQWLDO�DQDO\WLFDO�IRXQGDWLRQV�RI�ULVN�
PDQDJHPHQW�LQ�D�ZD\�DSSURSULDWH�IRU�WKRVH�ZKR�GR�QRW�KDYH�D�PDWKHPDWLFDO�EDFNJURXQG��

6%�)169������������(QWHUSULVH�5LVN�0DQDJHPHQW�DQG�6WUDWHJ\�
6WUDWHJ\�DQG�ULVN�PDQDJHPHQW�DUH�WZR�VLGHV�RI�YDOXH�FUHDWLRQ�IRU�FRPSDQLHV��6WUDWHJLF�FKRLFH�PXVW�
LGHQWLI\�KRZ�WKHVH�FKRLFHV�DIIHFW�D�EURDG�DUUD\�RI�VWDNHKROGHUV��$�ILUP�PXVW�EH�RUJDQL]HG�WR�UHFRJQL]H��
PHDVXUH��PRQLWRU��DQG�GLVFORVH�ULVNV�LI�LW�LV�WR�LPSOHPHQW�LWV�VWUDWHJ\��7KLV�FRXUVH�ZLOO�IRFXV�XSRQ�WKH�
VWUDWHJLF�LPSRUWDQFH�RI�ULVN�PDQDJHPHQW�UDWKHU�WKDQ�PRUH�WHFKQLFDO�DVSHFWV��

6%�0*07������������3URMHFW�0DQDJHPHQW�
7KLV�FRXUVH�FRYHUV�WKH�VWUDWHJLF��RUJDQL]DWLRQDO�DQG�RSHUDWLRQDO�DVSHFWV�RI�PDQDJLQJ�SURMHFWV��6WXGHQWV�
OHDUQ�WR�PDQDJH�WKH�WHFKQLFDO��EHKDYLRXUDO��SROLWLFDO�DQG�FXOWXUDO�DVSHFWV�RI�WHPSRUDU\�JURXSV�SHUIRUPLQJ�
XQLTXH�WDVNV��7RSLFV�FRYHUHG�LQFOXGH��GHILQLQJ�GHOLYHUDEOHV��IRUPXODWLQJ�SURMHFW�VWUDWHJ\��HIIHFWLYH�JURXS�
RUJDQL]DWLRQ�DQG�PDQDJHPHQW��G\QDPLFDOO\�DOORFDWLQJ�UHVRXUFHV��PDQDJLQJ�ZLWKRXW�DXWKRULW\��DQG�
UHVROYLQJ�FRQIOLFW��7UDGLWLRQDO�FRVW�DQG�WLPH�PDQDJHPHQW�WHFKQLTXHV�DUH�FRYHUHG�XVLQJ�FRQWHPSRUDU\�
VRIWZDUH�SDFNDJHV��

6%�0.7*������������&RQVXPHU�%HKDYLRXU�
7KLV�FRXUVH�DVVLVWV�VWXGHQWV�LQ�GHYHORSLQJ�D�WKRURXJK�XQGHUVWDQGLQJ�RI�WKH�EHKDYLRXU�RI�ERWK�
RUJDQL]DWLRQDO�EX\HUV�DQG�HQG�FRQVXPHUV��7KH�SV\FKRORJLFDO��VRFLRORJLFDO��RUJDQL]DWLRQDO�DQG�
HQYLURQPHQWDO�IDFWRUV�WKDW�VKDSH�EX\HU�EHKDYLRXU�DUH�UHYLHZHG��7KURXJKRXW�WKH�FRXUVH��WKH�LPSOLFDWLRQV�
IRU�ERWK�PDUNHWLQJ�VWUDWHJLHV�DQG�WDFWLFV�DUH�DGGUHVVHG��

6%�0.7*������������%XVLQHVV�0DUNHWLQJ�
7KH�FRXUVH�H[SORUHV�WKH�PDQDJHPHQW�RI�LQWHU�ILUP�UHODWLRQVKLSV�LQ�D�VXSSO\�FKDLQ�FRQWH[W��HQFRPSDVVLQJ�
ERWK�VXSSOLHU�PDQXIDFWXUHU�UHODWLRQVKLSV��DQG�WKH�UHODWLRQVKLSV�EHWZHHQ�PDQXIDFWXUHUV�DQG�FKDQQHO�
LQWHUPHGLDULHV��6WXGHQWV�OHDUQ�WR�VHH�WKHVH�UHODWLRQVKLSV�DV�VWUDWHJLF�FRPELQDWLRQV�RI�PDUNHW�FRPSHWLWLRQ��
SRZHU�DQG�WUXVW��7RSLFV�FRYHUHG�LQFOXGH�ILUP�EX\LQJ�EHKDYLRXU��WKH�GHVLJQ�RI�GLVWULEXWLRQ�FKDQQHOV��
VWUDWHJLF�LPSOLFDWLRQV�RI�IRUZDUG�DQG�EDFNZDUG�YHUWLFDO�LQWHJUDWLRQ��YDULRXV�WHFKQRORJ\�DSSOLFDWLRQV�LQ�
6&0��DQG�IUDQFKLVLQJ��

�
6%�0.7*������������6HUYLFH�0DUNHWLQJ�
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*UDGXDWH�6WXGLHV��2IILFH�RI�WKH�'HDQ�
<RUN�8QLYHUVLW\�

����<RUN�/DQHV��������.HHOH�6WUHHW�
7RURQWR��21��&DQDGD�0�-��3��

7HO�����������������
\RUNX�FD�JUDGV�

7KLV�FRXUVH�H[DPLQHV�WKH�QHHG�IRU�PDUNHWLQJ�LQ�VHUYLFH�LQGXVWULHV��DQG�GHYHORSV�DQ�XQGHUVWDQGLQJ�RI�WKH�
ZD\V�LQ�ZKLFK�VHUYLFH�PDUNHWLQJ�GLIIHUV�IURP�SURGXFW�PDUNHWLQJ��DQG�LPSURYHV�VWXGHQWV¶�XQGHUVWDQGLQJ�RI�
KRZ�VHUYLFH�FKDUDFWHULVWLFV�DIIHFW�WKH�PDUNHWLQJ�IXQFWLRQ��6WXGHQWV�OHDUQ�WR�GHYHORS�DQG�LPSOHPHQW�
PDUNHWLQJ�SODQV�IRU�VHUYLFH�RUJDQL]DWLRQV��

6%�0.7*������������0DUNHWLQJ�0HWULFV�
7KLV�FRXUVH�IRFXVHV�RQ�GHYHORSLQJ�WKH�DQDO\WLFDO�VNLOOV�UHTXLUHG�WR�VXFFHVVIXOO\�DSSO\�WKH�SULQFLSOHV�RI�
TXDQWLWDWLYH�DQDO\VLV�WR�WKH�PDUNHWLQJ�GLVFLSOLQH��6WXGHQWV�ZLOO�OHDUQ�WKH�PRVW�FRPPRQ�PHDVXUHPHQW�
PHWKRGV�FXUUHQWO\�EHLQJ�XVHG�LQ�WKH�PDUNHWLQJ�ILHOG��

6%�20,6������������*OREDO�2SHUDWLRQV�DQG�,QIRUPDWLRQ�0DQDJHPHQW�
3ODQW�ORFDWLRQ��VXSSOLHU�VHOHFWLRQ�DQG�SURGXFW�DQG�SURFHVV�GHYHORSPHQW�DUH�QR�ORQJHU�VROHO\�QDWLRQDO�
LVVXHV��+HQFH��WKH�ILUVW�SDUW�RI�WKLV�FRXUVH��ZH�JLYH�DQ�RYHUYLHZ�RI�JOREDO�RSHUDWLRQV��LQFOXGLQJ�JOREDO�
VXSSO\�FKDLQ�PDQDJHPHQW��QHWZRUN�GHVLJQ�IRU�JOREDO�RSHUDWLRQV�DQG�JOREDO�HQWU\�VWUDWHJLHV��7KLV�GHDOV�
ZLWK�KRZ�WKH�XVH�RI�LQIRUPDWLRQ�WHFKQRORJ\�VXSSRUWV�WKH�PDQDJHPHQW�RI�JOREDO�RSHUDWLRQV��7RSLFV�LQFOXGH�
YDOXH�FKDLQ�PDQDJHPHQW��WKH�FRQFHSW�RI�PDUNHWVSDFH��EXVLQHVV�WR�EXVLQHVV�H�FRPPHUFH��HQWHUSULVH�
UHVRXUFH�SODQQLQJ��DQG�WKH�HIIHFW�RI�,7�RQ�5	'�DQG�FROODERUDWLRQ��DOO�LQ�DQ�LQWHUQDWLRQDO�FRQWH[W��

6%�20,6������������6XSSO\�&KDLQ�0DQDJHPHQW�
7KLV�FRXUVH�LV�DERXW�KRZ�WR�PDNH�GHFLVLRQV�WKDW�OHDG�WR�WKH�EHWWHU�GHVLJQ�DQG�PDQDJHPHQW�RI�VXSSO\�
FKDLQV��7KLV�RIWHQ�LQYROYHV�FKDQJLQJ�WKH�QHWZRUN�RI�UHODWLRQVKLSV�EHWZHHQ�VXSSOLHUV�DQG�FXVWRPHUV�DQG�
RWKHU�VWDNHKROGHUV�DV�WKH\�GHVLJQ��FRQWUDFW��RUGHU��SODQ�DQG�FRRUGLQDWH�JRRGV�DQG�VHUYLFHV�WRJHWKHU��7KLV�
FRXUVH�FRYHUV�HVVHQWLDO�TXDQWLWDWLYH�VXSSO\�FKDLQ�PDQDJHPHQW�PRGHOV��VXSSRUWLYH�LQIRUPDWLRQ�DQG�
HFRPPHUFH�WHFKQRORJLHV��HQYLURQPHQWDOO\�DQG�VRFLDOO\�UHVSRQVLEOH�SUDFWLFHV�DQG�FXVWRPHU�VXSSOLHU�
UHODWLRQVKLS�PDQDJHPHQW��

6%�20,6������������6HUYLFH�2SHUDWLRQV�0DQDJHPHQW�
7KLV�FRXUVH�LV�DERXW�GHVLJQLQJ�DQG�LPSOHPHQWLQJ�VHUYLFH�SURFHVVHV�WKDW�UHVSRQG�HIIHFWLYHO\�WR�FXVWRPHU�
UHTXLUHPHQWV��6HUYLFH�SURFHVVHV�LQYROYH�KLJK�FXVWRPHU�LQWHUDFWLRQ��LQIRUPDWLRQ�LQWHQVLYH�SURGXFWV�DQG�
WKH�UHTXLUHPHQW�IRU�UHDO�WLPH�UHVSRQVLYHQHVV�WR�D�ZLGH�YDULHW\�RI�FXVWRPHU�GHPDQGV��'HVLJQLQJ��
LPSOHPHQWLQJ�DQG�PDLQWDLQLQJ�WKHVH�SURFHVVHV�LQ�D�FRPSHWLWLYH�HQYLURQPHQW�UHTXLUHV�VHUYLFH�RULHQWHG�
RUJDQL]DWLRQV�WR�KDYH�D�QHZ�OHYHO�RI�FRPSHWHQFH��7KLV�FRXUVH�FRQFHQWUDWHV�RQ�WKH�SUREOHPV�DQG�
RSSRUWXQLWLHV�IRXQG�LQ�ODUJH�FRPSDQLHV�LQ�UDSLGO\�FKDQJLQJ�LQGXVWULHV�VXFK�DV�ILQDQFLDO�VHUYLFHV��%HVW�
SUDFWLFH�DQG�JHQHULF�SUREOHPV�LQ�VHUYLFH�GHOLYHU\�FDQ�EH�IRXQG�LQ�PDQ\�LQGXVWULHV��IURP�PDQXIDFWXULQJ�WR�
UHWDLOLQJ��,GHQWLI\LQJ�HIIHFWLYH�VWUDWHJLHV�DV�ZHOO�DV�VSHFLILF�WHFKQLTXHV�IRU�SURFHVV�SODQQLQJ�DQG�FRQWURO�
DQG�SURMHFW�LPSOHPHQWDWLRQ�DUH�LPSRUWDQW�LQ�WKH�GHYHORSPHQW�RI�PDQDJHULDO�FRPSHWHQFH�LQ�VHUYLFH�
RSHUDWLRQV��

6%�25*6������������0DQDJLQJ�&KDQJH�
$V�WKH�HQYLURQPHQW�RI�PDQ\�EXVLQHVV�DQG�QRQSURILW�RUJDQL]DWLRQV�EHFRPHV�LQFUHDVLQJO\�FRPSOH[�DQG�
XQVWDEOH��LW�LV�LPSHUDWLYH�WKDW�WRS�PDQDJHUV�EH�DEOH�WR�FUHDWH�D�FOLPDWH�RI�IOH[LELOLW\�DQG�DGDSWDELOLW\�LQ�
WKHLU�RSHUDWLRQV���7KLV�FRXUVH�VXUYH\V�WKH�PDMRU�PHWKRGV�DYDLODEOH�WR�WKH�PRGHUQ�PDQDJHU�IRU�HIIHFWLYHO\�
PDQDJLQJ�WKH�SURFHVV�RI�FKDQJH�DQG�FUHDWLQJ�D�JHQHUDO�FOLPDWH�LQ�ZKLFK�QHHGHG�FKDQJHV�DUH�VRXJKW�DQG�
ZHOFRPHG�WKURXJKRXW�WKH�RUJDQL]DWLRQ��7KH�FRXUVH�HPSKDVL]HV�FDVH�VWXGLHV�DQG�WKH�GLVFXVVLRQ�RI�
DOWHUQDWLYH�FKDQJH�PDQDJHPHQW�PRGHOV��

�
�
�
�
6%�25*6������������,QWHUSHUVRQDO�0DQDJHULDO�6NLOOV�
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*UDGXDWH�6WXGLHV��2IILFH�RI�WKH�'HDQ�
<RUN�8QLYHUVLW\�

����<RUN�/DQHV��������.HHOH�6WUHHW�
7RURQWR��21��&DQDGD�0�-��3��

7HO�����������������
\RUNX�FD�JUDGV�

5HVHDUFK�GHPRQVWUDWHV�WKDW�SHRSOH�DQG�WKHLU�DELOLW\�WR�ZRUN�HIIHFWLYHO\�WRJHWKHU�DUH�FULWLFDO�VXFFHVV�
IDFWRUV�IRU�RUJDQL]DWLRQV��7KLV�FRXUVH�IRFXVHV�RQ�VSHFLILF�SHUVRQDO�DQG�LQWHUSHUVRQDO�VNLOOV�IRU�
RUJDQL]DWLRQDO��DQG�SURIHVVLRQDO��HIIHFWLYHQHVV��:LWK�DQ�HPSKDVLV�RQ�H[SHULHQWLDO�H[HUFLVHV��WKH�FRXUVH�
KHOSV�VWXGHQWV�GHYHORS�VNLOOV�VXFK�DV�FRPPXQLFDWLRQ��WLPH��FRQIOLFW�DQG�VWUHVV�PDQDJHPHQW��SHUIRUPDQFH�
PDQDJHPHQW��JDLQLQJ�LQIOXHQFH��DQG�VHOI�DZDUHQHVV��LQFOXGLQJ�HPRWLRQDO�LQWHOOLJHQFH���

6%�25*6������������1HJRWLDWLRQV�
7KLV�FRXUVH�ZLOO�SURYLGH�VWXGHQWV�ZLWK�LQVLJKW�LQWR�WKHLU�RZQ�QHJRWLDWLRQ�VW\OH�DQG�KRZ�WR�EHFRPH�D�PRUH�
HIIHFWLYH�QHJRWLDWRU��7KH�FRXUVH�WDNHV�DQ�H[SHULHQWLDO�DSSURDFK�WR�H[SORULQJ�WKH�FRQFHSWV��WKHRULHV��DQG�
SV\FKRORJ\�RI�QHJRWLDWLRQV��6WXGHQWV�ZLOO�JDLQ�NQRZOHGJH�RI�WKH�GLIIHUHQW�DSSURDFKHV�WR�QHJRWLDWLRQV�DQG�
WKH�VWUDWHJLHV�DQG�WDFWLFV�XQLTXH�WR�HDFK��7KH�FRXUVH�ZLOO�SURYLGH�VWXGHQWV�ZLWK�RSSRUWXQLW\�WR�OHDUQ��
SUDFWLFH�DQG�UHILQH�QHJRWLDWLRQ�VNLOOV�DV�ZHOO�DV�HTXLS�WKHP�ZLWK�WKH�VNLOOV�QHFHVVDU\�WR�QHJRWLDWH�
FRQVWUXFWLYH�UHVROXWLRQ�WR�FRQIOLFW�LQ�WKH�ZRUNSODFH��

6%�6*07������������6WUDWHJLF�0DQDJHPHQW�
7KLV�FRXUVH�H[DPLQHV�EXVLQHVV�DQG�FRUSRUDWH�VWUDWHJ\��7KH�IRFXV�LV�RQ�VWUDWHJLF�PDQDJHPHQW��WKH�
SURFHVV�RI�FKRRVLQJ�DQG�GHILQLQJ�SXUSRVHV�DQG�REMHFWLYHV��IRUPXODWLQJ�DQG�LPSOHPHQWLQJ�D�YLDEOH�
VWUDWHJ\�DQG�PRQLWRULQJ�VWUDWHJLF�SHUIRUPDQFH��,W�GHDOV�ZLWK�WKH�RUJDQL]DWLRQ�LQ�LWV�WRWDOLW\�DQG�
GHPRQVWUDWHV�KRZ�DQG�ZK\�WKH�YDULRXV�IXQFWLRQV�RI�EXVLQHVV�DUH�LQWHUGHSHQGHQW�DQG�QHHG�WR�EH�
FRRUGLQDWHG�LI�WKH�RUJDQL]DWLRQ�LV�WR�SHUIRUP�HIIHFWLYHO\��7KH�FRXUVH�HODERUDWHV�RQ�WKH�DSSOLFDELOLW\�RI�WKH�
VWUDWHJLF�PDQDJHPHQW�GLVFLSOLQH�WR�D�YDULHW\�RI�VL]HV�DQG�W\SHV�RI�RUJDQL]DWLRQV��

6%�6*07������������6WUDWHJ\�([HFXWLRQ�
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Memo
4’

To: Rhonda Lenton, Vice-Provost Academic

From: Dezso J. Horvath, Dean

Date: February 13, 2013

Subject: Resource Statement for the Schulich Master of Science in Business Analytics

I would like to express my full support for the proposed restructuring of the Master of
Science in Business Analytics (MS BA), offered to direct entry students with an interest in
the emerging field of Business Analytics. We hope to start offering the revised version of
the program starting in September 2013.

While offering the MS BA this year, it has become apparent that the curriculum needs to
be restructured to offer a stronger base in analytical tools typically applied in the field. The
program director has convened an industry advisory group of senior executives active in
the field. The advisory group has helped the director define the knowledge and skills
required of a successful graduate in Business Analytics. A Schulich-based cross-
disciplinary task force has translated those requirements into the proposed new program
structure. The new version of the program operates under the same framework as the old
one — it still admits students into a 3-semester long full time program. The degree
requirements in terms of credit hours, however, have been increased. In addition,
students will now have the option to specialize in one of two fields — Marketing and Supply
Chain Management — in addition to remaining in the general ‘stream’.

There are two changes with respect to costs and revenues. First, we expect to admit
more students into the new version of the program than the current version. Despite this,
admissions to the program will not affect the current enrolment framework as negotiated
with the Provost. Second, the program calls for 9.00 credits worth of new courses, as well
as some additional sections of customized MBA courses when demand justifies it. The
primary faculty resource is the teaching faculty at the Schulich School of Business, both
full-time and part-time. The incremental teaching load resulting from the program changes
will be addressed by new part-time faculty who are experts in their fields. Given the strong
support by the program’s advisory group and the interest in the program, the hiring of
additional part time or contract teaching staff will not pose a problem.

On balance, I expect that the increased enrolment in the program will more than offset the
additional resources required to implement its new structure. I fully support the changes
and can assure that the Schulich School is able to completely absorb the incremental
costs.
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Graduate Fields 

Definition and Proposal Template 
 
 
Definition 
 
In graduate programs, field refers to an area of specialization or concentration (in multi/interdisciplinary programs 
a clustered area of specialization) that is related to the demonstrable and collective strengths of the program’s 
faculty. Institutions are not required to declare fields at either the master’s or doctoral level. Institutions may wish, 
through an expedited approval process, to seek the endorsement of the Quality Council. 
 
Graduate Field Proposal Guidelines 
 
1. Indicate the name of the field being proposed and identify the parent program. 
 
Program: Master of Finance 
New Field:  Regulatory Affairs for Financial Institutions 
 
2. Provide a description of the field (its intellectual focus, etc.) including the appropriateness and 
consistency of the field name with current usage in the discipline or area of study. 
 
Around the world financial services is a regulated industry because of its important linkages to the real economy. 
The field builds upon the extensive knowledge in Finance taught in the MF and complements this knowledge with 
an understanding of the role of and tools used by financial regulators.  The field focuses upon the regulatory 
dimension of financial institutions in order to be consistent with an in depth recognition of the very important public 
sector dimension.  Graduates could be employed in both financial institutions, working with regulators, or by 
regulators, working as analysts of financial institutions.   
 
3. Comment on the relationship of the admission requirements for the field to those of the parent 
program. If the same, describe the program admission requirements. If different, describe the field 
admission requirements, indicate how they are different from those of the parent program, and provide a 
rationale for the difference in relation to the focus and learning outcomes of the field.  
 
The admissions requirements for the field will not differ from those for the program.  The current admissions 
requirements are as follows:   
 

• 4-year Bachelor’s degree from a recognized university in a related discipline such as economics, 
commerce or engineering with at least a B+ average in the last two full years (or equivalent) of academic 
work 

• Full year of university-level calculus in the degree program 
• Strong background in economic theory, statistics, strong communication skills 
• Acceptable GMAT scores on all measures of the test or acceptable GRE scores 
• Proof of English language proficiency if English is not the applicant’s first language (TOFL with TWE, 

YELT, or IELTS) 
• Resume and essays as outlines in the application form 
• Three recommendations (as outlined in the online application) 

 
4. Comment on the relationship of the curricular requirements for the field to those of the parent program. 
If the same, describe the program requirements. If different, describe the field requirements, indicate how 
they are different from those of the parent program, and provide a rationale for the difference in relation 
to the focus and learning outcomes of the field. 
 
Financial regulators and supervisors essentially need the same knowledge and skills as experts in other fields 
within Finance.  Changes in regulation since the financial crisis have placed increasingly technical demands upon 
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both financial sector regulators and those in financial institutions who deal with regulators and supervisors. 
Increasingly sophisticated products/services will only increase demands upon regulators and those in regulatory 
affairs. As a result, the existing program-level learning outcomes also apply to the new field.  For completeness, 
they are listed in the next section, after the list of required courses for the field. 
 
5. Provide a list of courses that will be offered in support of the field. The list of courses must indicate the 
unit responsible for offering the course (including cross-lists and integrations, as appropriate), the 
course number, the credit value, the short course description, and whether or not it is an existing or new 
course. For existing courses, the frequency of offering should be noted. For new courses, full course 
proposals are required and should be included in the proposal as an appendix. (The list of courses may 
be organized to reflect the manner in which the courses count towards the program/field requirements, as 
appropriate; e.g. required versus optional; required from a list of specified courses; specific to certain 
concentrations, streams or fields within the program, etc.) 
 
The field of study consists of the following courses, all of which are required courses: 
 
Course Number Course Title Typical Frequency of 

Offering [times/year] 
SB/FINE 6600 3.001 Corporate Financial Analysis 4 
SB/FNSV 5500 1.502 Introduction to Financial Services Management 3 
SB/FNSV 6750 1.503 Applying Regulatory and Supervisory Principles New course - 1 
SB/FNSV 6800 1.503 Objectives and Principles of Financial Regulation New course - 1 
SB/FNSV 6850 1.503 Specialised Topics in Regulation and Supervision New course - 1 
SB/FNSV 6975 3.002 The Co-Evolution of Financial Markets and Institutions 1 
 
Notes:   

1 Course currently exists within another field in the Master of Finance and the MBA/IMBA specialization 
in Finance  

2 Course currently exists in the MBA/IMBA specialization in Financial Services 
3 New Course designed to support the new field of studies  

 
For short course descriptions please see Appendix 1.  Appendix 1 also contains an updated calendar copy of the 
degree requirements. SB/FNSV 6750 has recently been approved by the Schulich Faculty Council, FNSV 6800 
and 6850 by the Master of Finance Program Committee. The three course outlines are enclosed in Appendix 2 for 
information.  
 
The expected learning outcomes (ELOs) of the courses are listed in the following table: 
 
 Courses that address ELOs: 
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Breadth and depth of 
knowledge 

• be knowledgeable in a wide range of finance 
topics, and be able to converse intelligently to 
finance professionals in different job functions;  

• be able to conduct competent financial analysis 
in a variety of job functions;  

• be well versed in current affairs and regulatory 
debates pertaining to financial markets; 
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x 
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Research and 
scholarship 

• be able to conduct research using readily 
available financial databases, at a level 
expected in a research analyst role (or higher) 
in the private sector;  

x 
 
 

X 
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• be able to generate well structured and 
formatted research reports;  

• have an appreciation of theoretical and 
empirical academic research in finance;  

• be familiar with the top scholarly outlets in the 
field. 

 
x 
 
x 
 
x 

 
X 
 
 
 
 
 

 
x 
 
 
 
 

 
x 
 
 
 
x 

 
x 
 
 
 
x 

 
x 
 
 
 
x 

 
x 
 
 
 
 
 

Level of application 
of knowledge 

• be able to apply their knowledge to new 
applications, such as the valuation of a new 
financial product or a new business, a new 
method of evaluating risk, the implications of 
new regulations and policy on capital 
markets...etc. 

 

x 
 
 
 
 
 
 
 

x x x x x x 

Professional 
capacity/autonomy 

• understand the ethical dilemmas that a financial 
professional may face;  

• exercise good judgment and make informed 
decisions;  

• understand best practice and good governance. 

 
 
x 
 
 
 

x 
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x 
 

x 
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Level of 
communication skills 

• be able to write concise, well researched and 
professionally formatted and structured reports;  

• be able to present, communicate, and market 
ideas clearly and effectively;  

• be able to put together effective and 
professional presentation slides. 

x 
 
x 
 
x 

x 
 
x 
 
 

x 
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x 

x 
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x 
 
x 
 
x 

 
 
x 
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Awareness of limits 
of knowledge 

• be cognizant of the limitations of theoretical 
models and empirical findings;  

• be aware of different schools of thought in 
financial economics. 

x 
 
 

 x 
 
 

x 
 
 
 

x 
 
 
 

x 
 
 
 

x 
 
x 

 
 
 
6. Comment on the expertise of the faculty who will actively support/participate the field and provide a 
Table of Faculty by field, as follows: 
 
Faculty Member & Rank Home Unit Primary Field Supervisory Privileges 
James Darroch, Associate Professor Schulich Strategy/Financial Services Masters 
Ingrid McLeod-Dick, CLA Schulich Finance/Accounting Masters 
Michael Hafeman Schulich Financial Services Masters (upon appointment) 
John Pattison Schulich Financial Services Masters (upon appointment) 
Naren Sheth Schulich Financial Services Masters (upon appointment) 
 
Note: Up-to-date CVs of faculty who will actively participate in delivering the graduate program must be included 
as an appendix. 
 
Please see attached CVs. 
 
7. Comment on the projected in-take into the field, including the anticipated implementation date (i.e. year 
and term of initial in-take), and indicate if the projected in-take is within or in addition to the existing 
enrolment targets for the parent program.  
 
The anticipated implementation would be September 2013.  That is, students would start taking courses in the 
field of study in the Winter of 2014.   
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The expected initial intake into the field is about 5 MF students, most of whom would complement the intake into 
the program.   However, there will be no net additions to the Enrolment Framework as these additional students 
are expected to offset decreasing demand for the MBA program.    
 
 
8. Comment on the impact of the field on the parent program, focusing on the extent of diversion of 
faculty from existing graduate courses and/or supervision, as well as the capacity of the program to 
absorb any anticipated additional enrolment.  
 
There is some impact on resources.  Revenue from the forecasted net increase in enrolment will address the 
moderate costs of implementing the new field.  
 
 
9. Support statements 
 

• from the relevant Dean(s)/Principal, with respect to the adequacy of existing resources necessary to support 
the new field, as well as the commitment to any plans for new/additional resources necessary to implement 
and/or sustain the new field 

• from the relevant Faculties/units/programs confirming consultation on/support for the new program, as 
appropriate 

• from professional associations, government agencies or policy bodies with respect to the need/demand for 
the proposed program, as appropriate 

 
Please see attached. 
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APPENDIX 1 – SHORT COURSE DESCRIPTIONS 
 
SB/FINE 6600 3.00 Corporate Financial Analysis 
This course uses principles of economics, finance and accounting to examine problems in topics such as cash 
flow analysis, ratio analysis, strategic financial planning, interpretation of annual reports and prospectuses, 
economic modeling and business valuation. Students must deal with multifaceted, ambiguous problems similar to 
real-world situations. The well-behaved data and simplifying assumptions used in theory courses are discarded in 
favour of the realistic, complex data in annual reports and other sources of financial information.  
Prerequisites: MBA: FINE 5200 3.00, ACTG 5210 1.50, OMIS 5120 1.50; MF: MFIN5200 3.00  
Corequisites: one of FINE 6100 3.00, FINE 6200 3.00, ACTG 6120 3.00 or FNEN 6210 3.00� 
Course credit exclusion: ACTG 6250 3.00 (either FINE 6600 3.00 or ACTG 6250 3.00, but not both, may be 
taken for credit) 
  
SB/FNSV 5500 1.50 Introduction to Financial Services Management 
This course provides an overview of the global financial services industry with attention to the role of financial 
institutions in financial systems and the differences between different types of financial institutions. The course will 
introduce students to key issues facing financial institutions including the importance of public policy, institutional 
change, growth strategies, risk management and practical management issues. 
Prerequisites: All 5100-series Required Foundations of Management Core Courses (FINE 5200 3.00 is 
recommended) or all Term 1 MFIN Courses. 
 
SB/FNSV 6750 1.50 Applying Regulatory and Supervisory Principles  
This course examines the scope of regulatory and supervisory principles and their application to major financial 
services firms such as deposit taking banks, insurance companies, and securities firms. Applications in different 
countries are studied. The needs of a particular country in this domain are shaped by a complex combination of 
political, economic, and legal factors and distinctive differences in financial systems and instruments. 
Prerequisite[s] / Co-requisite[s]: �All 5100-series MBA core courses (FINE 5200 3.00 is recommended) or all 
Term 1 MFIN Courses.  
 
SB/FNSV 6800 1.50 Objectives and Principles of Financial Regulation  
Weaknesses in financial regulation and supervision are widely viewed as important contributors to the Global 
Financial Crisis. However, more regulation and supervision does not necessarily mean better regulation and 
supervision.  A clear focus on the objectives policymakers are seeking to achieve, along with careful attention to 
the design and implementation of financial regulation and supervision, are essential to avoid adverse 
consequences. 
Prerequisites: All Term 1 MFIN Courses or all 5000-level MBA Courses  
 
SB/FNSV 6850 1.50 Specialised Topics in Regulation and Supervision  
This course examines the following specialized topics in regulating and supervising financial institutions:  risk-
based supervision, including consolidated and solo supervision; corporate governance and reliance on external 
auditors and actuaries; anti-money laundering and combating financing of terrorism; cross-border supervision and 
cooperation; crisis preparedness and management and dealing with problem institutions; and, organization 
structures and accountability frameworks of supervisors, including integrated supervisors.  
Prerequisites: FNSV 6750 1.50; FNSV 6800 1.50 
 
SB/FNSV 6975 3.00 The Co-Evolution of Financial Markets and Institutions  
This course examines differences between market- and bank-based financial systems around the world, their 
origins and evolution as affected by domestic and global capital markets, and their periodic crises and resolutions. 
Strategists and policy-makers developing either domestic or global strategies must understand how their 
opportunities and risks are affected by their unique historical development and domestic and global markets. 
Prerequisites: All Term 1 MFIN Courses or all 5000-level MBA Courses  or instructor’s permission. 
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Revised calendar copy to include new field  
Master of Finance 
 
Core: 
 
MFIN5100.03       Capital Markets 
MFIN5200.03       Financial Management and Valuation 
MFIN5600.03       Institutional Wealth Management 
FINE6310.03        Econometrics of Financial Markets 
ACTG6130.03      Intermediate Financial Accounting 
ETHC6950 1.5 !!!!!Ethics and Finance 
MFIN5600 1.5      Corporate Governance & Securities                        
Law 
MFIN 5000.00      Research Seminar Series  
MFIN 5050.00      Professional Seminar Series 
and 
Fixed Income Securities:  
Either MFIN5400 3.0 or FNEN6850 3.0* 
Options, Futures and Other Derivatives: 
Either FINE6800 3.0 or FNEN6810 3.0* 
Financial Risk Management 
Either MFIN5800 3.0 or FNEN6840 3.0* 
 
* Students in the Financial Risk Management stream are 
expected to take the FNEN version. 
 
Fields: 
 
Capital Markets 
 
MFIN5300 3.0       Investment Banking 
ENTR6910 3.0 !!!!!!Private Equity and Venture Capital 
MFIN5500 3.0       Analysis of Structured Products 
FINE6600 3.0        Corporate Financial Analysis 
 
Financial Risk Management 
 
MATH6910 3.0      Stochastic Calculus in Finance 
MATH6911 3.0      Numerical Methods in Finance**  
MFIN5500 3.0        Analysis of Structured Products 
FNEN6820 3.0       Advanced Derivative Securities 
 
** Course has substitutes listed below: 
CSE 5910 3.0 Software Foundation or OMIS6350 3.0 Advanced 
spreadsheet Modeling and Programming for Business     
 
Regulatory Affairs for Financial Institutions 
 
FNSV5500 1.5     Introduction to Financial Services Management 
FNSV6750 1.5     Applying Regulatory and Supervisory Principles 
FNSV6800 1.5     Objectives and Principles of Financial Regulation 
FNSV6850 1.5     Specialized Topics in Regulation and Supervision 
FNSV6975 3.0     The Co-evolution of Financial Markets and 
Institutions 
FINE6600 3.0      Corporate Financial Analysis!!!!!!!!!!!!!!!!!!!!!!!! 
 
 
 
APPENDIX 2 – OUTLINES OF NEW COURSES [not copied for Senate] 
 
APPENDIX 3 – FACULTY CVs [not copied for Senate]
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Memo 
 
To: Rhonda Lenton, Vice-Provost Academic    

From: Dezsö J. Horváth, Dean  

Date: February 13, 2013   

Subject: Resource Statement for the proposed Graduate Field of Studies in 

  Regulatory Affairs for Financial Institutions within the Master of Finance 

 
 

 
I would like to express my support for the establishment of the proposed Graduate Field of 
Studies in Regulatory Affairs for Financial Institutions within the Master of Finance (MF).  
We hope to start offering the new field to students entering the MF in August 2013.  
Courses in the field would start being offered in January 2014.   
 
The MF was modified not too long ago to accommodate fields of study, and a proposal for 
the revision of the set of core courses accompanies the proposal for this new field.  Two 
fields already exist, in Capital Markets and in Financial Risk Management.  A logical 
direction for a new field is to leverage existing resources within the Faculty. The Schulich 
School created the Financial Services Specialization (FNSV) specialization in the MBA 
program over 15 years ago.  There is obvious synergy between the MF and FNSV, 
especially in the field of Regulatory Affairs for Financial Institutions. This is a niche area 
that will attract a different pool of applicants.  It can be offered by combining a selection of 
existing courses from the MF and from FNSV, and adding new specialized courses in 
regulation and supervision 
 
There will be some impact on resources.  One the revenue side, it is anticipated that the 
new field will initially attract about 5 additional students into the program, with the potential 
for a more significant increase in the future.  On the resource side, only three new 1.5 credit 
courses will be added to the School’s offerings.  The teaching of those courses will be 
coordinated by the existing director of the FNSV specialization.  Some of the courses will 
be staffed by contract faculty drawn from the Toronto Centre: Global Leadership in Financial
Supervision, which employs highly experienced experts in Financial Regulation.  The Toronto 
Centre’s mission is to enhance the capacity of financial regulators from around the world to 
help improve their agency’s crisis preparedness and to promote change that will lead to a more 
sound and inclusive financial system.  
 
The net increase in resources is very minor and will be more than offset even with a very 
low marginal increase in enrolment in the Master of Finance.  The Toronto Centre has also 
committed to support the field financially, in addition to providing subject-matter-experts.  
As a result, I fully support the establishment of the new field. 
 
 
DJH/mb 
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65 Queen Street West, Suite 1240 Toronto, Ontario Canada   M5H 2M5 
Tel 416.943.9300   Fax 416.943.4800   Email info@torontocentre.org 

!
January!28,!2013!
!
!
Professor!Pauline!Shum!
Director,!Master!of!Finance!Program!
Schulich!School!of!Business,!York!University!
C/o!Professor!James!Darroch!
!
!
!
Dear!Dr.!Shum,!!
!
I!am!pleased!to!write!to!you!in!support!of!the!proposed!Graduate!Field!of!Study!in!Regulatory!
Affairs!within!Master!of!Finance.!Strong!supervision!and!regulation!are!vital! contributors! to!a!
strong!economy,!particularly!in!the!developing!world!of!special!interest!to!the!Toronto!Centre.!
Ensuring!there!are!worldPclass! leaders!who!can!promote!sound,!effective,!regulatory!practices!
and!address! the!challenges! facing!supervisory!and!regulatory!agencies! is!an! important!part!of!
fostering!healthy!financial!sectors,!dynamic!but!stable!business!environments,!and!sustainable!
economic! growth.! Conversely,! a! lack! of! effective! leadership! in! the! supervisory! and! regulatory!
sectors! can! result! in! weakened! practices,! which! contribute! to! economic! instability,! and,! in!
extreme!cases,!financial!crises.!!
!
Since! the! 2008! Global! Financial! Crisis,! the! importance! of! sound! supervisory! and! regulatory!
practices! has! been! being! increasingly! recognized,! causing! demand! for! training! and! capacity!
building! programs! in! this! field! to! grow.! The! Toronto! Centre! is! proud! to! be! providing! highP
quality! regulatory! and! supervisory! training! programs! that! have! garnered! us! an! international!
reputation! for! excellence.! However,! a! Master! of! Finance! with! a! Specialization! in! Regulatory!
Affairs!would!go!well!beyond!what!the!Toronto!Centre!currently!provides,!offering!more!formal!
academic! training! and! complimenting! the!work! already! being! done! by! the! Toronto! Centre.! It!
would!also!help!address!the!growing!international!demand!for!highly!qualified!regulators.!!The!
Master!of!Finance!/!Regulatory!Affairs!stream!would!be!one!of!the!first!of!its!kind!in!the!world.!!
!
The!field!has!been!designed!to!addresses!the!most!current,!relevant!issues!facing!the!regulatory!
and!supervisory!sector.!The!Toronto!Centre!will!support! its!partners!at!Schulich!by!helping!to!
provide! new! and! updated! program! materials,! authored! by! members! of! the! Toronto! Centre!
family,! and! other! input! as! necessary.! We! will! assist! Schulich! with! the! identification! of!
experienced,!expert!professors,!and!will!help!secure!funding!to!provide!scholarships!to!ensure!
that!the!courses!are!accessible!to!students!from!lowPincome!economies!and!emerging!markets.!
!
I!look!forward!to!working!with!Schulich!on!this!exciting!new!program.!!
!
Sincerely,!
!

!
!
John!Palmer!
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Awards Committee 

 
Report to Senate 

at its meeting of May 23, 2013 
 

FOR INFORMATION 

 

1. Recipients of Prestigious Awards for Graduating Students 

At the May meeting of Senate the Awards Committee will announce the recipients of prestigious 
awards for graduating students. 

 

David Leyton-Brown, Chair 
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ACADEMIC POLICY, PLANNING & RESEARCH COMMITTEE 
 

Report to Senate 
at its meeting of May 23, 2013 

 
FOR INFORMATION 

1. Contexts for Academic Planning and Consultations 

At the meeting of May 23 the Provost and Vice-President Finance and Administration will report to 
Senate on the contexts for academic planning.  Normally the Vice-President Finance and 
Administration provides an update to Senate in June and last year, APPRC was asked to separate 
the spring Vice-Presidential reports in order to permit fuller consideration of reports from the two Vice-
Presidents.  However, the Committee has concluded that the challenges we face warrant returning to 
twinned presentation mode, and it has accepted an offer from Provost Lenton and Vice-President 
Brewer to present at May meeting.   

As the report makes clear, progress is being made to achieve planning priorities set out in the 
University Academic Plan and the Provostial White Paper (see also the academic planning overview 
in item 2, below).  Maintaining momentum in this regard will be a challenge.  Continuing and emerging 
budget pressures described in the report will require further budget cuts. These come on top of cuts 
that have been instituted in all but one year over the past decade and more.  Without significant 
structural changes to the University budget, the pressures described in the report will require further 
ATB cuts.  However, the deferral of some expenditures will make it possible to avoid additional cuts in 
the short term (over the next four years) to allow for detailed consideration of the necessary 
restructuring.  This extraordinary window will provide an opportunity for a collegial process of 
consultation and discussion to agree to the necessary steps leading to sustainable budgetary 
arrangements for academic activities, and we can build on a strong planning culture and firm 
commitment to academic priorities. 

The Senate meeting will be an important milestone in consultations about how achiveing academic 
priorities in the current context.  APPRC has agreed to co-sponsor an open session on May 30 so that 
the wider community can be informed about the current context and engage in the process. The 
session will be held in the Winters Dining Hall on Thursday, May 30 from 9:00 a.m. to 12:00 noon. 
Senators will receive an invitation to this event with an RSVP link. 

 2. Overview of Planning in 2013 

The annual discussions with the Deans, Principal and University Librarian have now concluded and a 
report on our engagement with academic planners is attached.  APPRC is grateful to all those who 
participated in the exercise.  The report contains a number of recommendations and identifies action 
items for the Committee that will shape APPRC’s agenda for the coming year. 

Documentation is attached as Appendix A. 

3. Concurrence with Proposal to Establish the McLaughlin Chair in 21st Century Science  

The Committee has concurred with a recommendation to establish the McLaughlin Chair in 21st 
Century Science.  
 
This is the latest in a number of named chairs and professorships that have come to the Committee 
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this year.  The Committee has corresponded with the Provost to confirm its understanding that 
reviews of proposed endowed chairs and professorships include the sufficiency and sustainability of 
academic resources (criteria include “an endowment of sufficient magnitude to support in perpetuity or 
for a considerable period of time”) and express its appreciation for an agreement to provide additional 
information in future on financial arrangements (some such information can be provided to the 
Committee on a confidential basis if necessary).  We have also suggested that it would be appropriate 
for proponents to identify how an endowed chair or professorship relates to unit or Faculty plans (and 
to pan-University plans such as the UAP and SRP).  A contextualization of this kind, which need not 
be detailed, would also assist APPRC to fulfill its role on behalf of Senate.  The Committee discussed 
at some length the process by which individuals are selected.  APPRC fully respects the authority and 
diversity of decision-making at the Faculty level and will not counsel our colleagues in this regard.  
However, we do feel it would be appropriate for transmittal letters to relay an assurance that selection 
processes will be consistent with customary practices and, if a new appointment is anticipated, will 
conform in full to University appointment procedures. 
 
Documentation is attached as Appendix B. 

David Mutimer, Chair 
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Academic Policy, Planning and Research   
Report to Senate on Academic Planning  
 
From early February to mid-April APPRC met with the Deans, Principal and University Librarian for a 
series of encounters that are a prominent part of the annual planning cycle.  This document provides 
a summary, organized to some extent around sections of the University Academic Plan 2010-2015, of 
the discussions during in-person visits.  (Appendix A, prepared by the Office of the Vice-President 
Academic and Provide, sets out specific priorities and implantation plans found in in written material.)  
APPRC also identifies specific actions that the Committee will undertake or that it recommends of 
others. 
 
Focus of Planning Discussions 
 
In a departure from previous years, planners were asked to share their Integrated Resource Plans – 
shortened to focus on academic areas – in preparing for this round of planning encounters.  These 
documents provided APPRC with a sense of how Faculty plans relate to the UAP and opened a wider 
window on specific planning priorities and implementation steps.  The Deans, Principal and University 
Librarian were also asked to provide brief responses to the following questions: 
 

With respect to the student experience, especially the first year experience where applicable, 
what priorities have you set, what initiatives are you pursuing, and what successes have you 
achieved? 

 
In terms of research objectives, what priorities have you set, what specific initiatives are you 
pursuing, and what successes have you achieved?1 

 
Additionally, APPRC invited respondents to identify impediments to fulfilling objectives and suggest 
assistance the Committee and Senate can provide in support of Faculty and YUL planners.  The 
Committee believes that the coupling of specific questions with a review of the more comprehensive 
IRPs is ideal, and is convinced that future engagements with academic planners should continue to 
integrate the Senate-approved UAP and Faculty-determined IRPs.  This also has the advantage of 
reducing the burden on planners to produce different but detailed documents to multiple audiences.   
 
Actions:  APPRC will work with the Provost and planners to further integrate, streamline, and focus 
planning processes on behalf of Senate. 
 
The Challenges to Preserving and Extending Quality 
 
Together with student success and engagement and outreach, quality is one of the overarching 
themes of the UAP.  It is also stressed in the Provostial White Paper (where five chapter headings 
begin with the phrase “Promoting Quality in...”). 2  
 
Quality and reputation are inextricably bound.  In an earlier report to Senate, APPRC reported that 
“our Faculties have important stories to tell, and are striving to build their identities and reputations at 

                                                 
1 See Appendix A for a summary of the written submissions prepared by the Office of the Vice-President Academic and 
Provost. 
2 Quality is described in these terms: “A key indicator and determinant of academic quality is York’s ability to attract and 
retain the highest quality faculty, graduate and undergraduate students and staff. This requires attention to improvement 
of institutional reputations, selectivity in admissions, success in competitions for research funding, sustained funding for 
graduate students, and pedagogic innovation. A focus on quality calls on all members of the University to develop a 
capacity for rigorous self-criticism and to search constantly for new and higher levels of achievement.” 
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a time when budgetary challenges complicate academic planning.”3  The allocation of four new 
Canada Research Chairs underscores York’s growing reputation for research excellence, and notable 
accomplishments by individuals and groups throughout the University have resulted in a sharp 
increase in the value of awards.  Faculties continue to pursue innovation, excellence, and 
distinctiveness.  As we know, York does not always get the credit it deserves.  Sometimes it does: 
 

• According to the Leiden global rankings released in late April, York ranks 5th in Canada in the 
Social Science and Humanities and 10th in the country for Sciences (breaking down 12th in in 
Biomedical and Health, 5th in Mathematics and Computer Science, 12th in Natural Science 
and Engineering -- pre-Lassonde).  

• Leiden puts York 74th in North America overall and 109th in the world for Social Sciences and 
Humanities.4  

• A field normalized analysis conducted by Higher Education Strategy placed York 8th in Canada 
for SSHRC-type income and 8th in Canada for overall research impact.5 

  
We must take every opportunity to trumpet our successes.  Faculties and programs should not be shy 
about their standing, and the University should not be inhibited about leveraging the reputations of 
individual faculty members and programs for the greater good.  Our discussions generated the idea 
that there should be an annual reception to celebrate, and the Chairs of APPRC and Senate have 
communicated this suggestion to the President and University Secretary. 

We must also be realistic.  The current climate in terms of resources and reputation presents 
significant challenges to planners.  Resource constraints resulting from stagnant government grants 
and annual budget cuts complicate planning and undermine efforts. Enrolment challenges include a 
decline or stagnation of first choice application, which may be attributable to, or exacerbated by a shift 
in societal views of university education (expectations of direct career training etc.), and ongoing 
retention problems.  It has proven necessary to forego GPA targets in order to meet enrolment goals. 
 As a result, re-growing the faculty complement has been set back despite the addition of 60 
strategic appointments authorized over a two-year period.   Higher student/faculty ratios and larger 
class sizes also threaten quality.  Library acquisitions budgets in jeopardy and some cuts to services 
are likely.  The transition in the Faculty of Science (where a task force has been looking to the future 
of its disciplines) owing to the creation of Lassonde and the ongoing structural issues caused by the 
merger of Arts and Atkinson pose challenges. 
 Planners are seeking to overcome these impediments through a variety of strategies.  Many 
are working to develop a coherent vision that is consistent with the University’s values and aspirations 
and is infused in all academic activities – a mutually supportive approach.  The diversification of 
funding sources is important, and takes the form of endowed chairs for research and complement, 
student bursaries and scholarships for access, partnerships of various kinds, continuing education).  
Students and those who influence their decisions are reminded of the demonstrable  value of any 
degree to the quality of life and work, and are also linking specific programs to careers through 
certificates and diplomas, experiential learning, internships and co-ops (although these are expensive 
to start and sustain).  APPRC also learned of greater internal cooperation to maximize scarce 
resources along with external partnerships.  Efforts are underway to ensure that redundancies are 
eliminated from the curriculum. 
 

                                                 
3  APPRC, Report to Senate, February 2013. 
4 CWTS Leiden Rankings, April 2013 
5 Measuring Academic Research in Canada: Field-Normalized Academic Rankings 2012, Higher Education Strategy, 
August 2012. 
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Actions:  APPRC has agreed to jointly sponsor an event on May 30 to launch collegial discussions 
focusing on academic priorities generally and UAP goals in particular in the current budgetary context.  
The Committee also recommends 
 

• that the administration improve and make more accessible the data collection necessary for 
planning (a shortcoming that was illustrated by a number of respondents) 

• that campaigns (recruitment, fundraising and the like) should emphasize York strengths and 
showcase specific Faculties / programs as examples of York’s greatness 

• that Faculties and programs should be alert to best practices and opportunities for cooperation 
(which should be built into regular meetings of planners and prioritized at intervals) while 
seeking ways to keep the curriculum relevant and focused. 

 
Reputations and Identities 
 
The University Academic Plan notes that the “attainment of quality...requires attention to improvement 
of institutional reputations.”  Our discussions often centered on how we can best tell the story of 
Faculties in the York context. Some Faculties are not as well known to the external world, including 
prospective applicants, and the University as a whole faces challenges of identity and reputation.  It is 
essential to focus on the quality of programs, and deliver on the promise.  It may be advisable, in the 
near term, to showcase particularly strong Faculties and programs in representing the University.  We 
learned of particular themes -- “law in action” and Experience Osgoode (Osgoode),“Agents of 
Change” (Health), Renaissance Engineering (Lassonde), doing the digital (Fine Arts), supporting 
scholars in an information-rich world (YUL) – that give substance to visions.  It was heartening to 
learn that the UAP is helping to inspire local thinking in this regard.  We can do more to enlist current 
students in the effort to make our plural identities and overall reputation vivid and meaningful. 
 
Actions:  Our identities and reputations require urgent attention at all levels.  The University will soon 
receive advice from SEM Works, and Senate and its committees should be prepared to act on any 
recommendations that apply 
 
Graduate Studies 
 
As APPRC reported to Senate earlier this year, graduate studies continue to be a priority for the 
Committee.  We scheduled a longer and more wide-ranging discussion with Dean Crow on February 
14.   Our exchanges that day identified a number of issues of interest to Senate. However, the 
Committee will take up the matter again at a later date when there has been further progress on 
initiatives that bear on graduate studies – including a new budget model.  The Committee recognizes 
the need for structural reforms and the closer integration of undergraduate and graduate planning. 
 
Dean Crow emphasized that prospective applicants to graduate programs rely heavily on information 
gleaned from University Websites when making choices.  They actively search out program details 
but also are greatly interested in faculty members’ research interests and approaches.  Faculty 
member profiles are often missing altogether, inconsistently formatted, out-of-date, or difficult to find.  
APPRC signaled that it supports efforts to improve this situation in its report to Senate last month. 
  
Actions:  APPRC will take up issues related to graduate studies in the near future, and urges 
planners  throughout the University to keep graduate studies at their forefront. 
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Research6 
 
Senate’s approval of the Strategic Research Plan 2013-2018 on April 25 has given fresh impetus to 
an already accelerating research agenda.  Intense consultations leading to approval started a 
conversation about the evolution of research at York and have “created a space in which Faculties, 
units (including Organized Research Units and applicants), and collaborative research teams can 
develop their research strengths.”7  This is true for faculty members, but we must not overlook the 
importance of graduate students to research cultures, and the undergraduate student experience is 
greatly enriched by opportunities to participate in research. 

There are persistent and new challenges facing researchers.  Research funding from 
traditional sources is lower and competition for research grants is greater than ever.  There are still 
relatively poor rates of participation in funding competitions in some areas of the University. Given the 
importance of collaborative research to funders and in expressing York’s interdisciplinary character, 
we lack the means to make colleagues aware of others at the University who are doing similar or 
potentially related work.  

Planners have adopted a number of strategies.  Maintaining an outward focus is essential in 
developing partnerships and redeeming our claim to be a research institution of international scope 
and impact.  It is necessary to invest time and resources, and helpful to develop benchmarks and 
milestones – of a quantitative kind and more inclusive measures.  A number of Faculties have re-
committed to a revitalization of Organized Research Units as a way of promoting collaboration and 
interdisciplinarity while incubating new fields and nurturing strengths.  All report assisting in the 
development of research partnerships with other universities and postsecondary institutions, 
government and quasi-government agencies, non-profit organizations, and private sector actors.  
Recent hires have been of a high caliber, and must be encouraged and helped to perform at expected 
levels in all aspects of their professional life at York. We do not hive off teaching from research, and 
the integration of the two is pivotal. 
 
Actions:  APPRC and Senate have been asked by planners to facilitate a dialogue inspired by the 
SRP, and the Committee reaffirms its commitment to doing so by taking every opportunity to 
encourage planners to address its themes and mark progress in achieving the aspirations it 
describes.  It is also recommended: 
 

• that Faculties seek new and better ways to connect researchers 

• that the University celebrate significant achievements of individuals, teams, and units 

 
                                                 
6 See the specific research question posed by APPRC above.  UAP goals: 

•  
intensifying and widening the research culture at all levels of the University and investing in  
more research infrastructure 

• building research capacity by leveraging our research strengths across the university and through strategic 
collaboration with external partners worldwide 

• developing an evidence-based culture of evaluating and comparing York's research successes against 
international best practices and disciplinary norms 

• intensifying research through integrated, strategic Faculty planning 
• generating more opportunities for graduate students to fully participate in research 
• providing expanded post-doctoral opportunities at York 
• communicating and celebrating our research success and thereby building York’s reputation 
• providing the support needed for the Libraries to fulfill their mandates in support of teaching, learning and 

research in the context of evolving technology and with the goal of information literacy and 
• Providing a culture of support for research across the university, in the relevant non-academic administrative 

units.  
 

7 APPRC Report to Senate, April 25, 2013. 
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Student Experience8 

 
Student success is an overarching theme of the UAP, and the student experience enjoys a special 
pride of place in the document.  The first constituent objective turns on “enhancing the quality and 
level of preparation of the incoming class.”  Clearly, an increase in the minimum average GPA of 
entering secondary school students in keeping with incremental improvement elaborated upon the 
Provostial White Paper has not yet occurred.  The challenge is not universal, but its impact is felt 
throughout the University. 
 More generally, as Appendix A attests, Faculties and the Libraries have launched numerous 
initiatives related to the student experience, and it is hoped that the best of these will be studied and 
emulated elsewhere.   We want our students to succeed in their studies, but also be exposed to the 
richness of university life through co-curricular activities.  We seek to graduate well-rounded citizen-
scholars – and employers prize this attribute. 

Mindful that advising is one focus for the PRASE initiative, and aware from Faculty IRPs that a 
number of initiatives are under consideration or in train, the Committee was at special pains to explore 
issues associated with advising.  Our discussions touched on intake orientations, problem detection 
and resolution, and contacts that assist students to progress confidently and successfully.  The UAP 
commits the University “to improving advising for students at every stage of their studies” over the 
next five years. 

We learned of delays in arranging appointments, inaccurate advice, and the confusion that 
results from an array of services.  We were also apprised of related challenges, such as the 
complexity of degree requirements, the lack of full degree audit system available online to all 
students, the multitude of publications -- many out-of-date, inaccurate, or incomplete – that are 
published or accessible from the Internet.  It was suggested that there be a single source of 
authoritative degree requirement information (which can be downloaded as required), and that the 
proliferation of other publications should be contained.  We were challenged to consider that there 
may be too much choice for students and to think how student mobility may be impacted by the 
program- and Faculty-centric approaches we often take.  We know from student surveys that 
undergraduates desire more time with full-time faculty members, but we know that the contact time 
has fallen.   

Planners are reviewing their advising strategies and methods and it is expected that PRASE 
will yield helpful advice in this regard.  A key goal is to determine the right balance among University, 
Faculty, and program advising (Lassonde is planning a “single-source” office for students; it is often 
easier for smaller Faculties to consolidate but there may be scalable lessons for larger ones out of 
their experiences).  A new program called YU Start is beginning to roll out, and there are efforts to 
identify students at risk as soon as possible.   It was suggested that advising would be complemented 
by degree requirements that are less complex and elastic, a matter for the collegium. 
  The Equity Sub-Committee of Senate Executive is currently reviewing the Senate Policy on 
Accommodations for Students with Disabilities with a view toward ensuring that it remains current.  At 
the Faculty level, Osgoode is developing ways to accommodate students, including helping some to 

                                                 
8  UAP goals 

• enhancing the quality and level of preparation of the incoming class  
• enhancing the first year experience by fostering students’ transition to the university and their  engagement with 

each other and with faculty, with their studies, and with their community 
• improving advising for students at every stage of their studies 
• creating communities (both in person and virtual) within and beyond the University 
• enhancing opportunities for students’ involvement in research projects, particularly at the graduate level 
• increasing the time spent by students in small group settings with full-time faculty members, including retaining the 

format of small graduate seminar classes 
• coordinating student service functions carried out by different elements of the University 
• supporting student communities 
• Expanding and improving space for student activities. 
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overcome the acute stresses that often attach to legal studies.  Others are developing plans to identify 
and help students at risk. 
 
Actions:  APPRC recommends that Faculties be provided with the assistance needed, such as 
access to data, to connect with alumni, who may be a source of invaluable mentorship to current 
students.  Student advising should be a very high priority. 
 
Teaching and Learning9 
 
Faculties are enthusiastic about the many promising AIF projects that are concluding.  It is expected 
that knowledge gained from these projects will begin rolling out in the near future.  Adapting to 
changing interests and prioritizing emerging fields has proven beneficial to curriculum planners.  One 
approach involves carrying out an ongoing assessment of knowledge gaps or opportunities to 
diversify, and encouraging colleagues to develop related curriculum.  A number of planners are 
interested in offering more certificates as a way of providing students with skills and credentials that 
lend themselves directly to career preparation.  APPRC learned that there is real concern that degree 
requirements are too complex or insufficiently coordinated with the consequence that students may 
make erroneous course choices and mobility is impeded.  In 2011 Senate approved the establishment 
of the Glendon Language Training Centre for Studies in French / Centre de formation linguistique de 
Glendon pour les Études en français, and Principal McRoberts reports that it is operational. 
 
Actions: Degree learning expectations and outcomes have not been submitted by all units, and 
APPRC urges programs to complete this essential task.  It also recommends that Faculties actively 
share practices flowing out of worthy innovations in teaching and curriculum delivery. 
 
Internationalization 
 
Internationalization is not discussed in a discrete section of the UAP, but the document situates York 
in a global context and declares it will be “a more international University in outlook, reach, reputation, 
and impact” over the next five years.  Goals includes increasing the proportion of international 
students to enrich and diversify the University and its programs, developing a global reach in 
research, creating  curriculum that is global in nature even when set in Canada (or India in the case of 
Schulich campus), and fostering collaborations with institutions elsewhere in the world.  APPRC heard 
from planners that internationalization must be intrinsic to planning, and that we should showcase 
international research and teaching projects. 
 
Actions:  APPRC is scheduled to receive a report on internationalization efforts this spring and will 
share the document with Senate.  It is also recommended: 
 

                                                 
• 9 Expanding experiential learning opportunities available to students at all levels (including co-op, internships, 

community-based learning, problem-based learning, etc.) 
• supporting innovative and flexible curriculum delivery through online and hybrid courses, as well as other 

elements of technology enhanced learning 
• recognizing and supporting innovation in teaching and learning, and providing support and recognition for 

instructors – full-time faculty members, contract faculty members, and teaching assistants 
• affirming and expanding of our leadership in curriculum delivery modes, including day, evening, weekend and 

online learning for graduate and undergraduate, full-time and part-time, traditional and non-traditional students, as 
keys to enhancing the student experience and supporting our commitment to access to post-secondary education  

• recruiting top-flight secondary school graduates and non-traditional students with high academic potential 
• increasing opportunities for students to have international experiences as part of their academic programs and  
• fostering lifelong learning through expansion and enhanced coordination of continuing and professional education 

programming 
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• that consideration be given to creating an International House, a possibility raised by a number 
of our interlocutors 

• the University and Faculties should highlight research and teaching activities abroad, and 
create a stronger online presence for international partnerships and curriculum 

Comprehensiveness and Interdisciplinarity10 
 
York is a more comprehensive university with the expansion of Engineering and the creation of 
Lassonde.  Interdisciplinarity remains a York strength and value even if the concept does not always 
resonate with students and the fundamentally interdisciplinary nature of some Faculties and 
programs, such as FES, may not be well understood.  Glendon is considering expansion of language 
offerings to complement its current make up and consolidate University strength. 
 
The UAP notes that “The groundwork has been laid for the eventual creation of a distinctive medical 
school at York.”  Government funding constraints have delayed possibility, but the University remains 
interested.   York must remain ready to act when this opportunity arises, and we have heard from   
Science and Health that a medical school can be accommodated with distinctive aspects that might, 
for example, emphasize an alliance between health promotion and treatment. 
 
Actions:  The University must continue to prepare for the possibility of a medical school that is 
distinctive and consistent with the University’s values.   
 
Assisting Planners11 
Many of the actions identified above reflect suggestions from planners about how the Committee and 
Senate can assist them.  Other ideas include the following: 
 

• critique and provide timely feedback for proposals and plans 
                                                 

• 10 managing enrolments to ensure that overall and Faculty-specific targets are met while focusing attention on 
high quality 

• preserving and building on core strengths  
• making the ongoing adjustments necessitated by changes in student preparation and experiences  
• monitoring system and government developments carefully and adjusting targets upwards if there are sufficient 

resources, financial, human and physical, for doing so and if we conclude that such increases are consistent with 
academic objectives 

• supporting the development of a more comprehensive university through diversification of enrolments  
• paving the way to an expanded Engineering program (and areas such as health, business, applied, and 

professional programs) consistent with York’s traditional emphasis on disciplinary richness, collaboration and 
transformation 

• improving seamless education through transfer credit and bridging programs for students applying to York from 
college, internationally educated students seeking Canadian credentials, and mature students 

• improving support for students in need of additional support, and students for whom English and French are 
second languages and 

• Improving accessibility and supports for students with disabilities 
11 UAP section on “promoting effective governance” includes these objectives. 

• a reinvigoration of the commitment to and participation in collegial governance 
• improved processes in support of academic planning that streamline without undermining collegial governance 
• effective, responsive academic administration 
• more sophisticated means of assessing ongoing and proposed academic activities 
• continuing attention to  academic programs and unit structures so as to achieve a structural  array that is 

appropriate to York’s overall mission and to the objectives set out in this plan 
• coordination of graduate/undergraduate planning around curriculum, enrolments, and deployment of resources 

and  
• strategic planning modalities that promote and permit “tough choice” decisions that are fact-based and otherwise 

informed 
• transparency in decision-making where appropriate 
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• help expedite the consideration of proposals 

• restore York’s leadership in transfer credit and cooperation with Colleges of Applied Arts and 
Technology  

• support Open Source initiatives and help promote awareness of the range of services and 
activities of YUL 

 
Actions:  The Chair of APPRC will bring issues to the next meeting of Senate committee chairs and 
secretaries.  An ongoing priority should be the adoption of “strategic planning modalities that promote 
and permit ‘tough choice decisions that are fact-based and otherwise informed” in the words of the 
UAP. 
 
The Committee is always open to suggestions on how to promote effective governance.   
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Appendix A – APPRC Planning Report 

Faculty Overview Prepared by the Office of the Vice-President Academic and Provost12 

EDUCATION 
 
Student Experience 
 

- Expansion of direct entry program to all Faculties as a means of attracting high quality students 

- Introduction of a blended eLearning course (funded by AIF) replacing two compulsory courses 
in the consecutive BEd program and allowing students to focus on particular areas of interest 
(benefits students at satellite locations) 

- Development of the Concurrent Partnership element of the school-based practicum component 
of education programs enhancing community relationships through collaboration 

- Enhancement of student advising through online appointment booking and focused advising 
sessions for groups of students tied to practicum 

 
Research 
 

- Implementation of (2012) Faculty Strategic Research Plan including: 

o Introduction of a Research and Awards Advisory Committee 

o Development of a knowledge mobilization strategy building on the Faculty’s community-
engaged research 

o Establishment of research benchmarks 

o Enhanced support for faculty members applying for and receiving research funding 

 
ENVIRONMENTAL STUDIES 
 
Student Experience 
 

- Strengthening role of Las Nubas project in Costa Rica in undergraduate and graduate learning, 
potential to teach Globalization and Indigenous Peoples at Las Nubes as a second field 
experience for FES students 

- Review of course offerings (BES, MES) to respond to student interests, changes in faculty 
strengths 

- Strengthening joint programs  with CAATs and discussion of potential new programs with 
Seneca 

- Collaboration with Faculty of Health on a concentration in Global Health and Environment and 
with Lassonde on Environment and Engineering module 

- Enhanced orientation and advising (including peer leaders, learning strategies workshops, 
focus on mental health, advising sessions for at risk students); advising on internships and 
careers 

                                                 
12  This overview is based on Faculty and York University Library submissions. 
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- Enhanced graduate student advising (developed a software program to facilitate advising); 
workshops on professional skills  

 
Research 
 

- Sustainable Energy Initiative (SEI), established in 2010, secured almost $1M in funding from 
Powerstream to support the hiring of a chair in energy economics and new student research 
award; project partners have expanded to include colleges, universities as well as industry  

- Initiatives to increase student involvement in research projects 

- Discussions initiated re. bringing IRIS into the Faculty 

- Large SSHRC Partnership Grant ($2.5M) on Global Suburbanism, through the CITY Institute, 
involves international partnerships, fostering faculty and student collaborations in research and 
teaching 

- New Chair in NeoTropical Conservation has joined the Faculty and is working towards 
construction of a new donor-funded research facility next to the Las Nubes forest  

- Revitalization of agreement with Arava Institute for Sustainable Energy 

 
FINE ARTS: 
 
Student Experience 
 

- Each incoming student assigned a mentor 

- Regular group meetings with students 

- Experiential learning initiatives embedded in all degree programs to promote integration of 
theory and practice 

- Attractive gathering spaces for students 

 
Research 
 

- Emphasis on collaborations with other Faculties, external partners in four areas: 

o transdisciplinary arts  

o digital technology  

o social change and sustainability  

o globalization 

 
GLENDON  
 
Student Experience 
 

- Establishment of centre to provide French language training for Anglophone students 
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- New task-based and discipline-sensitive curriculum; student placements in Francophone GTA 
organizations; development of online task-based assessment tool 

- Support for international student exchanges 

- Initiatives to broaden program offerings to better serve Glendon’s audiences 

- Initiatives to support transition to university (enhanced advising, peer advising and mentorship, 
AIF-supported Jump Start pre-university program) 

- Merger of student support offices (Academic Services and Financial Services) 

 
Research 
 

- Opportunities for students to collaborate on faculty members’ projects through the Research 
Office 

- Provision of support for faculty research, conferences, etc.  through the Centre for Research on 
Language Contact and Centre for Global Challenges 

 
GRADUATE STUDIES 
 
Student Experience: 
 

- Focus on graduate lifecycle from recruitment to graduation to create strong student cohorts 

- Activities include orientation initiatives (sometimes including peer mentors, one-on-one 
meetings with GPD), curriculum design, enhanced communications, advising and progress 
reports, field trips, colloquia on research, workshops on grant and scholarship proposals, thesis 
proposals, teaching, CV preparation, time management  

- Professional development activities offered for graduate students: writing, academic job 
search, conference attendance 

 
Research 
 
- Objective of increasing the number of applications and success rate of various external 

graduate scholarships; provision of support for applications 

- Initiatives to profile graduate research and disseminate results (publications, conferences) 

- Support for skills development 

- Integration with research offices, ORUs, etc. 

 
HEALTH 
 
Student Experience 
 

- Creation of new interdisciplinary Global Health program 

- Development of Agents of Change course in blended format 
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- AIF-supported YUStart program to foster student community and peer mentoring program 
(HealthAid) 

- Initiatives to provide early warning and support for at risk students 

 
Research 
 

- Consideration of opportunities for new innovative graduate programs or certificates 

- Advancement of behavior change research using the health coach and eHealth mobile 
technology (supported by federal funding) 

- Development of strategy for research commercialization with external partners, e.g. Southlake, 
York Region 

- Plans for development of junior faculty mentoring program 

 
 
 
LASSONDE SCHOOL OF ENGINEERING: 
 
Student Experience: 

- Structural initiatives to provide “one stop” centralized location for student services 
encompassing admissions, academic records, financial support, registration, student accounts, 
as well as optional tutoring and counseling, thereby offering a “continuity of care” – led by an 
Assistant Dean Students working with the Associate Dean Students 

- Manager of Student Engagement and Recruiting provides support services to students during 
the first year transition 

- All students will be advised at least once per year 

- Staff provide assistance with IT, co-op education, skills development, degree requirements, 
petitions and appeals, etc. 

- Offered in an inviting and comfortable environment 

 
Research: ESPERANS (Energy, Space, People, Environment: Research Actions for a New Society)  
 

- Objective to stimulate research relating to four areas or “hubs”: 

o Energy frontiers: smart technologies for the green environment 

o Connective media and social interactions 

o Technologies for healthier life 

o Intelligent public safety and security services 

- Fostering a research culture that supports graduate education and interdisciplinary research 

- Links to community partners such as Markham Convergence Centre, MaRS 

 
LIBERAL ARTS & PROFESSIONAL STUDIES: 
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Student Experience 
 

- Establishment of First Year Experience Advisory Committee 

- Enhanced orientation geared to particular groups, e.g., mature students; social media to build 
student communities 

- Encouragement of student participation in assessment through course evaluations, surveys 

- Development of student “contract” spelling out what students can expect, student rights, etc. 

- Enhanced access to advising (walk-ins, extended schedule); emphasis on provision of clear 
and consistent advising; online webinars; peer mentoring 

- Recognition of key importance of teaching; support for teaching development 

- Development of policies, goals around experiential education and eLearning 

 
Research 
 

- Enhanced communications among Dean’s office, units, VPRI 

- Promotion of student participation in research 

- Communication and celebration of research accomplishments including support for conference 
participation, enhanced data bases and web site, lecture series 

 
 
OSGOODE HALL LAW SCHOOL 
 
Student Experience 
 

- Addition of a new clinical program in disability rights and the law (Fall 2013) 

- Added new intensive programs in anti-discrimination law and intellectual property law in 2011 

- Established the Office of Experiential Education in Fall 2012 to support the new upper-year 
curriculum requirement and the creation/expansion of new clinical and intensive programs (with 
funding support from AIF) 

- Established two new fellowships: the McMurtry Visiting Clinical Fellowship for leading lawyers 
and the Osgoode Artist in Residence Fellowship to enhance experiential learning at Osgoode 

- Creation of Osgoode Student Success & Wellness Counsellor position 

- Enhanced mentorship opportunities for diverse student body 

 
Research 
 

- The new upper-year curriculum adds a significant research/writing paper requirement so that 
all students will complete at least a 7,000 word paper in each of their three years in the JD 
program 

- In the Fall of 2012, Osgoode established three initiative funds:  1) the experiential education 
fund;   2) the research intensification fund; and 3) the accessibility fund 
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SCHULICH SCHOOL OF BUSINESS: 
 
Student Experience 
 

- Introduction of new programs/specializations (e.g., Master of Accounting, Private Wealth 
Management, EMBA to commence in India in 2014) and modifications to existing programs 

- Centre for Teaching Excellence supports professional development and evaluation 

- Expansion of eLearning options 

- AIF-supported project to advance experiential education in Graduate International Business 
program 

- Support for first year experience through academic orientation, Future Skills Conference, 
mandatory group advising, career development supports, supports for international students 

- Support for students’ engagement and success in extra-curricular national competitions  

- Expansion of SSB facilities including potential residential wing 

 
Research 
 

- Fostering collaborative activities through, e.g., Canadian Business Ethics Research Network, 
Centre for Responsible Business 

 
FACULTY OF SCIENCE 
 
Student Experience 
 

- Continuing support for activities for student transition to the University environment and for 
retention 

- Particular area of concern is decreased math ability at the secondary school lever, so initiatives 
provided for development of math literacy in collaboration with Bethune College (some with AIF 
support)   

- Increase in use of blended learning models using Web based supplemental materials  

- Experiential education remains a priority; development of a co-op program with AIF support, 
but costs of expansion may be prohibitive   

 
Research 
 

- Support for preparation of research grant applications; more strategic approach to applications 
through the Dean’s office 

- Efforts to broaden sources of funding beyond Tri-Council, e.g., to industrial and foundation 
funding 

- Importance of graduate students in research through student/mentor relationships 

- Promotion of Going Global (Brazilian program) and similar programs to attract international 
graduate students 
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YORK UNIVERSITY LIBRARIES 
 
Student Experience 
 

- Learning Commons focused on academic literacies (learning skills, writing skills, research 
skills) 

- New Virtual Learning Commons to provide supports online 

- Librarians collaborating with faculty in assignment development, research skills 

- Archives provide access to primary documents 

- Priority of providing more study space in Libraries 

- First phase of Frost Library renovations completed 

- Expansion of electronic resources 

 
Research 
 

- Emerging role in making university’s research widely accessible (through ePublishing, data 
storage) and providing leadership in computational research methodologies 

- Research clusters in the Libraries: digital scholarship, scholarly communications, Canadian 
documentary heritage, access to knowledge/knowledge organization/knowledge infrastructure, 
scholarship of teaching and learning, digital humanities 

- Role of Archives in supporting research 
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APPRC – APPENDIX B 

 
UNIVERSIT 
UNIVERSITY 

 
 

OFFICE OF THE 
VICE-PRESIDENT 
ACADEMIC& 
PROVOST 

 
4700 Keele St.

 

Memorandum 
 
To:  David Mutimer, Chair, APPRC  

 
Toronto Ontario 
Canada  M3J 1P3 

 

From: Rhonda Lenton, Vice-President Academic & Provost 

Tel 416 736 5280 
Fax 416 736 5876 

vpacademic.yorku.ca 

Date:  April 8, 2013 
 
Subject:  McLaughlin Chair in 21st Century Science 
 
 
I am writing to seek the concurrence of APPRC for the establishment of an endowed Chair 
in the Faculty of Science.  The McLaughlin Chair in 21st Century Science will recognize a 
generous gift from the R.S. McLaughlin Foundation. 
 
The specific area of focus of the McLaughlin Chair will be Functional Genomics, which is 
an area of increasing interest and importance in the sciences and within the cellular and 
molecular biology field at York.  The Faculty has strong research programs in molecular 
and cell biology and maintains a core facility in molecular biology and DNA sequencing; 
and the Chair will support the further development of this area of study.  The McLaughlin 
Chair will be an "internal" chair; that is, it is intended to recognize and reward excellence 
and to proactively address retention in the Faculty.  It will be awarded to an existing 
faculty member, for a five-year term, selected by the Dean of Science in consultation with 
the Chair of the Department of Biology. 
 
The York University Policy on Endowed Chairs and Professorships indicates that in such 
situations as this, where the proposed Chair/Professorship is consistent with an existing 
Senate-approved teaching or research program and where the other terms and conditions 
set out in the policy are met, the Vice-President Academic & Provost may ask for the 
concurrence of APPRC so that the Board of Governors might consider the proposal.  By 
this memorandum, I confirm that the proposed Chair satisfies the expectations of the 
University policy, and unless APPRC has questions regarding it, I ask that this matter be 
placed on the agenda of the Board of Governors for consideration at its next meeting. 
 
 
 
Cc:  Dean D. Hastie 
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Senate 2012 – 13 
Year End Report 

 
Rhonda Lenton, Provost & Vice President Academic and 
Gary Brewer, Vice President Finance and Administration 
May 23rd, 2013 
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Outline 
1) Context of the Year End Report 

 not just an update  

2) Successes  

3) Challenges 
 York University Budget (VPFA)  

4) Moving the University Academic Plan Forward 
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1. Reflection on the University‟s Plan  
 

  
With support of engaged faculty, students, alumni and 
supporters, York will be: 
 
• of even higher quality across all academic activities 
• more international  
• more comprehensive 
• better known around the world for its innovation  
• a university that connects, unites, extends and 

enhances experiences  
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Six Core Priorities 

• Enhancing Teaching and Learning 

• Research Intensification 

• Strengthening Interdisciplinarity and 
Comprehensiveness 

• Enriching Student Experience 

• Building Community and Extending Global 
Reach 

• Promoting Effective Governance 

 

 

 

Academic Quality Student Success Community Engagement 
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Not Just an Update. Are We on Track? 

• Many successes in advancing objectives in the 
University Academic Plan…and this is in spite of annual 

budget cuts of approximately 2.5% over the last 10 
years 

• Nevertheless, we are facing serious challenges  

• Changes are needed 

• Will require collegial consultation and evidence-based 
decision-making 
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Successes: Enhancing Teaching and Learning  
 Academic Innovation Fund intended to support innovation 

in faculties 
 14 Experiential Education and 9 eLearning projects received 

support in 2012/13 with a total of 22 EE and 11 eLearning 
over two year funding period 

 eLearning Strategic Report completed and under review 
 York 1 of 7 universities in the Ontario University Online 

Consortium 
 New Teaching Commons 
 Display in Vari Hall highlighting recipients of York awards 
May 9th Teaching & Learning celebration 
 Search underway for new Executive Director to develop 

institutional School of Continuing Education 
 New opportunities for leveraging alternate stream  
     teaching appointments 
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Successes: Research Intensification 
 Strategic Research Plan 2013-2018 "Building on Strength"  
 Increase in funding despite flat Tri-Council Funding levels: 

 SSHRC  funding awards:  40% increase in the dollar value of our 
Insight Awards  

 3 new SSHRC partnership grants ($13.9M total including partner 
funding)  

 NSERC  Discovery grants up 7% in dollar value  
 NSERC RTI grants up 43% in dollar value  
 CIHR operating grants in the fall competition:  up $2.2M over 2011 

(where we had zero)  
 Four new SSHRC Canada Research Chairs (2 Tier I's, 2 Tier II's) 
 York ranked 4th in Ontario on research impact 
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Research Intensification (continued) 

 Launch of Innovation York (research commercialisation and industrial 
liaison group with successes such as New Mindsets merger) 

 Expanded infrastructure e.g., Life Sciences Building, Glendon Centre 
of Excellence, Engineering Building 

 Research-based teaching release program  
 Proposal in progress to better align graduate education with Faculty 

planning and resources  
 Ad campaign profiling York research 
 Implementation of new Senate policy on ORUs  

 vigorous first round of competition for renewal and new ORUs with new 
charter request to be brought to Senate in June.  
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Successes: Enriching Student Experience 

 Enhanced York Graduate Scholarship to attract high quality 
graduate students  

 AIF projects on First Year Experience e.g., YU Start, Enrolment 

without Borders 

 PRASE projects: 
• Academic advising dashboard 

• Active academic calendar 

 Scholarship program under review (recommendations due 
September 2013) 

 Summer@York 

 Increasing GPA on track in most faculties … 
 Renewal of full-time complement … 

 



10 

GPA of Entering Undergraduates 2006/07 to 
2012/13 

0.0%

5.0%

10.0%

15.0%

20.0%

25.0%

30.0%

35.0%

70-74% 75-79% 80-84% 85-89% 90-94% GE 95%

Grade Distribution of Full-time Year 1 Secondary School Registrants 

2006/07 2007/08 2008/09 2009/10
2010/11 2012/13 2012/13

Continual improvements in      70-74% category over time, 

although not as strong in 85% - 94% this past year. 
Source: OIRA 



11 

Cumulative Change in Tenure Stream Faculty 
Complement: 2002-03 to 2013-14 (not including Librarians)  

Significant complement recovery facilitated by strategic funds – 
details on appointments in Appendix.  

Source: Office of VPA&P 
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Faculty-Student Ratios 
2009/10 2010/11 2011/12 2012/13 2013/14

Ratios Actual Actual Actual Actual Proj.

Tenure stream : Undergraduate FFTEs 31.4 32.7 33.0 33.3 33.3

Tenure stream : Total (UG + Graduate) FTEs 34.7 36.0 36.4 36.7 36.9

Combined Full-time/Contract Faculty : Undergraduate FFTEs 18.6 18.6 18.7 18.9 18.9

Combined Full-time/Contract Faculty : Total (UG + Graduate) FTEs 20.5 20.5 20.6 20.9 21.0

Source: OIRA 
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Successes: Building Community & Extending Global Reach 

 Expanded outreach e.g.s, Schulich in India, York Health Network, 
Faculty of Fine Arts & Canadian Stage Company 

 Expanded Experiential Education in many Faculties  - institutional 
strategy to be developed in 2013/2014 

 On-going leadership in access and student mobility: 
 college-transfer credit 
 ONCAT projects 
 bridging programs (TYP, IEP) 
 cross-registration proposal 
 York-Seneca partnership/York-Ryerson MOU 

 Significant improvements in delivery of services to international 
students 

 New Internationalization Strategy under development – 2013/14 
 Ahead of White Paper benchmark of 7.5% international by 

2014/2015… 
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Enrolment Picture: Undergraduate International FFTEs    

White Paper:  “By 2013/14, at least 7.5% of York students will be 

international students”.  In 2012/13, 7.3% of total York students are 

international.. 

Source: Office of VPA&P, OIRA 
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Successes: Strengthening Interdisciplinarity 
and Comprehensiveness 
 Strategic Enrolment Management in partnership with Faculties for obtaining 

enrolment targets  
 Growing in targeted areas - health, engineering, sciences, business and 

professional programs (see Appendix for enrolment) 
 Masters of Accounting 
 Masters of Finance  
 Masters of Conference Interpreting 
 Global Health BA and BSc 
 Electrical Engineering BEng 

 New Lassonde School of Engineering  
 Enhancing interdisciplinary curriculum that build on our strengths in liberal arts 

and professional programs -  Renaissance Engineer, United States Studies 

BA, Certificates in Public Policy Analysis and Public Administration & Law 

 Innovative bridging programs -  Internationally Educated Professionals, 
Transition Year Program 
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Undergraduate Enrolment Picture: Eligible FFTEs   

York has consistently made targets during growth period 
of last 10 years. However, adjustment to plan has been 
made to “eligible target” in 2013-14 to maintain quality.  
Source: Office of VPA&P/OIRA 
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Enrolment Picture: Undergraduate Eligible + 
International FFTEs    

Over-all enrolment plan based on moderate growth tied to  
international student recruitment plan. 

Source: Office of VPA&P/OIRA 
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Fall Eligible Masters Enrolment   
 

Source: Office of VPA&P/OIRA 
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Fall Eligible Doctoral Enrolment   
 

Source: Office of VPA&P/OIRA 
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Fall 2012 Eligible Graduate Enrolment Actual vs Plan  

Source: Office of VPA&P/OIRA 
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Challenges  
• Uncertainty regarding future directions from MTCU in 

regards to: 
 Rebasing graduate education 
 Altering funding formulae to more strongly align 

with government objectives 
 Continuing interest in differentiation and 

collaboration 
 Unknown focus of $30 million Transformation Fund  
 e.g., eLearning is a possibility 

• Intensifying public scrutiny of the value of higher 
education and increasing accountability 

• Reputational issues 
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Challenges 
• Enrolment  

 Increasing competition for students from colleges and universities  
 Lack of improvement in retention issues in the case of 

undergraduate (see Appendix) 
 Decline in 1st choice applications 

• Preliminary analysis of student survey of 2013/14 applicants highlight 
the following major factors in students‟ decision not to choose York: 
 Academic reputation (cited by 30%) 
 Program considerations (24%) 
 Location (20%) 
 Student experience – social (9%) 
 Student experience – academic (8%) 

 
• Major reasons students cite for their first choice include quality of 

teaching, relevance of degree for career/profession, and  
     program reputation  
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Challenges: Increase in Unfunded FTEs: Graduate 
VISA and PhD Past BIU Limit  

Source: Office of VPA&P/OIRA 

• In 2012/13, York had 653 unfunded PhD FTEs – 460 past BIU 
limit and 173 Visa.  

• 33.4% of all doctoral students are registered in years 5, 6 & 7. 
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Challenges 
• Financial  
 Financial downturn in 2008 with substantial impact on 

endowment, pension and gift giving revenue 
 MTCU budget efficiency measures 
 New tuition fee framework of 3% overall reflected in 

updated budget 
 Revenue continues to fall behind expenditures 
 Implications for York – further budget cuts –  projected 

cumulative budget cut between 2006/07 and 2015/16 is 
$483.2 million 

 Faculties now at an approximate $25m in-year deficit – 
 unsustainable without counter measures 

    
   Budget Presentation 
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3. Budget (VPFA) 



26 Office of the Vice President Finance and Administration 

Budget Context for Academic Planning - 
Outline 

 
•  Review of budget allocations – 2006/07 through 2015/16 
 

•  Review of emerging changes to budget plan assumptions 
 

•  Identify impact of assumption changes to the June 2012 Budget Plan 
  

•  Summarize emerging June 2013 Budget Plan Update 
 

  

•Note: Key Dates for Budget Plan update process: 
 

• Senate APPRC  May 16 
• Senate    May 23 
• Board Finance and Audit  May 27 
• Board of Governors   June 24 
• Senate   June 27 

 



27 Office of the Vice President Finance and Administration 

Review of Budget Allocations – 
 2006/07 to 2015/16 

 

•  In order to provide additional context to the operating budget allocations 
   made over the past several years, a summary was prepared showing 
   budget allocations from the June 2004 budget to the June 2012 budget.  
 

•  The summary shows the growth in revenues and costs for fiscal years 
   2006/07 through 2015/16: 
 

– Total expense growth over that period is projected at $208.8 M 
   (primarily through tuition fee increases and enrolment growth) 
 
– The single largest increase in expenses is for annual compensation 
   increases and pension deficit special payments ($173.4 M)  

    
•  The results are shown in following chart (and more detail in the Appendix). 
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Revenue/Expense Increase –  
2006/07 to 2015/16 
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Office of the Vice President Finance and Administration 
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Budget Plan 2012-2016 (Approved June 2012) 

(in $millions)

2012-13 2013-14 2014-15 2015-16

752.5     766.7    782.1    801.2    

749.3     774.5    788.2    793.9    

3.2        (7.8)       (6.1)      7.3       

Carryforward Surplus/(Deficit) 0.2        3.4        (4.4)      (10.5)     

Cumulative Surplus/(Deficit) 3.4        (4.4)       (10.5)     (3.2)      

Budget Cut 3.25% 3.50% 3.50% 3.50%

Budget Plan 2012-2016

Revenue

Expenditures

Annual Surplus/(Deficit)

Office of the Vice President Finance and Administration 
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Endowment Performance  

Office of the Vice President Finance and Administration 

Value Added 1.14% 2.31%

Total Fund 12.51% 14.63%

Policy Benchmark (50% Hedged) 11.37% 12.32%

Note:  Based on Board approved distribution a minimum of 4% will be 
          distributed with substantially all endowments receiving 5%.

Endowment Performance

2012 Calendar Year 2012-13 Fiscal Year

Endowment Fund Balance: 
 

$372 M  - April 30/13 
$332 M  - April 30/12 
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Pension Fund Performance 

Office of the Vice President Finance and Administration 

Total Fund

Fund Text Requirement 6.0% real

 Pension Fund Performance

Calendar year 2012

11.9%

Pension Fund Balance: 
 

$1,512 M  - Dec 31/12 
$1,338 M  - Dec 31/11 
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Pension Valuation – 
Going Concern and Solvency Deficits 

Going Concern 
Deficiency

Solvency 
Deficiency Status

2007 $44.1 $27.8 Filed in 2008

2008 $265.6 $281.4 Not filed

2009 $228.4 $192.7 Not filed

2010 $217.2 $198.8 Filed in 2011

2011 $283.0 $387.0 Not filed

2012 $219.5 $354.0

($ millions)

* Preliminary numbers

*Valuation assumptions still being finalized.

Operating budget has incorporated 
special pension payments 
as follows: 
 

•       $  5M in 2010/11 
• Increasing to $15M in 2011/12 
• Increasing to $25M in 2012/13 
• Increasing to $34M in 2013/14 

Note:  These special payment amounts are in addition to   
 regular annual pension contributions of about $40M. 
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Emerging Budget Outlook - Summary 

• Revenue outlook is significantly worse than June 2012 Plan: 
 

– Reduced operating grants from MTCU efficiency targets - $2.8M / $5.5M 
– Reduced interest income - $1 to $3M (lower projected cash balances) 

– Reduced revenue from fee increases - $4 to $16M (2013 gov‟t announcement 

on fees provides 3% increases vs. 4.5% assumed in June 2012 plan) 

– Further revenue constraints from emerging enrolment weakness 
– Domestic enrolment plan reduced through planning period 
– Further international growth can only partially offset domestic drop 

 

• Cost changes to from the June 2012 Plan include: 
–  Benefit cost escalation - $2 to $3M 
– Science/Engineering budget rebasing - $2.5M 
– Some offset to cost pressures by reducing projected compensation 

escalation and lower projected energy costs (due to success of energy mgt 
program and lower gas prices) 
 

Office of the Vice President Finance and Administration 
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REVENUE Changes – from June 2012 Plan 

2013-14 2014-15 2015-16 2016-17
Enrolment Growth 

Domestic 

(5.00)    (7.00)    (6.00)    (4.00)    

International 

In Plan In Plan In Plan 4.00     
1.50     1.50     1.50     1.50     

Fee Increases

Domestic - U/G (3.70)    (7.70)    (11.70)  (3.70)    
International  - Regular fee Increase In Plan In Plan In Plan 2.50     

 - Municipal tax recovery increase 0.26     0.28     0.30     0.32     
 - "Head tax" recovery increase 0.90     1.80     2.70     3.60     

(2.54)    (5.62)    (8.70)    2.72     
Government Grant Adjustments

Policy Levers (2.80)    (5.50)    (5.50)    (5.50)    
International Enrolment Taxes (1.16)    (2.08)    (3.00)    (3.92)    

(3.96)    (7.58)    (8.50)    (9.42)    
Other

Interest Income (1.00)    (2.00)    (3.00)    (3.00)    

(1.00)    (2.00)    (3.00)    (3.00)    

Total Revenue Change - increase/(decrease) (11.00)  (20.70)  (24.70)  (8.20)    

                                                          $ million

Reductions from June 2012:   400 to 700 FFTEs) 

June 2012 Plan growth: ( +250 FFTEs in 2013/14 onwards) 

Additional growth: ( +100 FFTEs in 2013/14 onwards) 

Office of the Vice President Finance and Administration 
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EXPENSE Changes – from June 2012 Plan 

                                              $ million
2013-14 2014-15 2015-16 2016-17

VPA/P - domestic growth impact (60% share) (3.00)    (4.20)    (3.60)    (2.40)    
VPA/P - International Fee/growth increase share (72% share) 1.08     1.08     1.08     5.76     
Tuition-set-aside - Student support In Plan In Plan In Plan 0.80     
Faculty of Science/Engineering- Budget Rebasing 2.50     2.50     2.50     2.50     

0.58      (0.62)     (0.02)    6.66     

In plan (2.00)    (5.00)    10.00   
Employee Benefit Cost Inflation 3.00     2.00     -       -       

In Plan In Plan In Plan In Plan
3.00     -       (5.00)    10.00   

Marketing Campaign -       0.50     0.50     0.50     
Restructuring Fund 3.00     
Copyright Office 0.35     0.35     0.35     0.35     
Energy - energy mgt prgm/reduced cost (1.80)    (1.80)    (1.80)    (1.80)    

1.55     (0.95)    (0.95)     (0.95)    
5.13      (1.57)     (5.97)     15.71   

Compensation/Benefit

Academic Investments

Compensation 

Pension Special Payments

Strategic Investments

Total  Expenditure Change - increase/(decrease)

Office of the Vice President Finance and Administration 
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Budget Plan 2013-2017 – Assuming ATB Cuts 
     (to balance) 

2013-14 2014-15 2015-16 2016-17

Annual Surplus/(Deficit) - June 2012 Plan (7.8)       (6.2)       7.3       7.3      

(11.0)     (20.7)     (24.7)     (8.2)     
Expenditure Changes (June 2013) 5.1         (1.6)        (6.0)       15.7    

 
(23.9)     (25.3)     (11.4)     (16.6)   

2013-14 increase by 3% 12.6      12.6      12.6      12.6    
8.4        8.4       8.4      

2.1       2.1      
-      

12.6      21.0      23.1      23.1    

Annual Surplus/(Deficit) - June 2013 Plan (11.3)     (4.3)       11.7      6.5      

3.4        (7.9)       (12.2)     (0.5)     
Revised Cumulative Surplus (Deficit) (7.9)       (12.2)     (0.5)      6.0      

Budget Cuts 6.50% 5.50% 4.00% 0.00%

Revenue Changes (June 2013)

(in $millions)

Prior Year Carryforward

 

Budget Cuts:
Revised Annual Surplus/( Deficit) - before cut adjustments

2014-15 increase by 2%

2016-17 No Cut

Total Adjustment to Budget Cuts

2015-16 increase by 0.5%

Office of the Vice President Finance and Administration 
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EXPENSE Changes – additional targeted cuts 
      

2013-14 2014-15 2015-16 2016-17
Defer Other Post Employ't Benefit Contributions 7.00     7.00     7.00     7.00     
Defer Additional Sinking Fund Contributions 6.00     6.00     6.00     6.00     
Reduce Building Maintenance Funding (4 years) 2.00     2.00     2.00     2.00     
Reduce Energy Management program base funding 1.00     1.00     1.00     1.00     
Reduce Insurance funding provision 0.50     0.50     0.50     0.50     
 16.50   16.50   16.50   16.50   

Targeted Expense Reductions

Office of the Vice President Finance and Administration 

• Rather than responding to the deterioration in our financial outlook through 
increases to the 3.5% budget cuts already incorporated into the June 2012 
Plan, an alternative plan update is being proposed. 

• This proposed budget plan update identifies a number of specific targeted 
cuts to certain administrative/central budget provisions, in order to assist in 
balancing the budget over the next four years. 

• These targeted cuts have potentially adverse consequences – and are not 
sustainable indefinitely.  Since they cannot be continued indefinitely, they are 
not base cuts – and therefore the underlying structural budget issues remain. 

• The targeted cuts outlined below provide a temporary 4-year window to 
address the serious budget issues facing the University. 
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Budget Plan 2013-2017 –  (applying targeted  
     expense reductions) 

2013-14 2014-15 2015-16 2016-17

Annual Surplus/(Deficit) - June 2012 Plan (7.8)       (6.2)       7.3       7.3      

(11.0)     (20.7)     (24.7)     (8.2)     
Expenditure Changes (June 2013) 5.1        (1.6)       (6.0)      15.7    

 
(23.9)     (25.3)     (11.4)     (16.6)   

16.5      16.5      16.5      16.5    

2013-14 maintain 3.5% -        -        -       -      
-        -       -      

-       -      
8.4      

-        -        -       8.4      

Annual Surplus/(Deficit) - June 2013 Plan (7.4)       (8.8)       5.1       8.3      

3.4        (4.0)       (12.8)     (7.7)     
Revised Cumulative Surplus (Deficit) (4.0)       (12.8)     (7.7)      0.6      

Budget Cuts 3.50% 3.50% 3.50% 2.00%

Revenue Changes (June 2013)

Prior Year Carryforward

 

Budget Cuts:

Revised Annual Surplus/( Deficit) - before targeted cuts

2014-15 maintain 3.5%

2016-17 Cut of 2%

Total Adjustment to Budget Cuts

2015-16 maintain 3.5%

Additional Targeted Cuts (June 2013)

Office of the Vice President Finance and Administration 
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Divisional Budget Summary   

Division

President's Division 1.1 0.9 1.4
VP Advancement 1.7 1.3 2.3
VP Research 3.0 2.3 3.6
VP Finance & Administration 9.0 5.6 10.7

VP Academic

Education 9.3 6.6 8.2

Environmental Studies 1.6 1.1 1.2
Fine Arts -4.4 -7.9 -6.5
Glendon -3.7 -4.3 -4.6
Graduate Studies 4.0 4.3 4.4
Health 3.7 1.5 3.5
Liberal Arts & Professional Studies -14.7 -23.0 -20.2
Libraries 0.8 0.0 0.4
Osgoode Hall Law School -3.0 -1.9 -0.4
Schulich School of Business -7.5 -7.6 -10.2
Science/ Engineering -3.5 -8.3 -6.2
YUELI 7.6 9.5 9.4 On Plan
VPA&P 16.9 12.6 12.2
AVP Students 5.1 2.6 6.2

VPA Total 12.1 -14.9 -2.5

Actual 

2011/12

Budget 

2012/13

Draft Year-End

2012/13 Actuals Comments

(in $millions)
Positive to Plan
Positive to Plan
Strong Results in ORU's
Positive to Plan

Faculty

Positive to Plan
On Plan
Positive to Plan
Slightly Negative to Plan
On Plan
Exceeded Enrolment Targets

Positive to Plan
Positive to Plan

Positive to Plan
On Plan
PDP Results Positive to Plan
Negative to Plan
Positive to Plan

On Plan

Office of the Vice President Finance and Administration 
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Moving the Plan Forward (Provost) 
 
Requires that we take full advantage of the Four Year Window to: 
 
Address the gap between expenditure and revenue 

 
Enhance opportunities to leverage innovation 

 
Support strategic investment to advance priorities 

 
Promote Effective Governance (Priority 6 in the Plan) 

 
- sophisticated measures for evidence-based decision-

making 
- “strategic planning modalities that promote and permit 

tough choices” 

- coordination of undergraduate and graduate planning 
- collegial and transparent decision making 
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Immediate 

• Significant curtailment/restrictions of major capital projects, except 
those with funding “in hand” 

• Ensuring that current and future fundraising is planned and focused in 
conjunction with University plans and priorities 

• Finalizing new budget model and developing transition plan including 
accountability framework 

Moving the Plan Forward  
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2 – 3 years (2013 – 2015) 

• Evolve Integrated Resource Planning to align all planning 
initiatives (academic, complement, budget, enrolment, 
research, advancement and master plans)  
 supported by new Office of Institutional Planning and 

Analysis (OIPA combines the existing Integrated Resource 
Planning Office & Office of Institutional Research and 
Analysis) 

• Continue implementation of PRASE projects and shift to 
functional leads 

• Advance Strategic Enrolment Management with a focus 
on opportunities that have been identified with SemWorks 
as having most significant impact (see Appendix) 

 

Moving the Plan Forward 



43 

3 – 5 years (2013 – 2018) 

• Commitment and strict discipline to address Faculty structural deficits 

• Commitment to undertake collegial academic and administrative 
prioritization exercise  

 Collegial process to collect and review data on programs to 

 identify strengths and weaknesses, and to facilitate transparent 

 and evidence-based decision-making on opportunities for change 

 and new directions. 

 Will be important to align with PRASE. 

 Review  2013 - 2014 
 Respond  2014 – 2017 
 Evaluate  2017 - 2018 
  
 (Consultations will occur over next several months  

 regarding the review process) 

 

Moving the Plan Forward 
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Discussion 
• Questions, initial thoughts… 



45 Office of the Vice President Finance and Administration 

Appendix: Other Supporting Documentation 
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Full-Time Faculty Tenure Stream Complement Hiring Plan 
Since 2002/03 

Source: Office of VPA&P 
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Faculty Complement: 2013-14 Tenure Stream 
Appointments Authorized and Made to Date 

Source: Office of the VPA&P                                                                                                     May 2013 



48 

Other 2013-14 Appointments to Date: CLAs, 
True Visitors, Continuing SRCs 

Source: Office of VPA&P 
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Future Potential Enrolment Needs in GTA: 
2009 - 2025 

David Trick, Tyndale Presentation, March 19, 2013 
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York‟s Year End Undergraduate Enrolment 
Actual vs. Plan: 2012/13  

Source: Office of VPA&P/OIRA 
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Comprehensiveness: Distribution of Undergraduate 
Responsible FFTEs 2009/2010 vs. 2012/2013 

Comprehensive benchmark: Significant growth in target areas as well as 
traditional areas of strength has occurred over last few years with most 
significant proportionate shift in health. 

Total FFTEs ~ 41,663 Total FFTEs ~ 43,844 

Source: Office of VPA&P/OIRA 



52 

Institutional GPA of Entering Students 
2006/07 to 2012/13: Mean Averages   

Modest improvements in overall entering GPA over time 

Source: OIRA 
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Institutional Undergraduate Student Retention 
(Eligible and International Students) 

Note: See Faculty data in Appendix 
Source: Office of VPA&P/OIRA 
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Faculty-level Undergraduate Student Retention 
Year 1 (Nov 2011 to Nov 2012) 

Above data includes both Eligible and International Students 

Source: Office of VPA&P/OIRA 
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Faculty-level Undergraduate Student Retention 
Year 2 (Nov 2011 to Nov 2012) 

Above data includes both Eligible and International Students 

Source: Office of VPA&P/OIRA 
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Faculty-level Undergraduate Student Retention 
Year 3 (Nov 2011 to Nov 2012) 

Above data includes both Eligible and International Students 

Source: Office of VPA&P/OIRA 
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NSSE Overall Evaluation 2008-2011 
 

73% 71% 

83% 86% 86% 

70% 
64% 

79% 
84% 85% 
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50%

60%

70%

80%

90%

100%

York
2008

York
2011

Ontario
2011

US Carnegie
2011

NSSE 2011 York
2008

York
2011

Ontario
2011

US Carnegie
2011

NSSE 2011

First Year Final Year

Q13 How would you evaluate your entire education  
experience at this institution?  
(Respondents who answered "Good" or "Excellent") 

Good Excellent
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NSSE Would You Attend Same University? 2008-2011 
 

80% 78% 

86% 85% 85% 

70% 

64% 

77% 
81% 82% 
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90%

100%

York
2008

York
2011

Ontario
2011

US Carnegie
2011

NSSE 2011 York
2008

York
2011

Ontario
2011

US Carnegie
2011

NSSE 2011

First Year Final Year

Q14 If you could start over again, would you go to the 
SAME INSTITUTION you are now attending?  

(Respondents who answered "Probably Yes" or "Yes") 

Probably yes Yes



59 

SEM Leadership Retreat (May 2013) prioritized following 
opportunities that build on existing efforts most likely to 
have significant impact:  
 
 Institutional positioning (what is our promise? program distinctiveness?) 

 Integrated approach to recruitment and retention involving institutional planning (Office of Provost with faculties), 
coordination and management (Vice Provost Students), implementation of strategic initiatives (faculties) and analysis 
(OIPA) with a focus on: 

• recruitment strategy that will diversify student population (and recover 105) – customer relationship 
management (reduce 4/5 current systems to a single communications strategy through the student‟s life cycle) 

• institutional retention strategy sharing best practices (i.e., including early alert and intervention in every 
Faculty) 

• student advising – i.e., Front load advising (YU Start, colleges, PRASE) combined with enhanced academic 
advising in faculties  

• application of strategic enrolment intelligence (mining of data, market analyses) 

• enhanced scholarship/award packages including review of renewals (report due September 2013) 

 Enhanced experiential and online learning opportunities not already saturated in market (Teaching and Learning 
portfolio)  

 New professional graduate programs 

 Simplified curriculum 
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What matters to students… 

Reputational factors are 
primary in the selection of 
an institution. Supported 
by Strategic Counsel 
surveys done in 2010 & 
2012. 

 
Other factors include 
availability of programs, 
experiential education 
opportunities, location, 
quality of teaching and 
campus. 

Source: University and College Application Survey (YCAS) 2012 applicant survey; data refer to York applicants only 
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Primary reasons for applying to PSE are career-
related 

 Career preparation 
is the primary 
reason for seeking 
a PSE. 

Source: UCAS 2012 applicant survey; data refer to York applicants only 
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Canadian Graduate & Professional Student 
Survey: York University grads say… 

About 70% of research 
based masters and over 
80% of professional 
based masters would 
recommend their program 
to others. 

 
In total, over 65 per 
cent of doctoral students 
would recommend their 
program to others, down 
from 2007. 
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Current Initiatives aimed at Student 
Success 

Strategic 
Enrolment 
Planning 

Targeted 
Recruitment 

Evidence-Based 
Retention 
Strategies 

Teaching & Learning 
Innovation 

• SEM Leadership 
Strategy 2013-14 

• Data „warehouse‟ 
project  

• Summer @ York  
 
• PRASE initiatives: 
- academic advising 
dashboard 
- live academic      
calendar 
- on-line enrolment 
project 
• Scholarship 

program under 
review  

• Spring Gala 
• Student 

ambassadors  
• International 

students:  airport 
pick-up program 

• Enhanced 
graduate 
scholarships 

• Pan-University 1st 
Year Experience 
Program:  YU Start 

• 1st year experience 
projects by 
Faculty/College:  
HealthAid 

• Supplemental 
instruction programs 

• Peer mentoring:  
Student Ombuds 
Service (Bethune 
College) 

• eLearning integration 
strategy (Report 
prepared for ongoing 
consultation and 
implementation in 2013-
14) 

• experiential education 
integration strategy 
(due Nov 13) 

• AIF Teaching and 
Learning Innovation 
Celebration event 

• New “Teaching 
Commons” 

• Specialized 
professional 
development support 
for Course Directors in 
EE and eLearning 

• "Teaching in Focus" 
Conference 
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2006-07 2007-08 2008-09 2009-10 2010-11 2011-12 2012-13 2013-14 2014-15 2015-16
Revenue

Total Operating Revenue per June 2004 Plan 584.2 584.2 584.2 584.2 584.2 584.2 584.2 584.2 584.2 584.2

Enrolment Growth (Graduate/Undergraduate) 20.6 32.1 33.0 44.1 45.6 68.0 71.7 72.5 73.5 78.1
Domestic & International Tuition Fee Increases 7.0 16.3 30.4 40.4 52.7 63.0 76.3 89.6 104.0 118.5
Other 20.0 15.5 24.5 20.5 19.4 20.4 20.4 20.4 20.4 20.4

Total Revenue Changes 47.6 63.9 87.9 105.0 117.7 151.4 168.4 182.5 197.9 217.0

Total Operating Revenue per June 2012 Plan 631.8 648.1 672.1 689.2 701.9 735.6 752.6 766.7 782.1 801.2

Expense

Total Budgeted Expenses per June 2004 Plan 585.1 585.1 585.1 585.1 585.1 585.1 585.1 585.1 585.1 585.1
 
Academic (Including Complement Investments) 17.7 22.9 32.1 39.1 44.2 56.0 66.1 73.0 75.3 79.6

Student Financial Support 5.8 11.5 29.2 17.2 18.2 16.7 15.5 16.5 16.5 17.5

Compensation

Salary and Benefit Increases (ATB's) 9.4 22.4 35.4 50.4 65.4 80.4 93.3 107.9 122.9 139.9
Pension Deficit Payments 3.0 1.5 3.0 4.5 4.5 14.5 25.5 33.5 33.5 33.5

Subtotal 12.4 23.9 38.4 54.9 69.9 94.9 118.8 141.4 156.4 173.4
 
Facilities/Capital/Energy Management 7.0 7.0 7.0 9.1 9.6 8.8 10.8 13.3 13.3 13.3

Institutional

Energy Inflation 4.8 5.0 5.0 5.0 5.0 5.0 5.0 5.0 5.0 5.0
Insurance 1.4 1.6 1.8 1.8 1.8 1.8 1.8 1.8 1.8 1.8
Admin/FOI/Records Management Investments 1.0 0.8 0.5 1.4 2.0 3.0 3.0 3.0 3.0 3.0
Campus Safety 1.5        1.5        1.5 1.5 1.5 1.5 1.5
PRASE 2.0 4.0 2.0 0.0 (2.0)

Subtotal 7.2 7.4 7.3 9.7 10.3 13.3 15.3 13.3 11.3 9.3
 
Other (1.1) 1.4 2.2 9.0 9.3 12.0 13.5 12.5 12.0 12.0

Total Budget Cuts (6.3) (6.3) (13.3) (28.0) (42.7) (52.2) (75.9) (80.6) (81.6) (96.3)

Total Expense Changes (net of budget cuts) 42.7 67.8 102.9 111.0 118.8 149.5 164.1 189.4 203.2 208.8

Total Budgeted Expenses per June 2012 Plan 627.8 652.9 688.0 696.1 703.9 734.6 749.2 774.5 788.3 793.9

Annual Surplus/(Deficit) 4.0 (4.8) (15.9) (6.9) (2.0) 1.0 3.3 (7.9) (6.2) 7.2

Annual Budget Cut 2.50% 0.00% 2.00% 3.50% 3.50% 2.25% 3.25% 3.50% 3.50% 3.50%

Approved Multi-Year Budget Plans  2006 -  2016
($ Millions)
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2012-2016  Budget Plan:  Summary 
(approved June 2012) 

2012-13 2013-14 2014-15 2015-16
Revenue

753.67   771.04   771.04  771.04

Enrolment Growth

DomesticGrowth

(1.25)     (2.50)     (2.50)     (2.50)
Tuition Funding - eliminating growth plan (1.25)     (2.50)     (2.50)     (2.50)
Tuition reduction- Education (0.85)     (0.85)     (0.85)     (0.85)
Graduate Accessibility Adjustment (phased recovery) (3.00)     (2.00)     (0.50)
VPA International Growth In Plan    In Plan   In Plan 3.10

In Plan In Plan 12.00    24.00
International Tuition Increases 2.20      4.50      6.90      9.40

(1.15)     (4.35)     11.05    30.15

Operating Revenue - June 2012 Plan 752.52   766.69   782.09  801.19

Expenses

Total Operating Expenses per May 2012 Plan 757.56   773.04   773.04  773.04

Student Support 1.00
VPA - Domestic Growth (1.50)     (3.00)     (3.00)     (3.00)
VPA International fee increase 1.60      3.30      5.00      6.80
VPA International Growth 2.20
Graduate Student support lower costs (3.00)     (2.00)     (2.00)     (2.00)
Funding CRC increments 0.90      1.05      1.20      1.35
Library Inflation 0.20      0.40      0.60      0.80

(1.80)     (0.25)     1.80      7.15

In plan In Plan 15.00    32.00

1.50      2.00      2.00      2.00
Reputation- support for Marketing/Branding 1.50      1.00      0.50      0.50
Faculty Complement Top Up 0.50      0.75      1.00      1.00
Prase Savings-(Institutional/Central Recovery) (1.00)     (3.00)     (5.00)

3.50      2.75      0.50      (1.50)

Sub Total Expenditure Increase: 1.70      2.50      17.30    37.65  

10.00     
(8.30)     2.50      17.30    37.65  

2013-14 increase by 0.25% 1.05      1.05      1.05
1.05      1.05    

14.70  

1.05      2.10      16.80  

Total Expenses (Decrease)Increase (8.30)     1.45      15.20    20.85  

Operating Expenses - May 2012 Plan 749.26   774.49   788.24  793.89 

Annual Surplus(Deficit) 3.26      (7.80)     (6.15)     7.30    

0.18      3.44      (4.36)     (10.51) 

3.44      (4.36)     (10.51)   (3.21)   

2014-15 increase by 0.25%
2015-16 New Cut of 3.5%

Total Impact of Budget Cut Adjustments

Carryforward Balances from Prior Year-End

Strategic Investments:

Student Experience

Budget Measures:

Targetted Savings

Net Excess Expenditures after Targetted Savings

Budget Cuts:

Compensation

OPERATING BUDGET PLAN SUMMARY

2012-13 to 2014-16

(in $millions)

Total Operating Revenue per June 2011 Plan

Planning Changes (May 2012)

Grant Funding - eliminating growth plan

Domestic Tuition increases

Total Revenue (Increases)

Academic Investments:

Compensation/Benefit:

Budget Cuts :  2012-13 – 3.25% 
 2013-14 – 3.50% 
 2014-15 – 3.50%  
 2015-16 – 3.50% 

Academic Investments 

Strategic Investments 

Assumption for modest Compensation  

Targeted Savings 

 
Projected in year surplus 

Elimination of planned enrolment growth  
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